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FORTY-FOURTH ANNUAL REPORT 

OF THE 

UNITED STATES CIVIL SERVICE COMMISSION 

WasHiNgTON, D. C., November 5, 1927. 
Sir: The commission is gratified to report that in general the spirit 

and letter of the civil service act have been well observed. Experi- 
ence demonstrates that the merit system is indispensable to the effi- 
cient and economical administration of public affairs, safeguarding 
the interests alike of appointing officers on the one hand and the 
rights and welfare of employees and applicants on the other. 

The civil service act, which was passed in 1883, has been found 
both practicable and effective for its purpose and to need no amend- 
ment. Whatever changes are needed can be made by appropriate 
Executive orders and efficient administration. The executive offi- 
cials can themselves make rules limiting their own discretion. The 
vast advance that has been made since 1883 in extending the merit 
system and in improving and regulating the civil service has been 
accomplished by the means contemplated in the act through executive 
action without the need of further legislation. 

EXTENT OF THE EXECUTIVE CIVIL SERVICE 

June 30, 1927, there were 559,138 employees in the entire execu- 
tive civil service, as against 560,705 at the end of the last fiscal year, 
which shows a net decrease of 1,567 employees in the entire service. 
There are 422,998 positions subject to competitive examination under 
the civil service act, a gain of 698 during the year. The Postal 
Service, with 308,740 employees, represents 55.22 per cent, and the 
remaining services, with 250,398 employees, 44.78 per cent of the 
entire personnel. The Postal Service had a net increase of 2,755 
employees, while the other services had a net decrease of 4,322 
employees during the past year. Since June 30, 1916, the Postal 
Service gained 57,855 and the remaining services 65,226 employees. 

On June 30, 1926, there were 60,811 employees in and 499,894 
employees outside the District of Columbia, while on June 30, 1927, 
the number employed in the District of Columbia had decreased to 
59,800 and outside to 499,338. Of the net decrease of 1,567 employees 
in the entire service during the year, 1,011 were in the District of 
Columbia and 536 outside. 

Since June 30, 1916, many new governmental activities have been 
established through legislation, namely, Shipping Board, Alien 

1
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Property Custodian, Tariff Commission, Employees’ Compensation 
Commission, Federal Board for Vocational Education, General 
Accounting Office, Veterans’ Bureau, Railroad Administration, War 
Finance Corporation, National Advisory Committee for Aeronautics, 
Board of Tax Appeals, and Board of Mediation, with a total of 
28,532 employees on June 30, 1927, which partially accounts for the 
gain of 63,226 employees in the service, exclusive of the Postal 
Service. The normal increase in the work of the older establish- 
ments and work incidental to the war necessitated an increase of 
34,694 in personnel and accounts for the remaining increase during 
this period. 

The tables following show these changes for each department and 
office and the extent of the service on June 30, 1927: 

TABLE I.—Increase or decrease of employment in the Federal executive civil 
service during the last fiscal year and during the past 11 years 
  

    

  

  

          

Changes . 
Number of em- : Changes during during fiscal | Number 

ployees year hi past 11 years 

Department or office ployees 
June 30, 

June 30, | June 30, In- De- 1916 In- De- 
1927 1926 crease | crease .| crease | crease 

dua White HOuS0. cio nnuitim anaes 46 44 2b uniaiing 1 1 » 
ARS TE TL A fal RRO Ah BA NT 4, 359 4,313 46:...4.00 2,783 1,576.01 12, 

i re mi iw we ne 51, 532 51,619 1........ 87 30, 629 20,908 1 jaa 
2 RRR NR NAR SE EAE wT 1 SIR TRAE 42, 292 48, 768i... cl. 6,476 37, 695 4, 597TH. 

Justice. al lid 3,671 3,700 [md ain 9 2,610 L060 as nls 
NAVY a i a iar 43, 425 43,440 | __..... 15 35, 722 7,708 {Sa 001 
Interiors oc eid Sil adie 16, 350 14, 735 1,010 {uns 19,347 Hacc ia 2, 997 
a I hp, 21,702 | 20,753 040-7 20) 7 18, 736 9 000 Void 
ra 14,964 | 14,828 136+ oo 9, 903 BOL IEE 
(FL OR Et Berl Sn eel te, 3, 987 3, 982 SD Vane 2, 504 Bg 1 
Government Printing Office......_.._ 4, 080 4,077 Sif ied 4,028 B53 inl 
Smithsonian Institution... ...._.... 528 506 20 orien TRL iin titi comin 256 
Interstate Commerce Commission... 1,917 1, 807 Wy. loh p22 LCA 326 
Civil Service Commission. ..........- 457 467. |. ccna 10 2 250 207: | nariia 
Bureau of Efficiency... cc cceceeeeeea- 71 48 23 ee 27 qf 
Federal Trade Commission........... 293 LA SL 24 238 A TA 
Shipping Board... ...coeaenau sauna 1,632 1, 504 fd EI rd LE HR N,632¢b 20000 
Alien Property Custodian.........._. 208 on le anrirss 7 PREY 208 |. --icgt 
Taril Commission... .c...caduas.u. 206 204 1 RAN: Ete] BR AAAS 206 Lotion. 
Ewpioveey Compensation Commis- 

Bin ey ie 3 mm mi a 71 69 A SE STEAL LER J LAR A. at 
Pena] Board for Vocational Edu- 
57 Ly 1 ER IRR TL SRE AA 68 75. ils Gh ANAC A S ¥ 682 Ie LA 

Panams Candl.. ...cacsnmaabsudanans 9, 926 9, 579 MY Tein 10,20% ini a 9, 365 
Public Buildings and Public Parks of 

the National Capital ..._......__... 32,264 2,453 eens 189 217 $9047 .szns.- 
General Accounting Office_........... 1, 968 1, 965 Rd 2 SR RRS LE 1.968 1 Ll 0 
Nol orans’ Bulent. erect sant gaan 23, 696 807 J re md (117 IAL 23,600 5... counnn 
Railroad Administration. __.._..____.. 50 § 11 lot DEGRA, jf PERERA ll BL cp AAR REARS 
Commission of Fine Arts............. 2 I I Dee er a ® @® @) 
‘War Finance Corporation. ___._._.... 86 YA Ain 854 alll tll 86%. 830.0 
National Advisory Committee for 
ACTON OS. a tun gat mahi mney 169 155 p 2 SL RIMINI Cl AE FT, 89... 

Federal Reserve Board... ........ 204 O04 li mf mpm Bn p gms 204 |ocenmnes 
Board of Tax Appeals... ...cccuceenaa. 137 102 35 ant ah LB Are 
Board. of Mediation t.....cecuvnminee- YE Don TR SI RIO mpd A [STi yA AR 
Miscellaneous. >to, on ilo Ln gle eo de La lA JT oan 165 48 165 

Total, excluding Postal Service.| 250,398 | 254,720 | 3,479 | 7,801 | 187,172 76,335 | 13,109 
Postal DErVICE. tiie ecto an cr mn aman 308,740 | 305,985 | 2,755 |........ 250, 885 57,850: La ait 

Total, entire service... ....----- 559,138 | 560,705 | 6,234 | 7,801 | 438,057 134,190 | 13,109       
  

1 Included in miscellaneous figures for 1916. 
2 This is exclusive of details from other Government establishments. 
8 This represents the consolidation of a large number of groups of custodial employees and the adminis- 

tration of the following new activities: Arlington Memorial Bridge Commission, National Capital Park 
Sid Planning Commission, Public Buildings Commission, and Rock Creek and Potomac Parkway Com- 

sion 
4 The act of Congress May 20, 1926, creating the Board of Mediation abolished the Railroad Labor Board,
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Tare II.—Number of employees in each branch of the Federal executive civil 
service on June 30, 19271 

  

  

  

  

  

  

  

  

June 30, 1927 

Department or office In District of Columbia Omgide Disitios of 

: Total 

Men |Women| Total | Men |Women| Total 

The White House. .....ccuvuesncaiadonmnn 43 3 |S RTE Ril Re Se ent dani 46 
BALE. no win asim cit mwa din smile as bud es ww 325 284 609 2,344 | 1,406 3, 750 4,359 

Treasury 6,210 | 7,890 | 14,090 | 30,702 | 6,740 | 37,442 | 51,532 
RTC CE hb Bar a Fi BR Eadie 2. . SAH 2,357 | 1,744 | 4,101 | 34,481 | 3,710 | 38,191 | 42,292 

Justice 2 724 2, 358 589 2, 947 
Post Office. 3, 117 789 | 3,906 | 278,314 [226,520 | 304, 834 [3308, 740 
Navy... 4,449 | 1,127 | 5,576 | 35,575 | 2,274 | 37,849 | 43,425 
Interior 2,225 1,240 | 3,465 10,701 | 2,184 12, 885 16, 350 
Agriculture. ___ 2,821 | 2,010 | 4,831 | 14,590 | 2,281 | 16,871 | 21,702 
Commerce ; 2,734 1,609 | 4,343 9, 834 787 10, 621 14, 964 
Labor 278 341 “619 2,749 619 3,368 3,987 

Government Printing Office... 3, 232 8481) 4,080 deca. duil fade fea raatnie 4,080 
Smithsonian Institation. .......caceeaveaie. 391 137 B28 i de ee 528 
Interstate Commerce Commission__._....__. 1,044 328 | 1,372 532 13 545 1,917 
Civil Service Commission. ____.____..______ 130 208 338 66 53 119 457 
Bureau of Efficiency... oveiais ronan ianen 49 22 yi 5 ME RAI, eh SE WG 71 
Federal Trade Commission. ........_....._.. 205 88 203 suas ull abate 293 
Shipping Board. «cicada ai aaaiian 479 350 4 829 613 190 803 1,632 
Alien Property Custodian... ......._....... 107 101 | 18 Ena: Rants Retin 00d 208 
ari COMMISSION. i. iin garmin nt acre 123 73 196 9 1 10 206 
Employees’ Compensation Commission ..__ 21 50 yf NG SE Maen BEL Gd 71 
Federal Board for Vocational Education___. 33 35 | 08 louie intl dria idee. 68 
Panama Canal. oc... eines nes rennes 61 14 75 9,391 460 9, 851 9, 926 
Public Buildings and Parks of the National 
rn DRE as a 1,722 LOREEN 8 MR mae I 2, 264 

General Accounting Office_..........._._... 1,215 753 1 L008 1. Le 1, 968 
Veterans’ Butea. . of udicindie cabin abiniim 1,446 | 3,211 | 4,657 | 11,922 | 7,117 | 19,039 | 23,696 
Railroad Administrations... ........ 32 15 47 2 1 3 50 
Commission of Fine Arts. ocean. 340 ER 0 A HERS 3s MRC DRI WOE x J 2 
War Finance Corporations. ................ 26 15 41 28 17 45 86 
National Advisory Committee for Aeronau- 

BIBL: sine vin mre po Fe mr kn me i SE = 11 12 | 23 139 4 169 
Federal Reserve Board b.........ccuunmeaee.. 99 86 185 19......3 204 
Board of Tax Appeals... coo. iLoiseaaaoais 62 75 137 Joep asn a ad 137 
Bodrdol Mediation... ...c.ocimeouaic lil 26 11 rv 4 Se Raa Rl 37 

YEA rR ee 35,567 | 24,233 | 59,800 | 444,369 | 54,969 | 499,338 | 559, 138               

1 Does not include legislative or judicial services, nor the commissioned, warranted, or enlisted personnel 
of he military, naval, Marine Corps, or Coast Guard services, nor the government of the District of 
olumbia. 
2 Approximated. 
8 Includes 13,200 clerks at third-class offices, 203 screen-wagon contractors, 274 carriers for offices having 

special supply, 5,528 clerks in charge of contract stations, 11,215 star-route contractors, and 271 steamboat 
contractors. Does not include 34,809 clerks at fourth-class offices who are employed and paid by the post- 
master, and 22,131 mail messengers not included in previous computations. 

4 Includes administrative offices of Emergency Fleet Corporation, but not workmen at shipyards or in 
warehouses or employees on vessels. ; 

5 Positions not subject to the civil service act. 

TABLE 1II.—War expansion and reduction since armistice 
  

    

: Outside 
In Dis- Load 

Date trict of Disa Total 
Columbia Yanbis 

JURE 307 A010. tre ee il bn le sin msi ns mime into ier me wh A Br 39,442 | 398, 615 438, 057 
NOV. IL, 1008 ae sire Rat Ew hme SE ee un hh 117,760 | 1 800,000 | 1917, 760 
TUIT 31,0020. cc ane maaan mb bmi in ne monn aR namo Fs wr mm ie owns iE 90, 559 | 1 600, 557 | 1 691,116 
JULY 8B), M02] id ii i wenn ah mei 78, 865 518, 617 597, 482 
on I CER Le Rae 69,980 | 490,883 | 560, 863 
June 30, 1928. tS lla I el aaa 66,290 | 482,241 | 548, 531 
Dec BL, A008. io din 65,025 | 479,646 | 544, 671 
ENe0, JOA te al re de ei erin am a —— 64,120 | 490, 866 554, 986 
Dee Bl, 1924. i dn a a a biases ademas 66,079 | 489, 540 555, 619 
JUNG 30, Be a a a mors io sn rt wl 63, 756 500, 962 564, 718 
Tae ka I a RR 1, 509 . 548, 077 
June 30; 1020: La ee aades 60,811 | 499,894 | 560,705 
Dee. BL, 0000. dad 59,569 | 486,772 | 546, 341 
JUNE S007. a LO a a SL Sn a da JE , 8 499, 338 559, 138       
  

1 Approximate,
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INCLUSION WITHIN THE CLASSIFIED SERVICE 

Positions and employees brought into the classified service during 
the fiscal year 1926-27, with citation of authority: 

  Executive order of Oct. 9, 1908_ a CI eR 9 

Executive order of Aug. 22,.1925 (including those appointed without 

examination under war emergency orders) —— ee 58 

Executive order of June 2, 1926 (providing that certain Indian boarding 

schools in the Five Civilized Tribes of Oklahoma be placed within the 

  classified SerVICe.. oii sie =z al 62 

Executive orders, individual cases (order of Sept. 15, 1926; order of 

May 18, 1927; order of June 6, 1927) _______ G 3   

Rule II, section 6, positions and occupants included under (office of 

Public Buildings and Public Parks of the National Capital, 20; post 

office, Boston, Mass., 5; Smithsonian Institution, 2; Department of 

Justice, 1; Immigration Service, 1; United States Veterans’ Bu- 

  
  

Teall) od ar Coes RA MR UREA ney 30 

Under section 7 (Post Office Service) _—____ : az 305 

Rule X, section 10, transfer from Philippine service to naval station at 

Cavite, P. Li. 1   

Under section 13, classified for long and meritorious service over- 

seas (naval station, Cavite, 5; experiment station, Fairbanks, 

Alaska, 1; quartermaster service, Schofield Barracks, Hawaii, 1: 

Philippine quartermaster depot, Manila, P. I., 1; quartermaster 

  

service, Paris, France, 1; quartermaster service, Manila, P. I., 1) _ 10 

Schedule B, Indians appointed under, given a competitive status under 

the commission’s minute 4 of Dec. 30, 1926 (estimated) ____________ 270 

Act of Mar. 3, 1927, Bureau of Prohibition (see p. 23) 12,438 

OLA Le im in a LE a ie BA 00 1 13.174 

EXAMINATIONS AND APPOINTMENTS 

The number of persons examined by the commission during each 
of the last three fiscal years for original appointment, promotion, 
transfer, or reinstatement for positions classified under the civil- 
service rules, and positions not so classified, and also the numben 
appointed each year as the result of such examination, are shown in 
the following table: 

  

Examined Appointed 

  

1925 1926 1927 1925 1926 1927 

  
  

Under civil-service rules: 

  

  

Original appointments... ec. aoe vorace avo sbunes 197,450 | 198,159 | 245, 535 | 48,804 | 36,992 | 38,777 
Promotion, transfer, or reinstatement through 

SX AMINATION. lL nese ssi bn am nai 3, 965 4, 687 6, 144 1,360 1, 924 3, 286 

DO OY se a didi sii bb ie in a ld ail ii 201,415 | 202,846 | 251,679 | 50,164 | 38,916 | 42, 063 
Not under civil-service ruleS..u..c.cccccmenenconnnn- 14,720 | 18,812 | 15,661 | 4,986 | 5,231 4,471 

OtaNas. uh ies in il apne wan wn hi .-| 216,135 | 221,658 | 267,340 | 55,150 | 44,147 | 46, 534             
  

1In the Bureau of Prohibition the incumbents of the positions classified were not them- 
selves classified,
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During the fiscal year 245,535 people were examined for entrance 
to the classified service, and 38,777 were appointed, an increase over 
the preceding year. In the general statistical tables the examina- 
tions are divided into four groups, according to the requirements 
and duties of the positions. Analysis shows that by far the largest 
numbers examined and appointed were in the “ Clerical and gen- 
eral business ” group, which included 71 per cent of those examined 
and 58 per cent of those appointed. The Post Office Service with its 
large force of clerks and carriers added materially to this group, 
while the navy yard mechanics swelled the numbers in the “ Cus- 
todial, labor, and mechanical” group, which this year claimed 
23 per cent of the total number examined and 40 per cent of the 
total appointments. Both the “ Professional and scientific ” and the 
“ Subprofessional ” groups had 3 per cent each, of the examined, 
but appointments to “ Subprofessional” positions exceeded those 
classed as “ Professional ” by 1 per cent; the former having 4 per cent 
and the latter 3 per cent of the entire number. 

EXCEPTIONS FROM PROVISIONS OF THE RULES 

Thirty Executive orders waiving some provision of the civil- 
service rules were issued during the year. Seventeen orders per- 
mitted appointments, 9 authorized reinstatements, 3 restored 
classified status, 1 permitted a transfer, and 1 waived an age limit. 

These waivers constitute, as usual, an extremely small percentage 
of the entire number of appointments made. 

A compilation of these orders appears in the appendix of this 
report. 

A statement concerning the positions excepted from competition 
under Schedules A and B of the rules appears in a table in the 
appendix of this report. 

: RETIREMENT 

The retirement act as amended July 3, 1926, increased the maxi- 
mum annuity from $720 to $1,000 and the average annuity has 
increased from $544.64 to $721.39. Deductions from salaries were 

increased from 214 per cent to 81% per cent to meet this additional 
expenditure. 

The act was extended to 3,469 positions, principally on the Panama 
Canal, presidential postmasters appointed from the classified service, 
and municipal employees under the recorder of deeds and the register 
of wills. 

The act provides for the assignment of laborers to the 65-year age 
group. The 62-year group was broadened to include employees who 
had served 15 years in the Tropics and employees whose occupation
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is hazardous, or requires great physical effort, or exposure to extreme 
heat or cold. Assignments to age groups are made by joint action of 
the commission and the department concerned. 

To insure uniformity of practice in the continuance of employees 
beyond retirement age, the act sets up a method of ascertaining 
efficiency and directs the issuance of continuance “ as of course ” when 
the efficiency of an employee has been established. 

We have not felt warranted in concurring in all assignments to the 
62-year retirement age group proposed by the departments. Any 
considerable number of such assignments would increase the cost of 
the system. The committee report of the retirement bill to the 
House explained that there were certain small groups whose charac- 
ter of work is so wearing and so hazardous that their efliciency is 
impaired at an earlier age than the ordinary classes of employees. 
There will no doubt be many changes in retirement legislation based 
upon experience and cost of maintenance, and as changes prove 
necessary it will be easier to lower the ages than to raise them. We 
have therefore been conservative in concurring in assignments to the 
62-year group. 

It is in the interest of the Government and the employees alike 
that assignments to the 62-year class should not be overdone. After 
August 20, 1930, retirement of an employee in the 62-year group 
will be eonipuleory at 66, regardless of his fitness or the need for! his 
services; and the employee so assigned will have to give up his life 
work and salary and accept a smaller income in the form of annuity. 
Such assignment will shorten by several years the period of produc- 
tive activity regardless of the needs of the service or the desire of 
the employee. 

It does not follow that because an occupation is rated hazardous 
by insurance companies the employee should be assigned to the 62- 
year age group. The company may accept or decline any risk, its 
interest being prospective profit. The Government has no option. 
It must do the work and accept the hazard. Unless that hazard is 
increased by retaining an employee beyond 62, there is no gain, but a 
loss, especially in experience, in retiring him at 62. To justify as- 
signment to that group it should be shown that the hazard, great 
effort, or exposure of the employee in, performance of his duties (1) 
tend to break down mental or physical powers at an earlier age than 
do the other occupations; or (2) tend to increase the danger to him 
or his fellow workers by reason of that slowing of mental and 
physical faculties which normally accompanies advancing age. 

In passing upon proposed assignments to the 62-year age group 
need is felt of a provision permitting optional retirement at any 
time after 30 years of service and reaching 60 years of age. This 
would permit an employee failing in health to retire without reduc-
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ing the retirement age of an entire group to meet the needs of its 
weakest members. It would make the system flexible and humane, 
and the reluctance of able employees to retire would lessen its abuse. 
The need of flexibility is indicated by the fact that of all employees 
who reached retirement age or whose prior continuance expired 
during the past fiscal year, nearly 60 per cent were continued on 
certificates of appointing officers indicating unimpaired, or only 

slightly impaired, efficiency. 
Assignment to an early retirement age group is neither in the in- 

terest of the employees nor the Government. Those who desire it 
are usually far below retirement age. In theory it may be desirable; 
in practice, not. The giving up of his life work and salary for an 
annuity below a living wage makes but slight appeal to a normal 
employee when confronted by it. If he has dependents he can rarely 
afford it. 

The commission in its last report mentioned several provisions in 
the retirement act which in its opinion should be remedied, among 
them the following: 

An employee at $3,000 per annum pays into the retirement fund twice as much 

as one at $1,500 and gets no larger annuity. 

An employee retiring after 40 years of service pays 25 per cent more into the 

fund than one retiring after 30 years, the salaries being equal, and gets no larger 

annuity. 

An employee who enters the service at the age of 20 receives no greater 

annuity on retirement at 70 than one who entered at 40, although the Govern- 

ment compels him to serve 20 years longer to obtain it. 

The fact that all employees or their representatives will draw out 
all or more than they contributed does not justify these discrimina- 
tions against employees with higher pay or longer service. Varying 
charges should not be imposed for the same benefits. 

Employees continue to suffer from their own ignorance or the 
ignorance of their superiors of the provisions of the retirement act 
and rulings. Congress has twice validated service rendered by those 
who had served beyond retirement age without the requisite prior 
approval of the commission; but this does not restore to the service 
those who were forced out before validating action was taken, nor 
does it prevent the occurrence of further cases. 

The Chief of Engineers, War Department, urges that the law be 
amended to permit the retention of an employee who makes request 
for continuance before reaching retirement age even though the 
required certificate of the commission is not requested and issued 
before he reaches that age. The Secretary of War is of opinion that 
the matter should be presented to the proper committees of Congress, 
and other heads of departments have concurred in this. 

The total number of employees continued beyond retirement age 
since the passage of the retirement act is 9.530, of which number
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5,294, or 55.6 per cent, are still in the service. Services of 434, or. 
4.6 per cent of these employees, were terminated by death. Con- 
tinuances, as compared with age retirements, by fiscal years, are as 
follows: : 

  

| 1921 1922 1923 1924 1925 1926 1927 

  

2, 965 980 | 1,806 | 1,448 | 2,068 | 2,039 | 2,852 
6,186 | 1,166 | ‘1,875 | 1,529 | 1,482 | 1,266 | 1,904                 

Because of the bearing of physical condition on retirement the 
commission does not authorize reinstatement without a medical cer- 
tificate by a Government physician or, if that is impracticable, by 
an outside physician in good standing. 

The practice of requiring medical certificates in connection with 
original appointments has been extended as widely as availability of 
physicians in the Government service would permit. There is even 
greater reason for requiring such certificates in connection with rein- 
statements. In many cases employees proposed for reinstatement 

have had enough previous service so that in case of development of 
total disability soon afterwards they may become an immediate 
charge upon the retirement fund. The disclosures as to physical 
condition, both in the case of original appointment and reinstate- 
ment, are also of value to the Employees’ Compensation Commission 
in considering claims for injuries and other disabilities alleged to 
have been incurred in the Government service. 

VETERAN PREFERENCE 

The act of Congress providing for veteran preference makes the 
general requirement that preference in appointment be given to per- 
sons honorably discharged from the Army, Navy, or Marine Corps, 
to their widows, and to their wives in case the veterans aré physically 
incapacitated. The specific. preferences allowed are set forth in the 
civil-service rules. Every advantage consistent with the interests of 
the service has been granted those entitled to preference. 

Five points are added to the earned average rating of veterans, 
except that in the cases of those disabled 10 points are added. In 
other words, a person entitled to preference, but not disabled, need 
make only 65 per cent in an examination to attain a passing grade, 
and disabled veterans need make only 60 per cent, the minimum pass- 
ing grade for nonveterans being 70 per cent. 

The extent to which veterans profit by the provisions of the rules 
in their favor is shown by the graphic chart on page 10 and the table 
of figures on page 11.
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An analysis of the chart on page 10 shows that during the year 
245,535 persons entered examinations for the classified service, of 
whom 48,114, or 19.59 per cent. were given preference. Of 38,777 
appointments, 9,947, or 25.65 per cent, were of preference eligibles, 
whereas only 19.59 per cent of all the applicants were in the pre- 
ferred class. The number of preference eligibles appointed is 20.67 
per cent of all preference applicants, whereas the number of non- 
preference appointees is only 14.6 per cent of the whole number of 
nonpreference applicants. 

The table of figures on page 11 illustrates the advantage received 
by veterans from the addition of 5 points to their earned rating, or 
10 points in the case of the disabled. In that table the figures are 
given for examinations held during the year for eight principal kinds 
of employment, ranging from laborer positions to those requiring 
college training. 

It will be seen that for these eight occupations alone, 3,484 vet- 
erans, whose earned ratings were below 70 per cent, were allowed 
eligibility by the addition of the 5 or 10 points, and that in these 
occupations 505 veteran eligibles were appointed who had earned 
ratings below 70 per cent. 

Other veteran preferences provided for in the rules are (1) the 
waiving of age limitations except those fixed by the retirement law; 
(2) release from the operation of the apportionment law applying 
to the departmental service at Washington; (3) release from height 
and weight requirements except for a very few positions; (4) release 
from other physical requirements under certain conditions; (5) credit 
for time spent in the World War as training and experience, where 
such elements are specified in the examination requirements, in cases 
where the kind of training and experience required was interrupted 
by war service and was resumed after discharge; (6) the require- 
ment that in a case where the name of a preference eligible appears 
upon a certificate of three names and a nonveteran with the same or 
a lower rating is selected, the department making such selection 
must place its reasons for doing so in the records of the department; 
(7) a preference in favor of veterans whose records are good when 
reduction of force becomes necessary; and (8) the reopening to 
veterans, under certain conditions, of examinations which have been 
held and are closed to applicants generally. 

The following table indicates the extent to which veterans attain 
eligibility and appointment directly as the result of the 5 or 10 points 
added to their earned ratings. As it would not be practicable to give 
such data for all examinations, eight representative registers have 
been selected from the records for the year ended June 30, 1927.
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Number of eligibles Number appointed 

Veterans Veterans 

Rogisher With | Non- With | Non- 
Total earned | veter- | Total sarnen veter- 

ratings | ans ratings | ans 
Total below Total below 

70 per 70 per 
cent cent 

Assistant lay inspector...cococaoaeaa- 211 112 24 165 76 29 0 47 
Junior veterinarian. ......ccosces nace 188 103 7 85 64 28 6 36 
Immigration patrol inspector. ........ 895 700 85 195 249 199 27 50 
Junior patent examiner... _..--o-..... 106 18 8 88 80 13 5 67 
Auditor (corporation audit division) .. 380 193 59 187 218 96 26 122 
Generalelorical.....cocnccniaionsceis 3,292 985 279 | 2,307 478 160 15 318 
Clork-carfier. .. ci diocese adi] 47,434 | 12,690 | 2,993 | 34,744 | 12,381 3, 380 425 9, 001 
Laborer (Postal Service) - - ccocoww--. 4,555 | 1,540 3,015 | 1,115 08 1 707 

OLA). oo naam aiiiin tmnt man 57,127 | 16,341 | 3,484 | 40,786 | 14,661 | 4,313 505 | 10,348       
  

PRESIDENTIAL POSTMASTERS 

It is gratifying to report that during the year there were 345 in- 

stances of promotion to presidential postmaster. 

On June 30, 1927, there were 308,740 postal employees, of whom 

254,525 were in the classified service. There are 15,651 presidential 

postmasters outside the classified service. Most of the Presidents and 

many Postmasters General for the past two decades have recommended 

legislation that these presidential positions be classified, given a 

tenure of good behavior instead of being subject to a term of four 

years, and opened as a career for subordinate employees. There can 

be no doubt that the elimination of politics from the appointment of - 

postmasters would promote the efficiency of the service. In a recent 

annual message to Congress, President Coolidge said : 

The merit system has long been recognized as the correct basis for employ- 

ment in our civil service. I believe that first, second, and third class post- 

masters should be brought within the classified service by statute law. Other- 

wise Executive order of one administration is changed by the Executive order 

of another administration and little real progress is made. 

Under an Executive order the commission holds open competitive 
examinations for these positions and the Postmaster General selects 
one of the highest three for appointment, but the salutary restrictions 
of the civil service act and rules are not imposed in selection and 
tenure, and they are not given the benefit of annuity retirement 
unless promoted from the classified service. 

During the year ended June 30, 1927, the commission held 1,199 
examinations for postmaster at offices of the presidential classes, with 
4,727 individual applicants, as against 1,396 examinations and about 
5,600 applicants during the year previous. This diminution of 15 
per cent both in number of examinations and in number of indi-
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vidual competitors was due to the expiration of fewer terms of office 
than in the preceding year. 

The normal turnover due to deaths, resignations, and removals 
averages nearly 6 per cent of the number of offices, or some 800 to 
900 each year. In addition, there is a turnover due to the fact that 
these postmasters are not in the classified service, and are commis- 
sioned for a term of four years. At the expiration of a term the 
Postmaster General may under the Executive order of May 10, 1921, 
either recommend the incumbent for reappointment without further 
examination or request a new examination. 

During the past two years there has been an opportunity for the 
first time to learn the results of the examination as a measure of the 
efficacy of present methods. This arises from the fact that appointees 
chosen from the registers established by the earlier examinations 
under the Executive order have recently completed their first four 
years of service. Quite consistently from month to month 84 per 
cent to 88 per cent of the expirations are followed by reappointment 
without further examination. This indicates that the service has 
been acceptable to the Post Office Department. It must by no means 
be inferred, however, that in the remaining cases the service has not 
been acceptable, since it very generally occurs when a new examina- 
tion is held, that the present incumbent is one of the competitors and 
that the service record is found to be either “excellent,” “ good,” or 
at least “fair,” and usually a large majority of the confidential 
vouchers from patrons of the office are commendatory. 

The only change of procedure within the year is that involved in 
the Executive order of November 5, 1926, which lays upon the Post- 
master General the responsibility for determining that eligibles who 
met the residence requirements at the date of examination have con- 
tinued as patrons of the office to the time when an appointment is 
made. 

POLITICAL ACTIVITY OF CLASSIFIED EMPLOYEES 

There was an increase over the previous year in the number 
of cases involving political activity on the part of classified em- 
ployees, the numbers being 84 and 128. In 52 of the 128 cases 
considered the charges of political activity were not sustained. In 
65 cases the employees were warned and reprimanded. In eight 
cases persons were removed, and in three cases persons were either 
suspended for a short period or reduced in salary. 

In three of the cases of removal service charges were also con- 
sidered. In one case the eligible had been guilty of collusion in 
an examination in addition to political activity. In the case of 
one removal the employee was serving temporarily. While his po- 
litical activity was not such that removal was warranted for that
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reason alone, eligibles were available on a certificate in the hands of 
the department and he was separated from the service and appoint- 
ment made from the register. 

With few exceptions the department agreed with the commission. 
Two carriers from Manchester, N. H., were apparently guilty of 
working in the interest of a poltical candidate but the department 
felt that they were only intending to stir up interest in an impend- 
ing convention of a letter-carrier association. One employee in 
the Postal Service was recommended for suspension for two weeks, 
but the commission later changed the recommendation to warning 
and reprimand. However, the department suspended the employee 
for six days. In several cases the department accepted resignations 
where removal had been recommended. 

The following statement shows the number of cases in which 
the commission took action during the year, the nature of the charges, 
and the result: 

  

  

  

            

Action taken 

Charges 
Nature of political activity investigated Warning Super, not sus- | Total 

od Removal | reduc- | tained 
mand tion of 

salary 

; Pransporting Volers (0 PONS. «cues m amen cs Sun suman sina 2 A ba an 3 
Candidate for or holding political office......__....____ 26 08 in ALOR 18 47 
Taking active part in campaigns or elections......____. 21 : REL Paice us 11 33 
Soliciting of political contributions... ___. 1... EPG Tet ARNE 3 4 
Servingon election boards... ......Crecooimananss rs + Phe eter HE Si 3 
Miscellaneous (minor offenses and 2 or more charges)... 12 3 3 20 38 

BOA il di dhs we dah Sh mid BID SE al i vem 65 8 3 52 128 

  

SALE OF OFFICES 

In certain States appointment to local positions, such as post- 
masters, have been made by virtual purchase of the office through the 
guise of political contributions. The subject has been discussed in the 
House of Representatives and investigations made by the commission. 
If the persons to whom the contributions were made were not con- 
nected with the Government service and the solicitation and receipt 
were not made on Government premises, there was apparently no 
criminal statute, other than the bribery and conspiracy statutes, to 
warrant prosecution until the passage of an act approved December 
11, 1926, which made this practice unlawful for the person seeking 
office and the person who receives the contribution. Punishment of 
imprisonment for not more than one year or a fine of not more than 
$1,000, or both fine and imprisonment, is provided for violation. 

67746—27—2
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A second act of the same date requires the filing of an affidavit by 
every person appointed to a Federal office stating that “ neither he 
nor any one acting in his behalf has given, transferred, promised, or 
paid any consideration for or in the expectation or hope of receiving 
assistance in securing such appointment. No salary may be paid to 
the appointee until the required affidavit has been filed.” 

These two laws are in accord with the declaration in the national 

platform of the Republican Party in 1924: 

The sale of influence resulting from the holding of public position or from 

association while in public office, or the use of such influence for private gain 

or advantage, is a perversion of public trust and prejudicial to good govern- 

ment. It should be condemned by public opinion and forbidden by law. 

TEMPORARY APPOINTMENTS 

There has been no marked increase or decrease in the number of 
temporary appointments during the past year. Temporary appoint- 
ments are allowed in the absence of eligibles for permanent appoint- 
ment or for a particular job of work at the completion of which 
the services of an additional employee will not be required. Such 
appointments are so far as practicable confined to eligibles on the 
registers and to applicants awaiting examination or whose papers 
are in the course of rating. When such persons are not available 
for appointment a proposed temporary appointee to a scientific, 
technical, or professional position is required to show that he has 
the requisite qualifications. 

The act of March 3, 1927, brought into the classified service all 
positions in the Prohibition Service except that of Commissioner of 
Prohibition. Persons occupying these positions were appointed 
without reference to the civil-service rules under section 38 of the 
original national prohibition act. Their terms of office expired on 
October 1, 1927, but their temporary appointments have been 
approved to continue until such time as the vacancies may be filled 
permanently through open competitive examination. General author- 
ity was also given for temporary appointment to fill vacancies from 
among the applicants for the various examinations held for the 
Prohibition Service. 

The continued lack of eligibles for nurse, dietitian, and medical 
officer qualified in some of the more restricted specialties, who are 
willing to accept appointment where vacancies occur, make temporary 
appointments necessary in the Veterans’ Bureau and Public Health 
Service. It has also been necessary to authorize temporary appoint- 
ment of social workers in the Veterans’ Bureau. These persons are 
required to file applications for the examination and usually qualify 
and later receive probational appointment.



FORTY-FOURTH REPORT U, 8, CIVIL SERVICE COMMISSION 15 

As is usually the case during the summer months, a number of 
temporary appointments were made in the Department of Agricul- 
ture in connection with various research investigations in the field 
service. College students are in most cases employed on this work 
and return to college in the fall. 

The greater number of the employees on the veterans’ adjusted 
compensation work have been dropped but some have been made 
permanent in the War Department or transferred to permanent 
positions in other departments under the provisions of the Execu- 
tive order of June 7, 1927. This order provides for the making 
permanent of employees on work incident to the adjusted compensa- 
tion act whose work for the two years and six months preceding the 
date of the order was exceptionally commended by the heads of the 
departments in which they were serving and who were otherwise 
eligible under the civil-service rules and regulations. 

The number of temporary appointments IEEE in the various Gov- 
ernment offices in Washington and in the field service which come 
under the immediate jurisdiction of the commission’s central office 
was 3,758, of which 2,212 were made to permanent positions for 
which there were no eligibles and 1,546 for job employment. Nearly . 
one-third of the appointees were selected from the registers of 
eligibles. 

During the fiscal year a total of 91,619 persons were temporarily 
appointed in the field services under the district system, usually for 
very brief periods, and at the end of the year 9,056 were still em- 
ployed. Many of these temporary appointments were of laborers 
and mechanics under various field branches of the War Department. 
Appointments were made from the registers so far as possible. At 
the Christmas holidays it becomes necessary to employ for a few 
days only a very large number of persons, usually students, as clerks 
and carriers to handle the mail. Many field activities are carried 
on during the summer only, and there is much work of a seasonal 
character which requires additional employees for short periods. 
Appointments of this class are largely of college students during 
their vacation period. 

The following table shows the distribution of temporary appoint- 
ments in the various Government offices during the year ended June 
30, 1927, exclusive of those made under the Setrint system. Very 
fer of these appointments extend beyond six months. )
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Pending filling of | 
vacancy perma- Job employment 

nently 

Through | Without | Through | Without 
examina- | examina- | examina- | examina- 

tion tion tion tion 

  Department or office 

  

FLEE TE Eb RDI Rel sR TS CR ES AS SOMME TN, TAN i 
American Battle Monuments Association. __.___.___ ___.________ 
Arlington Memorial Bridge Commission... ______.____.____ 
Board of Tax Appeals. o.oo Lo 
CVI Servis COMMISSION... cu nani pn him on ml sora ot or we 
COTIIIMIBTOR . wn alin maint mm nm eS ee rm en a 5 
EC OA in aden les TE rine te Sr nd sent ma Dina sb mda STE wid od 
Employees’ Compensation Commission... __...... 
Federal Board for Vocational Education... _____._.___. 
Federal Trade Commission... cu... dd una ll uuas, 
Fine Arts Commission 0. fa ett ud ail 
General Accounting Office. til sac bile Ld 
Government: Printing Office... cocina anna sudan ain 
150) a I ARR LE RR RS ADRS I SR ARR Ge BE RRL 1 

FUSE. ar a a Le edi    Metropolitan Police Department... 
National Advisory Committee for Aeronautics. . 

  

National Capital Park and Planning Commission 3 By ETN 
ne ER LAT La OR SW Sh Sepia, SIA ind 2 i 6 
Post Ocean dwar dan kik wi dd de dna 1 1 111 J1ER0 Tl Mal 0 
Public Buildings CommMISSION. .. ot. cu cneisn dns bf unnmrs snes osm sas ciao ss {PERRI 
Public Buildings and Public Parks of the National Capital. ___ 6 12 149 16 
SIhSONIaN TRSHEHLION. oc oa cna c mine bi min amnion ms 2 1 47 14 
Dn oa Pe dE i hl sida mma h = whew md dn bits be mis sm oi nl ns ho eds Br 48 2 
a COIN ISS ON a coe ee iia mi wn i san Bmp on me rg om 8 | Em i 7S Rie Mr 
PLORSTITY cou minh hin dam das Salts si ot hn i oo hh dim Be 1 2336 86 75 
NV O1OTANIS, PUYOL. . op ae eg om er ho 5p i dn 139 2 555 62 3 
an NEA RMR MART LA Gag 1 8 LER SIN NER TRAE AA ak LT 8 wa lh Sh 1 32 5 

dy 3 SR IR A A 1M Ls, TA EM Hai. La 164 2,048 946 600         
  

1 Includes Indian field service, in which service it x Jegnenily necessary to make several temporary 
appointments to a position before it is filled permanent] 
Be These are chiefly physicians and nurses in the Public Health Service and hospitals of the Veterans’ 
ureau. 

THE FIELD SERVICE 

The extent and importance of the field service is shown by the fact 
that there are 499,338 positions in the executive civil service outside 
of Washington, of which about 375,000 are subject to competitive 
examination under the civil-service rules. About 250,000 of these 
competitive field positions are in the Postal Service. 

About 60 per cent, or 225,000 of the whole number of competitive 
positions in the field, are under the district system for the purposes 
of administering the civil-service rules and especially of examination 
and certification for appointment. There are 13 districts, each in 
charge of a district secretary, with 4,778 local boards of examiners 
having a total membership of 12,550. Such a board has been estab- 
lished during the year at Juneau, Alaska, in addition to five already 
existing in Alaska, and another has been created at Montreal. The 
district secretaries establish contact in the field with the heads of 
local offices with the view of establishing prompt and efficient methods 

for handling personnel problems. : 
The administrative program of economy in Government expendi- 

ture is reflected in a decrease in the number of appointments made
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in the field services, and the records show a still further decrease in 
this respect for 1927. However, there was an increase of more than 

11,000 in the number of applications received by the district offices 
of the commission, which is evidence of an increasing interest on 
the part of the public in the civil service and the opportunities it 
offers for employment. This is further evidenced by the fact that 
there were 493,617 visitors to the various field bureaus of informa- 
tion, an increase of 53,737 over the previous year. 
Owing to the diversion of funds for travel, from district inspection 

work to the investigative work for Prohibition Service, and because 
of the assignment of district officials to such investigations, it was not 
possible for many local boards to be visited during the past year. 
As a result the number of such inspection trips was reduced from 
1,264 for 1926 to 595 for 1927. 

Additional positions have been placed under the district system, 
including engineer-draftsman, senior, and assistant engineer-drafts- 
man in the Bureau of Public Roads; subprofessional positions in 
the Bureau of Mines; teacher of power sewing, Federal Industrial 
Institution for Women; junior scientific aid, Forest Service; and— 
perhaps the most interesting—airplane pilots and airplane mechanics 
in the Bureau of Entomology, empleyed in connection with experi- 
ments in distributing poisons by airplane for the destruction of 
insects. 

The largest military center in the United States is located at San 
Antonio, Tex.; major activities of practically all branches of the 
Army are carried on here. The employment of the large number of 
civilians necessary in these Army activities at San Antonio and 
vicinity has been materially expedited by the establishment of a 

local board at Fort Sam Houston, which practically serves as a sub- 
district office with respect to mechanical “trades and unclassified 
positions. 

It has been unnecessary in some localities to hold examinations as 
frequently as in the past. The increased pay for the Post Office 
Service also tends to attract a better class of applicants, and there is a 
smaller turnover. : 

In one district special emphasis has been placed on the checking of 
statements in applications concerning arrest or other court record. 
In 1926 there were 920 persons barred from examination because they 
bad sworn falsely that they had never been arrested or charged with 

crime or misdemeanor; in 1927 there were 534 cases of debarment 
* for similar reasons. Federal officials have expressed appreciation of 

the action of the district offices in furnishing information as to court 
records of employees. 

Character investigations have been conducted at the larger post 
offices in the fourth, sixth, and ninth districts, as a result of which
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16 persons have been barred from competing in examinations and 29 
applications have been canceled. Aside from these results, the post- 
masters have been furnished with positive information as to the 
character of eligibles reached for appointment. Fingerprinting of 
eligibles has been continued in Boston, New York, Chicago, Mil- 
waukee, Detroit, St. Louis, and Philadelphia; and the records show 
that 175 applicants have been barred as a result of the fingerprint 
identifications; at New York and St. Louis alone, out of those called 
in for fingerprinting, 1,043 failed to report. It is assumed that some 
of these eligibles failed to report because of fear of identification. 
Undoubtedly, the knowledge that all persons will be fingerprinted 
before appointment has been a deterrent to the unfit. About 16 per 
cent of those who pass field examinations for New York City and 
vicinity are subsequently eliminated through the medium of the 
fingerprint. The commission is indebted to the police officials in the 
cities where searches are carried on for their cooperation. In St. 
Louis the results obtained through fingerprinting eligibles for the 
post office were so favorable that the postmaster has requested that 
no appointee, even temporaries during rush periods, be permitted to 
enter on duty until his fingerprint has been taken and the police 
records searched. 

WOMEN IN THE SERVICE 

Women in the Government service are increasing both in numbers 
and in the importance of their duties. Their advance is especially 
noticeable in the biological, economic, and physical science branches, 
and in law. 

There are nearly 80,000 women employees in the executive civil 
service. Women probably fill more than half the positions for which 
men and women are equally suitable. Positions of letter carrier, 
railway postal clerk, and mechanic, of which there are large numbers 
at navy yards, arsenals, and on other public work, are illustrations 
of positions not suitable for women. 

In its first report in 1883 the commission said: 

Nowhere on the part of the commission or its subordinates is there any 

favor or disadvantage allowed by reason of sex. Only under free, open, com- 

petitive examinations have the worthiest women the opportunities, and the 

Government the protection, which arise from allowing character and capacity 

to win the precedence and the places their due. The need for political influence 

or for importunate solicitations, especially disagreeable to women, for securing 

appointments in the classified service exists no longer. 

A survey of several Government departments in 1925, wide by the 
Department of Labor, to ascertain the percentage of women in the 
higher-paid positions, showed that 16.2 per cent were receiving 
$1,860 and more per annum. In commenting on the survey, the
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Women’s Bureau in its latest bulletin points out the fact that there 
is a widening field for women’s service in the Government depart- 
ments, and adds: 

Even the two-thirds of the women receiving salaries of $1,860 and over in 

the establishments included in the study were in clerical or stenographic and 

typing positions, the other third had entered many occupations which require 

specialized education and experience. 

THE APPORTIONMENT 

The civil service act and rules establish the principle of equal 
distribution of appointments in Washington on the basis of relative 
population through certification * as nearly as the conditions of good 
administration will warrant.” 

A slight change has been made in the method of certification under 
the apportionment. The system of certification by division of States 
into five groups, described in the Thirtieth Report, which was fol- 
lowed in filling clerical and certain other positions, has been replaced 
by the simplified method already in use in filling scientific and tech- 
nical positions. Under this system (described in the Twenty-eighth 
Annual Report) eligibles are certified down to a certain average from 
the group of States in arrears, followed by certification in their order 
from the States in excess, the District of Columbia being last. Eligi- 
bles entitled to military preference and surplus employees whose 
names appear on the reemployment register are, however, excepted, 
by Executive order, from the apportionment, although required to 
establish residence. 

The principle of apportionment through certification gives States 
themselves power largely to regulate the share of appointments they 
shall receive,-by the relative numbers and classes of eligibles they 
furnish. 

A survey of past examination records of the various States in ar- 
rears—usually those most distant from Washington—discloses a lack 
of eligibles, corresponding closely with the shortage of apportioned 
appointments; the registers for the apportioned service show a pre- 
ponderance of eligibles from States in excess. This condition re- 
peated annually makes, of course, for an increasing disparity in the 
apportionment, with no possibility of reducing the inequality already 
existing. : 

For many positions requiring specialized training, eligibles from 
States in excess must be certified after the list from the States in 
arrears is exhausted. For instance, it was necessary at times during 
the past year to certify junior stenographers with low averages from 
  

2 The arrangement of States for certification to carry this principle into effect is shown 

in Table 3 of the appendix of this report. :
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the District of Columbia, the lists from all the States having been 
exhausted. With the hope of increasing the share of eligibles avail- 
able from States in arrears, a junior stenographer examination was 
opened only to citizens of such States. 

Despite this and similar measures, and the widespread publicity 
given examinations to secure greater competition from States in 
arrears, no decided improvement is noticeable in the apportionment. 

Only about 7 per cent of classified positions are subject to the 
apportionment. The bulk of these positions are clerical, paying an 
initial salary usually of $1,320 per annum, and subclerical, paying 
less. The low salaries paid, compared with those obtainable in the 
industries, do not attract eligibles from a distance, but the absence 
of industrial enterprise in Washington makes it easy to recruit from 
the immediate vicinity in filling these positions. The apportionment 
situation, however, is such as to afford excellent opportunity to 
citizens of States in arrears, especially with respect to positions of a 
scientific, professional, or technical character. 

CLASSIFICATION ACT 

During the year an Executive order was issued having as its object 
the amendment of the Executive order of June 19, 1924, for the pur- 
pose of bringing further into coordination the civil service act and 
the classification act of 1923, in the light of experience gained and 
decisions made since the latter act went into effect on July 1, 1924. 

The second paragraph of the Executive order of June 19, 1924, 
provides that : 

Employees will be permitted to remain in the positions to which they have 

been allocated in accordance with the classification act of 1923 and receive the 

compensation attaching to such allocations, although contrary to existing pro- 

visions of the civil-service rules, but shall not thereby be given any different 

status for promotion or transfer than they had acquired under the civil-service 

rules prior to such allocation. 

This order, it will be recalled, was issued in anticipation of the 
effective application of the classification act of 1923, under which 
positions in the departmental service at Washington were required 
to be allocated on the basis of the duties performed, regardless of the 
civil-service status of the then incumbents. As a result of this fun- 
damental requirement of the act, some employees were allocated “ out 
of status,” i. e., they were found in positions for which they had not 
properly qualified, or were receiving higher salaries than those to 
which their civil-service status would normally entitle them, or were 
performing skilled or classified manual duties although actually pos- 
sessing only an unskilled laborer or unclassified status. The object 
of the order was to permit employees who were allocated out of
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status to remain, nevertheless, in the positions they were occupying 
on July 1, 1924, without the necessity of qualifying regularly there- 
for, and to establish the restriction that such permission did not 
carry with it an exemption from future tests of fitness in the event 
of proposed promotion or transfer to different positions. In other 
words, the order was intended to convert a de facto status into a 
de jure status with a condition against further promotion or transfer 
except by passing such tests of fitness as were regularly required for 

such promotion or transfer. 
According to the Comptroller General, the order likewise gave 

rise to the result that proposed salary increases of employees who 
were allocated out of status were restricted to the maximum pay to 
which such employees would have been entitled had they been 
allocated in positions corresponding to their civil-service or exami- 

nation status, unless such employees later regularly qualified for 
their positions through regular examination. (4 Comp. Gen. 174, 
524.) For example, since, under the classification act, “ Minor 
clerical ” work is allocated to grade 1 of the clerical, administra- 
tive, and fiscal service, carrying a range of pay from $1,140 to 
$1,500 per annum, a person with a minor clerical examination status 
was thereby limited to a maximum of $1,500 per annum, although 
the grade of the position which he was occupying on July 1, 1924, 
i. e., the evaluation of the duties of such position, might extend, for 
example, to as much as $1,680 or $1,860 per annum. 

It developed, accordingly, that some out-of-status employees who 
were, under the Executive order of June 19, 1924, entitled to hold 
their positions, to which positions a certain maximum pay had been 
attached as a reward for high efficiency, consistently maintained, 
were unable to reap such reward, even if, on the basis of their serv- 
ice and their work records, they deserved such material recognition. 

Another phase of the administration of the Executive order of 
June 19, 1924, that was deserving of attention was that in a certain 
limited class of cases it worked undue hardship on out-of-status 
employees who, without any fault or delinquency on their part, did 
not continue to occupy the same class of positions they were holding 
on July 1, 1924, either because of their voluntary resignation, sepa- 
ration from the service on reduction of force, or reassignment to a 

lower class of positions. When such employees were nominated for 
reinstatement or for promotion back to the class of positions they 
had been occupying on July 1, 1924, it was necessary for them to 
qualify regularly, whereas if they had remained continuously in such 
class of . positions, no further examination would ever have been 
necessary.
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Accordingly, in the interests of good administration, the commis- 

sion recommended an Executive order to the President, which was 
signed on October 18, 1926, to remove what appeared to the commis- 
sion to be restrictions not warranted by existing conditions and to 
smooth the course of the personnel operations of the various depart- 
ments and establishments in making salary increases, promotions, 

and reinstatements with due regard to the civil service act, the classi- 
fication act, the efficiency rating system, the “average provision” of 
the appropriation acts, and the availability of funds for personal 

services. 

This Executive order changed the existing civil-service regulations 
and practices as to examination requirements in the departmental 

service in the following respects: 

1. Persons allocated out of status were, under the previous order of June 19, 

1924, limited to a salary conformable to their civil-service status, although 

less than the maximum of the compensation range for the class of positions 

occupied by them on July 1, 1924. Under the Executive order of October 18, 

1926, they are declared eligible, under the civil-service rules, without further 

examination, for salary increases up to the maximum of such compensation 

range, within the discretion of the head of the department or establishment, 

while occupying a position of the same class as that occupied on July 1, 1924. 

Such salary increase must also, of course, be permissible under the efficiency 

rating rules and regulations promulgated by the Bureau of Efficiency and 

approved by the Personnel Classification Board, the “average provision” of 

the appropriation acts, or other restrictions duly authorized or enacted. 

2. Persons allocated out of status on July 1, 1924, who were subsequently 

separated from the service or demoted by reason of a reduction of force or 

for other reasons not involving fault, delinquency, misconduct, or inefficiency on 

their part, may now be reinstated or promoted back, as the case may be, with- 

out examination, to the same class of positions as that occupied on July 1, 1924, 

when nominated by the same department or establishment as that in which they 

were employed on July 1, 1924, upon a finding by the commission that the 

reinstatement or promotion back is otherwise in accordance with the civil-serv- 

ice rules and in the interests of the service. After such reinstatement or promo- 

tion they have the same status as if they had remained continuously in the 

position since July 1, 1924. 

EXTENSION OF THE MERIT SYSTEM 

The expansion of the competitive classified service from 13,780 
positions in 1883 to 422,998, or 75 per cent of the total number of 
Federal employees, has been brought about in large part through the 
exercise by successive Presidents of the authority conferred by the 
civil service act to bring additional classes of employees into the 
competitive system by Executive order. The civil service act, how- 
ever, excludes from its operation “any person who has been nomi- 
nated for confirmation by the Senate,” without the direction of the 
Senate. The Senate in no instance has given such direction and
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political appointments in this most important class are still made. 
They are chiefly field officers, such as postmasters, collectors of cus- 
toms and internal revenue, and marshals, about 16,700 in number. 
In its recent opinion in the Myers case the Supreme Court said that 
it is the intervention of the Senate in the appointment of these 
officers which prevents their classification into the merit system, and 
added : 

If such appointments were vested in the heads of departments to which they 

belong they could be entirely removed from politics, and that is what a number 

of Presidents have recommended. * * * The extension of the merit system 

rests with Congress. 

There is one other element which helps to make these positions 
political and that is the tenure of office act which vacates the offices 
each four years. No effective tradition of appointment upon a 
basis of merit, or by promotion, and tenure ‘during good behavior, 
can be assured, and stability of expert administration obtained while 
the principle of rotation in office is automatically presented upon each 
change of administration. 

Another important group of employees which remain subject to 
the patronage system consists of about 6,000 positions, with salaries 
ranging from $1,200 to $7,500 a year, which are excepted from exami- 
nation by specific legislation, principally deputy collectors of internal 
revenue and deputy marshals. By a rider on a deficiency appropria- 
tion in 1913 Congress provided that deputy collectors of internal 
revenue and deputy marshals may be appointed “ without regard ” 
to the civil service act. This provision has been construed to allow 
of the appointment without examination of large numbers of mere 
clerks, typewriters, etc., under the nominal designation of “deputy 
collector.” 

In the creation of a number of new bureaus since 1913 Congress 
has excepted some or all positions from examination. Such excep- 
tions are unnecessary since the President has power to make all need- 
ful exceptions. Classified employees as a rule are reluctant to accept 
promotion or transfer to these unclassified positions, thereby sacri- 
ficing stable tenure and subjecting themselves to political influence. 

THE BUREAU OF PROHIBITION 

An act of Congress of March 3, 1927, created the Bureau of Prohi- 
bition in the Treasury Department and brought under the provisions 
of the civil service law all positions in that bureau, excepting the 
single position of commissioner. 

The act provided that: 

The Commissioner of Prohibition, with the approval of the Secretary of the 

Treasury, is authorized to appoint in the Bureau of Prohibition such employees
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in the field service as he may deem necessary, but all appointments of such 

employees shall be made subject to the provisions of the civil service laws, 

notwithstanding the provisions of section 38 of the national prohibition act, 

as amended. The term of office of any person who is transferred, under this 

section, to the Bureau of Prohibition, and who was not appointed subject to 

the provisions of the civil service laws, shall expire upon the expiration of six 

months from the effective date of this act. 

It became necessary, therefore, that those already employed should 
be competitively examined, be reached for certification, and be 
selected for appointment on the same basis with all other persons. 

The commission promptly announced open competitive examina- 
tions for the various positions under the bureau. Approximately 
19,000 formal applications were filed. Owing to the failure of pas- 
sage of the deficiency appropriation bill by the last Congress, the 
commission was not provided with funds for this unusual examina- 
tion task. Because of this failure there will be delay in the com- 
pletion of the rating of examinations and the certification of eligibles. 

All of the 19,000 applications have been given preliminary con- 
sideration and the written examinations have been given in all cases 
where such examinations were required. With its present facilities 
the commission plans to complete the full examination process for the 
administrative positions without much delay. The administrative 
positions are assistant commissioner, chief of special agents, field 
supervisor, administrator, assistant administrator for enforcement 
work, assistant administrator for permissive work, and deputy ad- 
ministrator. The oral tests for the administrative positions have 
been given. The character investigations for the administrative 
positions are now being made. It is expected that late in the fall 
the commission will be able to make certifications of eligibles for 
such administrative vacancies as have not been filled through trans- 
fer, promotion, or reinstatement of employees already possessing a 
classified civil-service status. 

The rating of the papers resulting from the written examination 
is proceeding as rapidly as the limited funds now available will 
permit. The procedure of oral tests, character investigations, and 
fingerprinting will be carried out in examinations for positions other 
than the administrative positions named above when funds are pro- 
vided for the purpose. 

The incumbents of the 24332 positions are now serving under 
temporary appointments in accordance with the rules. If they are 
competitors for retention, they are receiving the same tests that are 
applied to all other applicants. The temporary appointees will be 
permitted to retain their temporary status until the examinations for 
  

3 Two hundred and fifty-one of these positions are in the department at Washington 

and 2,182 in the field service.
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their positions are completed and eligibles are certified, unless re- 
moved by the department for administrative reasons. The prohibi- 
tion work, therefore, proceeds without interruption, notwithstanding 

the delay in the completion of the examinations and the certification 
of eligibles. 

In a letter of September 30, 1927, the Commissioner of Prohibition 
said : 

# %* * The act placing the Prohibition Service in the classified civil 

service and subject to competitive examination will, no doubt, have the effect 

of stabilizing the service and there will not be upsets with each change of 

administration or prohibition administrator. The agent, too, will feel that he 

is under obligation to no one for his appointment and will be in a better 

position to see only his duty and do it. 

If there is one service in the Government which should be removed from the 

realms of partisan politics, it is believed that that service is law-enforcement 

work. If a person enters the Prohibition Service without obligation to anyone 

for his job and feels that he has a reasonably permanent tenure, conditioned 

on good behavior only, and does not feel that he has a place while his political 

party is in power or while his sponsor is in office, it is believed it will be much 

easier for that person to go the straight and narrow path than if the boot- 

legger is able to appeal to the agent that he had “ better get his while the get- 

ting is good ” and, at best, holds a temporary place. 

We have not, as yet, been able to feel the good effects of placing our agents 

in the classified civil service but it is believed we will be able to feel them 

within the next year. 

Unfortunately, Congress did not give the Civil Service Commission adequate 

funds to mark the papers for the Prohibition Service, and on that account the 

work of establishing eligible lists for the Prohibition Service has been delayed. 

APPROPRIATIONS AND EXPENDITURES 

- The appropriations and expenditures for the fiscal year 1927 were 
as follows: 

APPROPRIATIONS 

  
    

  

  
  

  
  

Salaries: 

ORIOL he iis tim lie min ms i hoe moa i Eh to i mm $470, 000. 00 

Field force_______ er i ir 330, 000. 00 

Expert examiners__._ a i 2, 000. 00 

Travelinglexpenses... Lyd i a Ra 18, 000. 00 

Contingent and miscellaneous expenses... ooo eon 38, 000. 00 

Rent of building ab ts a ot i me BR em pel 24, 592. 00 

Prin INC OA DIA NG... i emer seins esos ms seca wists my tn oh edi mn 58, 000. 00 

Total regular appropriation - 940. 592. 00 

Salaries and expenses, employees’ retirement act AL, 35, 000. 00 

Salaries and expenses, presidential postmaster examinations______ 26, 000. 00 
  

Total funds available during 1927. FER 1, 001. 592. 00   
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EXPENDITURES 

Classification of objects of expenditure as set forth in General 

Accounting Office Bulletin No. 1, of May 11, 1922: 

  

  

  

  

Personal’ services rl lolol toby dad sl Ol I a $856, 630. 68 

Supplies and materials___ a 16, 936. 91 

Subsistence (care and storage of motor vehicles) ___________ . 2, 7170. 63 

Communication Servite... a ena 6, 852. 55 

rave] expenses so lr a la 21, 752. 87 

Transportation service... iil airy ul au Lay 922. 74 

Printingiand binding... 0 oo Dulac i sn aul Biden nl dana. 55, 730. 00 

Rents io co lp coi Sli sai dlranall Dh sedans nll. 24, 592. 00 

Repairs and alterations...oi....o...ociliioa non liUdoug vo. 0 693. 83 

Special and miscellaneous current expenses. _____________ 532. 29 

Equipment ooh oat a Sdn Ll eilivea 9, 968. 69 

otal expenBItures. a 997, 383. 19 

nexBended balance. LN 4, 208. 81 

1, 001, 592. 00 

The appropriations for the fiscal year 1928 are as follows: 

  

  

Salaries : 

Office. ol. ou Lolo uh ad snd L Jags Sl DF le nlln ol, $506, 500. 00 

Hield force. oo. JOUNLUART RL a Ol To Sh 330, 000. 00 

Bxperiexaminers. io Ji00g ab Lian 0 ul nL. Jad nn JL 2, 000. 00 

Traveling expenses. Lo. il oslo od Sr Dis S00 irl JLo Sil 20, 000. 00 

Contingent and miscellaneous expenses... __________ 40, 350. 00 

Rentoffbuil@ingloi Lo ln oo oud] hi dol LIL sour es 24, 592. 00 

Printing and binding... co. oid no liuliordosde nl oii lind 58, 000. 00 

Total regular appropriation ____________________ me 981, 442. 00 
Salaries and expenses, presidential postmaster examinations______ 26, 000. 00 

Total funds available during 1928... oo... 1, 007, 442. 00 

The item for salaries and expenses, employees’ retirement act, was 
combined by action of Congress with the item for salaries, office 
force. 

SUGGESTIONS 

The civil service act provides for suggestions in the reports of the 
commission “ for the more effectual accomplishment of the purposes 
of this act.” 

(1) We renew the suggestion made in previous reports for legisla- 
tion to place field presidential positions which are nonpolicy deter- 
mining, such as collectors of customs and internal revenue and 
postmasters, in the classified service, dispensing with confirmation by 
the Senate and the four-year term of office, leaving to the President 
his discretionary power of making such rules and exceptions as he 
may deem necessary.
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(2) We suggest legislation to extend the acts of Congress applying 
the competitive system of the police and fire services to all the 
municipal departments of the government of the District of Colum- 
bia, as is done in other large cities of the country. 

(3) We recommend legislation that the positions of deputy col- 
lector of internal revenue and of deputy marshal be restored to the 
classified service. 
We have the honor to be, 

Very respectfully, 
Wiriam C. DEMING, 
G. R. WaLgs, 
JEssiE DELL, 

Commissioners. 
The PRESIDENT, 

The White House.
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OCTOBER 6, 1927. 

  

  

  

  

  

  

  

  

  

  
  
  
  

  

  

  

The following table contains the number of persons examined and appointed 

during the fiscal year ended June 30, 1927: 

Examinations Examined | Appointed 

Classified service: 
For entrance— 

Professional and sclentifie service... ooo io io imei 7,823 1,072 
Subprofessional and subscientific service... ______ 7,287 1, 529 
Clerical, administrative, and general business... _______________ 174, 351 20, 664 
Custodial, labor, and mechanical... eemmeemeenive or canna 56, 074 15, 512 

Ei dl eS I ES Ts A oh pe RY 245, 535 38, 777 
For promotion, transfer, and reinstatement. __.__________________________ 6,144 3, 286 

Total, classified service. Su - 251, 679 42,063 

Unclassified service: 
Foreign service, Department of State coo aii. 8074. tia 
Designation to Military and Naval Academies 1.. 1,388 | ce tee 
Postmaster (first, second, and third classes). - 4,304 917 
Philippine service (various eXaminations) cum cman cc iim ie im mst i 210 55 
Unskilled laborer. a ARE a hos 7,944 3,499 
Entrance (0 Naval ACaGeIIY 2. ce di i i Se x 1,518 [csi dis 

Total, unclassified Servis. Lo mbm ldo To 15, 661 34,471 

Total, classified and unclassified SEEVICE. - c-womat oes aici ft i mmm 267, 340 46, 534     
  

I' Report showing the results of the examinations of all persons for designation as cadet or midshipman 
made to the Member of Congress for whom such examinations are held. 

2 The work of the commission in connection with examinations for entrance to the Naval Academy is 
confined to the conduct of examinations, the papers for the examinations being furnished by the Navy 
Department and returned to that department as soon as received by the commission from the various exami- 
nation places. 

3 Appointments in unclassified services are only partially reported to the commission. 

The number of different occupations or kinds of positions for which exami- 

nations were held is 949, in addition to those held for mechanical trades 

and similar occupations. This number is 29 less than that for the fiscal year 

1926. There was an increase of 45,682 in the total number of persons examined. 

For the classified service the increase in number examined was 48,833. The 

number of persons examined for postmaster (first, second, and third class) 

under the Executive order of May 10, 1921, decreased 363 from the preceding 

fiscal year. 

For classified positions in the several branches of the Postal Service the fol- 

lowing table gives the number examined during the fiscal years 1926 and 1927: 

  

  

  

  
      
  

Persons Persons 
Title examined | examined 

in fiscal in fiscal 
year 1927 | year 1926 

BED 1 oN A RAT ROE dS Nt SSL LE RL wn 84, 205 75,154 
daborer, Postal Service. co oe aT 4,144 5,070 
PoztInaster, fomTEh CaS. od a i iin Si i 3,021 3,034 
Railway postal olor ue. ooo a Lid ah TR 29, 481 113 
Se DE aE AT Se CE RR ee LS a 10, 244 11,444 

i A IL CT 0 ST AMA MERLE 131, 095 94, 815 

29 67746—27—3
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The number of information circulars, application forms, and cards distributed 

during the year was 4,017,891, as compared with 3,540,815 for the preceding 

year. The number of visitors at the information office in Washington was 

86,503, as against 87,707 for 1926. The number of letters and other communi- 

cations received in the application division, aside from formal applications, was 

376,950, as compared with 311,330 for 1926. The number of formal applica- 

tions received in the division was 150,199, as compared with 96,498 the preced- 

ing year. Preference claims of 54,033 ex-service men were investigated, 17,065 

being considered in the commission's Washington office and 36,968 in its district 

offices. 

The number of persons debarred from future examinations was 1,340, of 

which number 1,145 were barred because of false statements in applications, 

140 because of unsuitability, 32 for copying or collusion in examinations, 11 

for submitting fraudulent theses or vouchers, etc. 

APPEALS AND INVESTIGATIONS 

The division of investigation and review considered 5,356 appeals from rat- 

ings made by examiners in the examining division. Changes in ratings on 

appeals numbered 149. 

This division supervised 135 field investigations and made investigations in 

31 cases in which an Executive order was proposed waiving some provision 

of the civil-service rules. Decisions were rendered in 7,143 cases as to whether 

a further examination was required in connection with proposed changes in 

status of employees in the service. Personal investigations as to the suitability 

and fitness of 230 applicants for policeman and fireman in the District of 

Columbia were made, while oral examinations were given to 570 persons who 

competed for positions of detective or investigator. 

I wish to invite special consideration to the report herewith of the director 

of research. It shows further advance in the direction of improved and more 

adequate tests for entrance to the service. 

In view of the fact that my service as chief examiner began only a little 

more than three months prior to the close of the fiscal year, I have chosen not 

to discuss at this time, or to make recommendations concerning, the different 

activities within the jurisdiction of the chief examiner's office. Among the 

problems which have pressed for administrative solution the most urgent relate 

to the varied examinations for the newly organized Bureau of Prohibition. 

Types of examinations were devised and written tests were held during the 

closing months of the fiscal year. The rating of the tests and oral examinations 

and investigations as to the honesty, integrity, and character of competitors are 

problems for the current fiscal year, and their discussion may well be postponed 

to the next annual report. 

Respectfully submitted. 

H. A. EpsoN, Chief Examiner.



REPORT OF THE DIRECTOR OF RESEARCH 

The Commission (through Chief Examiner) : 

A major problem of the research division during the past year has been in 

connection with the selection of employees for the Prohibition Bureau. Selec- 

tion of these employees has necessitated the use not only of written tests but 

also of oral tests specially designed to measure certain quaiifications which 

can be best determined through that means. The development of these tests 

has been complicated by the difficu:ty of insuring similar opportunities to those 

who have and those who have not been in the prohibition service. 

This selection has also necessitated development of procedure for making 

thorough investigation of the character of each applicant who passes the written 

and the oral parts of the examination. 

The research division has devoted particular attention to extending its policy 

of establishing cooperative connections with other departments of the Govern- 

ment. Such cooperation has made possible trials by which the relative difficuity 

of certain of the examinations could be determined. It has secured for the 

commission invaluable assistance in the development and establishment of the 

above-mentioned procedure for investigating the character of each individual 

applying for any of those positions which require such investigation. 

The division has cooperated with the Air Service of the Army in the develop- 

ment of improved methods of selecting men to receive flying training, the 

object being to select only those whose aptitude for aviation work is sufficient 

to warrant giving them the thorough training that military aviators need. 

The division was preparing to make final trials of the series of general 

adaptability tests which were discussed at length in last year’s report. As a 

result of legislation in connection with the Prohibition Bureau, however, it 

became imperative that the selection of the personnel of that bureau receive 

immediate attention, and the trials were therefore postponed. 

The standardized material for use in construction of spelling tests has been 

reviewed and organized so as to be available for use. The following report 

includes a discussion of the entire study through which this material has been 

developed. 

CONTENTS OF 1927 REPORT 

  

Page Page 

Personnel selection for the Prohibition Bu- Personnel selection for the Prohibition Bu- 
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Practicability. ......o.. ol. bi 33 Comparison of forms of spelling tests... 44 
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PERSONNEL SELECTION FOR THE PROHIBITION BUREAU 

THE PROBLEM 

When Congress passed the bill creating a separate Prohibition Bureau and 

requiring that all employees of that bureau acquire a civil-service status through 

the usual channels of competitive examination, a heavy responsibility was placed 

on the Civil Service Commission. To the commission was given the problem of 

determining, on the basis of a personal investigation and a competitive exami- 

nation, which of the men already in service and willing to compete for retention 

were qualified and could be retained, and which were not qualified and hence 

should be dismissed ; which were able to do the work of higher-grade positions, 

and which were qualified only for less responsible positions than those they had 

held in the past. 

The new act necessitated a complete reorganization. It was required that 

every position, with the exception of that of commissioner, be filled from registers 

of applicants who had passed civil-service examinations. 

The difficulties which this reorganization involved are obvious. Many of the 

persons affected by this law have been in prohibition work since the first 

Federal prohibition law became effective, seven years ago. Regardless of their 

efficiency, it is probable that the majority of these persons feel that they have 

filled their positions satisfactorily and that they should be retained. 

In order to retain their positions, it became necessary, according to the new 

law, for these employees to compete with men outside the service. Merely 

passing the civil-service examination and securing a place on a register of 

eligibles could not insure a man’s remaining in the service. He had to demon- 

strate his abilities in comparison with those of men who, although they did 

not have experience in the Prohibition Unit, might in many cases be better 

fitted for the work than the average employee was. 

The Civil Service Commission endeavored to insure absolutely fair and un- 

questionably just selection of eligibles under this new law. All applicants were 

required to take an open competitive examination—no one was rated solely on 

the basis of past experience. For executives, it is true, the careful investiga- 

tion of experience records took the place of the written part of the examination, 

but these applicants were given a special oral examination. All applicants 

other than those for executive positions, however, were required to take a spe- 

cially devised written examination in addition to the oral examination. No 

applicant for any of the positions was exempt from a most thorough character 

investigation. 

The development of the oral examinations and the procedure followed in con- 

ducting them are explained later in this report. The remainder of this section 

of the report is concerned only with the development of the written examination 

used for applicants for nonadministrative positions. 

WRITTEN EXAMINATION 

Content 

The content of the written examination was determined through an analysis 

of the work of the Prohibition Bureau. 

Special abilities which might be tested in this written examination were con- 

sidered with respect to their necessity for success in prohibition work. For 

instance, ability to deal with legal or investigative problems was noted as being 

possibly a necessary qualification. The capacity of exercising judgment in
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dealing with such problems is essential, and problems designed to test this 

ability were included in the examination. Legal knowledge, however, such as 

would be gained in a formal course in law, is not necessary in a person entering 

the prohibition service. 
It is true that the prohibition officer must have a certain knowledge of regula- 

tions and methods of procedure before he can serve competently, but this in- 

formation can be readily acquired, provided that the individual has sufficient 

general adaptability. To measure knowledge usually gained after entrance into 

the service would give an unfair advantage to numerous applicants who had 

previously been in the service, and who, even though they may have been dis- 

charged because of incompetence, would have gained valuable information to 

which persons outside the service have no access. 

Character traits were not considered in connection with this part of the 

examination, since character can not be reliably measured by any written 

examination now available. Such of the character traits as are essential for 

prohibition work are dealt with in the investigation that is undertaken after the 

applicants have passed the written examination. 

The study of the duties of agents, investigators, and inspectors in the prohi- 

bition force indicated the desirability of securing for appointment men of 

superior mental qualities. Aside from character traits and good physical con- 

dition, general adaptability is the chief qualification which is essential for 

success in investigative work. The written examination, as finally constructed, 

was designed to measure this qualification. 

Principles considered im construction 

When the nature of the content of the written examination had been decided, 

attention was given to the form in which it should be presented. Every item of 

the test was made to conform to the following principles of test construction: 

1. Examination material should be objective in so far as possible; that is, 

answers to problems should be so controlled as to eliminate any doubt as to the 

fairness of the credit given to any competitor. 

This principle was considered especially important because it was expected 

that there would be numerous requests for reviews of competitors’ papers as 

soon as ratings were assigned on the basis of this examination, and it was de- 

sirable that there could be no question as to the fairness with which a com- 

petitor’s paper was rated. With each of the questions included in the objective 

part of the examination there are five suggested answers, only one of which is 

a correct answer. The competitor simply indicates the number of the answer 

he considers correct. His answer is definitely right or wrong; no partial 

credits need be allowed. 

2. Examination material should be practical, and also appear practical. 

Problems presented should be of types which prohibition officers actually meet. 

All the material used in the written examination was closely related to pro- 

hibition work. While problems based on general subject matter could be used 

to measure the mental ability necessary, they might appear impractical both 

to applicants taking the examination and to officials interested in the examina- 

tion. For this reason the commission prepared a special examination in which 

the subject matter dealt entirely with prohibition work, and this test was 

used in preference to the tests of general adaptability already in use in other 

examinations. Before the objective items of the new prohibition test were 

adopted, however, they were given to a trial group who also took one of the 

general adaptability tests already in use. This trial was made in order to 

establish the fact that the new test actually does measure general adaptability.
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Three types of items ‘were included in the objective section of the tests— 

case items, items requiring interpretation of regulations, and vocabulary items. 

Samples of these are shown on page 35. 

Case items were designed to test the extent of the applicant’s judgment in 

solving problems such as arise in prohibition work. These items ranged in 

difficulty from those requiring judgment on the most complicated investigative 

problems to those requiring simple reasoning on fairly obvious points. The 

practicability of a test which measures reasoning ability is apparent when 

it is realized that a prohibition officer in the field must often rely upon his 

own judgment in handling important situations. 

Items designed to measure the applicant’s ability to interpret orders or 

rulings were included, because the prohibition officer must base his actions 

on his interpretation of orders and rulings issued by headquarters. 

Vocabulary items were included to test knowledge of the meaning of the 

words used in rules and regulations. Obviously, rules and regulations can 

not be correctly interpreted without a knowledge of the meaning of the 

words in the regulations—hence the importance of testing knowledge of the 

words. Previous studies, moreover, have indicated that vocabulary items 

have, in addition to their value for testing knowledge of words, a high value 

in selecting individuals of superior general intelligence. 

Items of the types included in the written test were previously tried in 

experimental tests given to investigators, detectives, and narcotic agents, in 

order to determine the validity and the difficulty of such questions. 

3. The difficulty and the time allowance should be suitable and fair. The 

examination should be of such difficulty and the time allowed the competitor 

for answering the questions shouid be such as to make it evident that any 

person who fails to make a passing score does not possess the qualifications that 

would justify his being assigned to a position in the prohibition service. 

The difficulty of the items was determined by carefully conducted trials. 

Items included in the examination were selected on the basis of the findings 

of these trials and on standards of difficulty indicated by previous studies for 

positions of similar nature. The time required by civil-service employees for 

taking the examination indicated that no one could profitably devote more than 

two hours to it; so that time allowance was fixed. The two-hour period 

proved more than ample—the majority of competitors turned in their papers 

before the time limit required them to do so. 

4. Special care should be taken to make problems which are absolutely fair 

and which do not give an advantage to any one group of applicants. Because of 

an unusual circumstance in connection with this examination—the fact that a 

large percentage of the competitors were already actually employed at the 

work for which they were competing—the application of this principle was 

especially difficult. 

‘While ali the problems were expressed in terms of prohibition work, they were 

designed to test only judgment or reasoning and not to measure knowledge of 

the policies of the Prohibition Bureau, or aptness in supplying a law to fit a case. 

For example, questions which involve knowledge of law, such as knowledge of 

the circumstances under which arrests can be made without a warrant, were 

not included. 

Since laws of different States differ on such matters as the use of intoxi- 

cants for medicinal purposes, fairness tq all applicants demanded that, in any 

test item involving such a question, there should be a definite statement as to 

the ruling which applied.
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Efforts to secure fairness were not confined to the original preparation of 

test material. When a large number of items had been constructed, a thorough 

study was made of them. They were reviewed and criticized by all the mem- 

bers of the personnel of the commission who were connected with the project. 

They were given to a test group, for purposes of trial, and were then revised 

and criticized again before they were finally approved. 

In order to obviate the possibility that any objection might be made to the 

examination on the grounds that the method of presentation was unfamiliar 

and therefore unfair to the applicant, sample questions, with directions for 

answering them, were sent out with the announcement of the examination. The 

announcement included the following explanation of the objective test form 

and the advantages of its use: 

There are several ways in which you can explain, in a written examination, the action 

which you think should be taken in any given situation such as will be presented to you 

in the mental tests. 

In some cases a situation which might arise is presented and you are asked to write 100 

or 150 words telling what you think should be done. 

In other cases a Situation which might arise is presented, and following this there are 

five suggestions as to the action which might be taken. When the problem is presented 

in this way you merely indicate which of the five suggested answers is the best procedure 

to take. * * * With this kind of question, you do not take the time to write long 

answers; for each question you write only one number—ithe number indicating the correct 

answer. 

To provide for the possibility that these samples may have been overlooked, 

time was provided for the competitors to study the sample test just before the 

regular examination was taken. As shown in the following reproduction, this 

sample test contains a clear explanation of the method of arriving at the 

answers to the questions. In order to make certain that each competitor 

received a copy of the sample test and in order to simplify examination pro- 

cedure, the sample test was printed on the front page of the folder on which 

the examination was printed. 

Directions and sample questions 

tents has been removed. (4) Open 
the casks and, if they are full, 
have them resealed in his pres- 

Do not write out the answers to 
these questions; for each of the ques- 
tions, you write only ONE NUMBER— ence. (5) Open the casks and, if 
the NUMBER indicating the best ri MEL not full, have them 
answer. 

In answering questions based on 
cases of law violation, you are to as- 
sume that the only facts or clues 
which are known in the case are those 
given in the question. You are to in- 
dicate which of the suggested actions 
you, as a prohibition agent, would take 
in order to meet the situation or solve 
the problem. 

SAMPLE 1. An inspector of a bonded 

This question is based on a case 
which is typical of those with which 
the prohibition officer must deal. If 
you were the inspector, ought you to do 
(1) or (2) ori(8) or (4) or (5)? 
You know that the seals have been 
cut and, therefore, that the casks have 
probably been opened. If a cask was 
opened, the contents may have been 
diluted or changed. The only way you 

winery discovers that, on a large 
number of casks which were sealed 
for storage, the seals have been 
cut and glued together again. 
Which of the following is the 
BEST action for the inspector to 
take? (1) Have the seals exam- 
ined to find out whether or not 
they are genuine. (2) Take a 
sample of the contents for a chem- 
ical test and then reseal the 
casks. (3) Weigh the casks to 
discover whether part of their con-   

can determine positively whether this 
has been done is by having a chemical 
test made. So (2) is the only correct 
answer. Write “2” on the line at the 
right. 

You are also to assume, in answer- 
ing questions of this type, that the 
events upon which the questions are 
based occur in a State where a licensed 
physician is permitted to issue pre-
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Directions and sample 

scriptions for intoxicating liquor and 
to have in his office a certain amount 
of liquor for medicinal use. Drug 
stores may secure permits to make 
legal sales of liquor to persons present- 
ing either doctors’ prescriptions or per- 
mits to buy. 

SAMPLE 2. A Federal prohibition 
agent, who is passing a car which 
is parked near the curb while the 
owner is changing a tire, notices a 
half-emptied flask lying on the seat 
of the car. The flask is partially 
covered by the man’s coat, but the 
whisky label on it is plainly vis- 
ible. The agent sees no prescrip- 
tion label on the flask. He ques- 
tions the man, who claims that he 
obtained the liquor on prescription 
from a near-by drug store which 
he names. Which of the follow- 
ing actions would it be BEST 
for the agent to take first? 
(1) Accompany the man to the 
drug store to see whether the drug- 
gist has a record of the preserip- 
tion. (2) Destroy the bottle and 
its contents in the presence of the 
owner. (3) Use the testimony of 
the man in order to convict the 
accused druggist. (4) Arrest the 
doctor who issued the prescrip- 
tion. (5) Arrest the man and 
seize his automobile. . . . . 

(2) is not the best action for the 
agent to take first, because unless the 
man’s statement is false he possesses 
the liquor legally. Neither should the 
agent do (4) without securing further 
evidence, because a physician has a 
legal right to issue prescriptions for 
liquor. If the liquor was sold on pre- 
scription, there is no evidence that 
the druggist has done anything wrong, 
so (3) is not an answer. The agent 
ought not to do (5) until he is sure 
that the law has been violated (1) is 
the correct answer, for if the man has 
secured the liquor legally, he can prove 
it. Write “1” on the line at the right. 

SaAmMprLeE 3. Which one of the five 
following suggestions is the BEST 
reason why fingerprints are a 

. means of identification of crimi- 
nals (1) Fingerprints are easily 
obtained. (2) Fingerprints indi- 
cate the character of the indi- 
vidual. (3) Fingerprints are eas- 
ily filed. (4) No two fingerprints 
are exactly alike. (5) Finger- 
prints may be obtained without 
the knowledge of the criminal. 

Fingerprints may be easily obtained, 
but that does not make them a means 
of identification, so (1) is not the 
answer. (2) is not the answer, be- 
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cause fingerprints do not indicate the 
character of the individual and could 
not be used as a means of identification 
even if they did. The fact that finger- 
prints are easily filed does not make 
them a means of identification, so (3) 
is not the answer. Fingerprints are 
sometimes obtained without the knowl- 
edge of the criminal, but that fact does 
not make them a means of identifica- 
tion, so (5) is not the answer. The 
answer is (4)—fingerprints are a 
means of identifying criminals because 
no two fingerprints are alike. Write 
“4” on the line at the right. 

Questions of the second type are 
based on statements which must be 
interpreted. You are to base your 
answer to each question only upon the 
information that is contained in the 
statement before the question. 

SAMPLE 4. “ The padlock law is in- 
tended to punish the particular 
establishment guilty of violation of 
the prohibition law—Dbe it a cigar 
store, a cabaret, or a prominent 
hotel—rather than the individual 
waiter, clerk, or bartender who 
happens to be engaged in passing 
out the liquor at the time the 
place is raided.” 

According to this statement, 
which of the following is true 
with regard to the padlock law? 
(1) It is aimed at the person buy- 
ing liquor, not at the person sell- 
ing it. (2) It is used to prose- 
cute a guilty proprietor instead of 
his employee. (3) It protects Ho 
rights of property owners. (4) 1 
prevents the necessity of his A 
court action. (5) It is aimed only 
at those large establishments 
which disregard all laws. . . 

If you read the statement carefully 
you will see that, of the suggested 
answers, (2) is the only one that is 
indicated in the statement. There- 
fore, (2) is the only possible answer. 
Write “2” on the line at the right. 

SAMPLE 5. The word * individual” 
as used in line 6 of Sample 4, 
means most nearly (1) guilty 
(2) hired (3) suspected 4) for- 
eign (5) particular. . . — 

Items like the one above are used 
to test your understanding of the 
words used in regulations and orders. 
Particular is the only word given 
which has the same meaning as indi- 
vidual has in the statement. Write 
“5” on the line at the right,
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ORAL EXAMINATIONS 

Mental ability, although it is a very important quality of a prohibition officer, 

is not the only important element contributing to his success. The prohibition 

officer must be energetic and self-confident; he must be tactful in his dealings 

with people, yet he must be firm in his decisions; he must possess such qualities 

as courage, forcefulness, loyalty, and persistence, and above all, he must be 

honest and reliable. In no other branch of the Government service is it so 

important for an officer to command the respect and to secure the complete 

confidence of the public. It was extremely important, then, that the commis- 

sion, in selecting prohibition officers, should consider the impression which the 

applicant would give to others. 

Since the personality and character traits of an applicant can not be de- 

termined satisfactorily by means of a written examination, it was found neces- 

sary to supplement the written part of the examination with character inves: 

tigations and oral examinations. Through the character investigation the com- 

mission attempts to learn the applicant’s past record for honesty and efficiency. 

The oral examination makes it possible for the examiner to obtain a definite im- 

pression of the applicant’s personality and of his fitness to deal with the public. 

Analysis of qualities to be measured by oral examinations 

The first step in connection with preparing an oral examination was to 

determine what characteristics are essential and must be possessed by an appli- 

cant in order that he may qualify for the position in question. 

The work of prohibition officers of all grades was carefully analyzed in order 

to determine what traits are desirable in each position. These traits were then 

studied for the purpose of determining which are most necessary and which 

can be rated in an oral examination. The oral examination and the rating scale 

on which the results of the examination were to be recorded were developed 

simultaneously. Traits were selected and were included in the rating scale 

only if they were of special importance in prohibition work, and if a reliable 

basis for rating them could be obtained in the oral examination. Some of the 

traits which are often included in rating scales were omitted because any rating 

on them would be unreliable when based on so short an observation of the 

applicant as is possible in the interview. Subjective ratings on such traits as 

“ambition ” or ‘interest in work” may be sufficiently reliable in the rating 

of employees by executives, because, during a period of several months, em- 

ployees would have an opportunity to display these traits. In the present case, 

however, the rating scale was to be used by examiners having no .previous 

knowledge of the persons rated. Because of this fact, it was advisable to con- 

sider only those traits which could actually be brought out through the 

interview. 

Rating scale 

In the preparation of a suitable scale to be used for recording ratings of the 

traits, it was the aim to make an instrument by means of which the interviewers 

could definitely record the important information which the interview revealed 

concerning the applicant—an instrument which would yield comparable ratings 

when used by different interviewers and which would give records that could be 

objectively evaluated. On such a scale, the interviewers should be able to 

record a picture of the applicant’s reactions and of the impressions received 

from the applicant during the interview. At the same time, the scale should 

not be so involved nor so long as to hamper the interviewer in conducting the 

oral examination.
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The following section illustrates the form of the major part of the scale 

used in the oral examinations for rating applicants for positions in the pro- 

hibition force. The extent to which methods hitherto considered subjective 

have been made objective is illustrated by the procedure followed in deter- 

mining the competitor’s skill in questioning. A practical problem, not requir- 

ing knowledge of the policies or procedure of the Prohibition Unit, was de- 

signed to test this quality. This problem was so constructed as to give the 

examiner a definite basis for rating skill in questioning. It consisted in pre- 

senting one important element of a practical situation to the competitor, who 

then was required to assume the role of investigator and to secure, by ques- 

tioning the examiner, the additional information essential for dealing with 

the situation. 

The examiner, in rating the applicant on his demonstration of his ability to 

question others, was guided as follows: 

SKILL IN QUESTIONING.—Does the applicant plan and ask his questions in such a way 

as to bring out the most important facts? 

Se i et Is unable to plan questions; has no idea of how to proceed with inquiry. 

oan Asks unrelated and pointless questions, 

ae i Forms a definite plan for questioning, but often is led away from it by 

rambling or evasive answers. 

ro cm mad Is skillful in stating questions, but could improve his plan and sequence 

of asking them. 

hd ed Shows exceptional skill in stating questions and arranging them in se- 

quence, 

  

The chief advantage of arranging the rating scale in this manner is that it 

allows space for descriptions which are long enough to be definite, thereby 

tending to make uniform the different interviewers’ interpretations of the scale 

on which they record the results of their interviews. In many cases a descrip- 

tive phrase is made more concrete by reference to the specific position in ques- 

tion, as “Is sufficiently alert to do satisfactory administrative work under 

general supervision.” 

The number of descriptive phrases is limited to the degrees in which it is 

important for the commission to make differentiation. For example, it iS not 

necessary to make fine distinctions among applicants who are obviously unable 

to answer questions in such a way as to make themselves useful as witnesses 

in court. One rating line, worded ‘ Usually gives rambling, irrelevant, and 

inaccurate answers,” is sufficient to cover this entire unacceptable group. It is 

important, on the other hand, for the commission to distinguish among those 

possessing a barely acceptable degree and those possessing the highest degree 

of this ability. For the high end of the scale, therefore, three different steps for 

rating are provided, with descriptions as follows: “ Answers questions directly 

and with a fair degree of accuracy, but sometimes with unnecessary explana- 

tions or lack of self-confidence ”; “Answers directly, makes few errors, usually 

appears sure of himself”; and “ Answers directly, accurately, and with assur- 

ance.” 

There are many qualities which have bearing on the desirability of an ap- 

plicant, but which can not be treated, like those already referred to, with 

phrases descriptive of different degrees. The scale contains a number of such 

qualities, grouped as indicated by the following example: ; 

To what degree does each of the following phrases apply to the applicant? For 

instance, if the applicant’s memory is worthy of note, place a check mark on the line 

before ‘ Has accurate memory.” If the applicant has a particularly good memory, place
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two check marks on the line. If the applicant does not display the trait, simply cross 

it off the list to indicate that you have considered that trait. 

wan oud Has accurate memory. ———---Has poor memory. 

PASI Is observant of details. —mw=--0verlooks many important details. 

In addition, the interviewer is required to indicate in which of the several 

classes of people the applicant “ could, as an investigator, move without appear- 

ing conspicuous,” and to indicate whether the applicant is physically conspicu- 

ous, as he would be if crippled, unusually tall, etc. Finally, the interviewer 

summarizes his decisions by making checks to indicate for which of the various 

grades of positions he believes the applicant is qualified, and to indicate whether 

he believes him to be barely eligible, clearly eligible but not superior, or worthy 

of the highest rating for that grade of position. 

- Developing a technique for oral examinations 

Another step in the problem was to organize a standard interview which 

would give all applicants the same opportunity to display their good points and 

their defects, and which would give the examiner in a single interview a suffi- 

cient basis for rating the applicant on all the traits included in the scale. 

Questions were constructed, each one designed to bring out a particular one 

of the traits to be rated by means of the oral examination. As has been indi- 

cated, one gives the competitor an opportunity to demonstrate how he would go 

about questioning individuals who probably could give him valuable informa- 

tion ; another makes it possible to determine whether his judgment is good or 

whether he is unable to foresee the result of an action; another requires him to 

decide how he would act when his course depended upon a question of ethics. 

Other questions likewise were designed to reveal the degrees of other traits 

possessed. 

The technique used in the construction of problems for the oral examination 

is a valuable contribution in the field of interviewing. It consists in construct- 

ing each problem in such a way as to determine, to a great extent, the major 

questions which can be based on that problem, the possible answers that can 

be given to each of these questions, and the follow-up questions which can be 

used to develop the thought contained in those answers. 

A requirement of every problem included in the oral examination for prohibi- 

tion executives was that it should serve as a basis for several practical, mean- 
ingful questions, each of which could be reasonably answered in a number of 

different ways. Some of these answers were, of course, superior to others, but 

for each possible answer—whether it was good or poor—new questions along 

that line of reasoning were prepared. Each problem was so constructed that 

it was impossible to give an answer which would not permit further questioning. 

The major questions, based on the original statement of the problem, were 

constructed with particular care; it is not easy to devise questions which in 

themselves demand judgment on the part of the competitor, and which at the 

same time provide openings for continued reasoning. 

To a certain extent the principles governing the construction of the main 

questions were observed in the construction of the follow-up questions. The 

questions were so arranged as to lead the competitor to develop and justify 

his line of reasoning. 

The problems were tested in preliminary trial interviews, and the necessary 

revisions were made. Wherever the need for such changes was indicated by 

the trial, questions were reworded, and new follow-up questions were added. 

This new method of interviewing proved even more effective than had been 

anticipated. The trial interviews clearly indicated that it is possible to
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control the problem presented orally, to devise questions for which various 

answers can be predicted with a high degree of accuracy, and to develop 

subsequent questions which add materially to the testing value of the problem. 

Another advantage of this method is that it makes it possible to secure 

comparable results from oral examinations. Although each of a number of 

competitors gives a different answer to a question, all are required to deal 

with approximately the same number of follow-up questions. The follow-up 

questions prepared for each answer are approximately equal, in so far as 

difficulty is concerned, to those prepared for every other answer. 

Suppose, for example, the following problem is presented to the applicant: 

“You are a prohibition administrator. As such, you are required to consider 

the possible adoption of a policy which involves placing the responsibility for 

the granting of permits on a commission made up of one representative of the 

Prohibition Bureau, one representative of the industry involved (as the near-beer 

industry or the industrial-alcohol industry), and a third disinterested member 

who has never been connected with either the bureau or the industries men- 

tioned.” 

One of the questions based on this problem and one of the possible answers to 

that question are as follows: 

Question 1. What would be the advantages of such a policy? 
Possible answer A. It would tend to lessen criticism of methods of prohibition enforce- 

ment. 

Follow-up questions for A: 

1. Why would it do that? 

2. Isn't there a possibility that criticism from some sources might even 

increase ? 

If answer is ““ yes,” ask— 

(a) From what sources would you expect continued criticism? 

(b) On what grounds might they attempt to justify their criti- 

cism? 

3. What is to be gained by avoiding criticism of prohibition enforcement? 

Such a follow-up question as No. 1 under A is asked in order to preclude the 

possibility of the examiner's misinterpreting the competitor's meaning. Many 

examiners are prone to read into a statement more than is actually meant by 

it; others are inclined to consider only the thought that is stated, and to give 

no credit to the train of thought underlying a simple statement. Thus the 

same answer may be rated high or low, depending upon the examiner, unless 

it is supplemented by follow-up questions that bring out the competitor’s 

ideas and give the examiner a fair basis for rating him. 

Leading questions, such as No. 2, are occasionally asked in order to secure 

answers that pave the way for subsequent questions, and in order to give the 

competitor an opportunity either to support or to contradict the answers which 

he has already given. 

The detailed follow-up questions for various answers are intended to insure 

that each applicant will give, during the discussion, some basis for rating him 

on the traits which the problem is designed to bring out. This detailed develop- 

ment also makes it possible for the examiner to keep a record of the responses 

of each applicant. At the time the problem is presented to the applicant, the 

examiner can check off the answers given and the follow-up questions used. 

Such a notation serves as an aid to the examiner when completing his rating 

of the applicant, for it refreshes his memory of the answers given and the 

speed or directness with which the applicant arrived at his answers. 

All the problems were designed so as not only to be practical but to appear 

practical to the applicant. Many men, who are exceptionally keen and accurate 

in reasoning on problems of a type related to their work, seem completely at
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a loss when faced with problems which are of an abstract nature or which 

deal with subjects outside their field. In preparing this oral examination, 

general questions such as those requiring the applicant to discuss matters 

of current political or social interest were avoided. Instead, the questions 

present situations likely to be faced by a prohibition officer. The questions 

were so constructed as to measure practical judgment; they do not give an 

unfair advantage to those who have been in service. 

Hach series of problems, as presented to applicants, consists of varied types. 

This variety requires the applicant to show his ability to adapt himself to 

the many different phases of a prohibition officer’s work. It also gives him a 

fair opportunity to show many sides of his character. 

Alternative series were prepared so that they would be of approximately 

equal difficulty, and so that each series would present problems of the same 

types. 

All problems were tested by a preliminary trial in which they were given 

to persons of known ability. The questions were then revised and tested in 

another trial before they were considered ready for use in examining actual 

competitors. 

Trial interviews 

As soon as the rating scale and the examination questions were complete, all 

those persons who were to conduct the examinations met in a series of confer- 

ences. By means of these conferences it was insured that all the examiners 

should be familiar with the material and the methods that they were to use in 

conducting the interviews. In connection with the conferences the examiners 

conducted trial interviews, presenting the test problems to employees of the 

commission just as though these employees were applying for positions in the 

prohibition service. This procedure provided opportunity to compare the 

manner in which different examiners presented the examination material and 

to observe the differences in their personal reactions to the candidates’ answers 

to the questions. Such observations were made the subject of frank comment. 

The exchange of criticism proved valuable in that it aided in eliminating indi- 

vidual differences in methods of presentation. Each of the examiners realized 

that the object was to secure uniformity in the use of examination material 

without sacrificing the abilities of any examiner. 

Before the scales were used for rating applicants, they were thoroughly tested 

by these preliminary try-outs. The examiners rated according to the scale a 

number of individuals of various degrees of aptitude for prohibition work. 

The ratings which the different examiners gave on the separate traits were 

compared in order to determine how well the examiners agreed in their under- 

standing of the terms. Where there were different interpretations of the 

descriptions, the scale was revised and tested again so as to avoid similar 

misinterpretations in the future. 

Adoption of common standards of rating 

An important purpose of the trial interviews was to determine upon actual 

individuals to serve as common standards. Such a “ man-to-man” rating scale 

has been used in the Army with good results. It assists officers in keeping one 

set of standards in mind while making ratings. For each degree of a given 

quality the officer decides upon an individual who possesses that degree. The 

officer’s image of the individuals thus chosen as exemplifying the different de- 

grees of the different traits assists him in keeping his ratings on a comparable 

basis. An objection to this plan, however, is that each rating officer must
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determine upon the group of individuals to serve as his standards, since there 

is no one group of men sufficiently widely known and sufficiently well known 

to serve as the standards for all officers making the ratings. 

In planning the scale for rating prohibition applicants this objection was 

adequately met. During the conference of interviewers, different men selected 

from those interviewed in the trials were agreed upon as typical of various steps 

on the scale. No man was selected to serve as a standard in rating applicants 

on a particular trait, unless there was absolute agreement among the examiners 

as to his place on the scale. 

The trial interviews, however, and the standards established as a result of 

them, were used only to familiarize the examiners with the content and the 

technique of the oral examination. When these trial interviews had been com- 

pleted, a number of actual competitors were called in, and each was given the 

oral examination. Although only two examiners took part in interviewing each 

competitor, the examining room was so arranged that the entire group of exam- 

iners were able to follow each interview without disturbing the competitor or 

handicapping him by their presence. Hach of these competitors was rated by all 

the examiners. Then the ratings were compared, and for each trait, certain 

of the competitors were agreed upon as common standards. Thus the examiners 

were able to assign to the men competing for positions in the Prohibition Bu- 

reau comparable ratings based on standards typified by actual competitors. 

The first selection of men, typifying the various degrees of ability, which was 

made during the trial interviews served to clarify and to clinch the meaning of 

the various descriptive phrases in the minds of the examiners. The common 

standards selected later from the ranks of actual competitors made it possible 

for the different examiners, when rating applicants in every part of the coun- 

try, to use the rating scale with approximately equal results. 

Summary of points of oral examinations 

Important advantages of the new oral examinations may be summarized as 

follows : 

A. They consist of problems so designed as to bring out the particular traits 
which are essential. 

1. The problems are thoroughly developed, with follow-up questions 
so planned as to lead the discussion in the most profitable 
direction. 

2. The problems are practical both in appearance and in actual 

usage. 
3. The problems are grouped in series of approximately equal 

difficulty. 
- 4. The problems have been tested and their value demonstrated. 

B. The results of the examinations are recorded on a rating scale which is 
specifically adapted for use in rating applicants for positions in the 
prohibition service. 

1. The scale includes only those traits which are essential for pro- 
hibition officers. 

2. The scale includes only those traits which can, with practicability. 
be determined in a single interview. 

3. The rating scale requires the rater to make distinctions only to a 
degree to which it is reasonable to attempt to make distinctions 

on the basis of a single interview with the person rated. 
4. The scale is so convenient to use that the rating can be made 

during the interview. 
C. The technique of rating provides that all examiners use a common stand- 

ard in rating applicants. The “man-to-man” plan of using actual 
individuals as exemplifying the various degrees of different traits has 
been specifically adapted for this examination, in that the same individ- 
uals serve as standards for the entire group of examiners.
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DEVELOPMENT AND STANDARDIZATION OF NONDICTATED 
SPELLING TESTS 

Some time ago the research division undertook to develop an improved form 

for the spelling test which is a part of certain civil-service examinations. The 

problem was to construct a spelling test which would lose none of the testing 

value of the dictated form, yet which would, in so far as possible, avoid the 

unfairness of that form and the difficulties involved in administering it. 

A spelling test that is dictated varies widely in difficulty when it is 

administered under different conditions and by different examiners. Dictation 

is a fair enough method when all competitors are examined under the same 

conditions and by the same person, and when that person is a trained examiner, 

It is not so fair a method, however, for use in civil-service examinations, since 

conditions affecting the clearness of the dictation can not be made constant. 

Frequently examinations for a single position in the civil service are given in 

all parts of the country; they are given on the same day in all localities, 

and must, therefore, be given by many different local examiners. It is to be 

‘expected that these examiners differ greatly in the clearness with which they 

pronounce words, as well as in manners of speech peculiar to different localities. 

Even if it were possible to train the thousands of examiners needed to 

administer the dictated spelling test when it is given in connection with various 

civil-service examinations throughout the country, the cost of such training 

would be prohibitive. In some cities the spelling test must be given on the 

same day to a number of groups taking different examinations. That means 

that a number of persons serving temporarily as examiners must administer 

the test. It is seldom that such persons have been trained to do more than 

pass out and collect papers, and it would be impossible to require that they 

have more than that amount of training. ‘ 

For many positions the names of successful competitors from all parts of the 

country are placed, according to their examination scores, on a single register of 

eligibles. The applicant from one State thus must compete for appointment 

with all other applicants from all 48 States. This fact makes it essential that 

the spelling test should present to competitors in the most remote village exactly 

the same difficulty that it presents to those in Washington, D. C. 

It is impossible to make a dictated spelling test uniformly fair, not only 

because of differences in examiners but also because of variations in the exam- 

ining rooms. One room in which examinations are given may be so large and 

so crowded that the competitors seated farthest from the examiner find it diffi- 

cult to hear the word dictated; another may be so located that railroads or 

street cars disturb the competitor and make it impossible for him to hear the 

dictated test. Thus the place of an examination may be a very serious handicap 

to some competitors. 

In another respect also the dictated spelling test presents a different problem 

to different individuals. When the test is dictated it is necessary to allow 

only a fixed amount of time for each word. The competitor who ponders for 

an extra 10 seconds over one word may miss hearing the next that is dictated. 

The person who habitually writes slowly or spells a word mentally before he 

writes it is at a marked disadvantage. 

An additional objection to the dictated spelling test is that the cost of admin- 

istering it is high, since the dictated test demands the full attention of the 

examiner during the time that it is being given. When nondictated tests are 

given, many examinations may be simultaneously conducted in one room and by 

one examiner.
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All these difficulties were taken into consideration when the new form of 

spelling test was developed. The research division proposed to develop a test 

which would avoid the disadvantages and which at the same time would retain 

all the advantages of the dictation method. 

Another purposé of this researéh study was to standardize a large quantity 

of material which could be used for testing knowledge of spelling, so that 

examinations of any desired difficulty could be assembled. 

COMPARISON OF FORMS OF SPELLING TESTS 

In order to make a comparison of the different forms which might possibly be 

used for a nondictated test of spelling, several trial examinations were given. 

Five forms of nondictated tests were tried, together with the old dictated spell- 

ing test. 

In all the nondictated forms the test words were contained in sentences. In 

one form, each sentence included three words of approximately equal difficulty. 

In some of these sentences one of the three words was misspelled in an in- 

conspicuous manner, as in the sentence “ The judge introduced the gentelman 

to us.” In other sentences all the words were spelled correctly. The diffi- 

culty and the scope of this test were increased by the fact that each sentence 

required the applicant to make three judgments. The difficulty of constructing 

the test was correspondingly increased, however, since it is often very hard to 

select three words of practically equal difficulty which can be combined in a 

reasonable sentence. 

Another form tried was merely a slight variation of the one just described. 

In this second form the test word, correct or slightly misspelled, was under- 

lined thus, “The judge introduced the gentelman to us.” The underlining, of 

course, made it unnecessary for the competitor to examine the spelling of all 
words in the sentence, and thus made it unnecessary to select three words of 

equal difficulty for each sentence. An objection to this form, as well as to the 

one discussed above, was that the slight misspelling tends, by wrong suggestion, 

to. confuse the competitor and to make it difficult for him to think of the correct 

spelling. Moreover, the competitor is confused even by correct words when it 

is suggested to him that they may be misspelled. 

A third form was designed to meet this objection. In it the test word was 

underlined and was always misspelled. This misspelling was not, as it was in 

the other forms, a slight variation or a misspelling commonly seen. The at- 

tempt was made to present the word in such a way that the person tested would 

not be influenced either by a correct combination of letters or by an incorrect 

combination frequently seen. For example, when the spelling test in connec- 

tion with a particular word involved the decision of whether the ending was 

-ence or -ance, -ceive or -cieve, neither one of these combinations was presented 

in the test. The test word was presented as nearly as possible in purely 

phonetic form; thus, in effect, the competitor was required, not to correct the 

word, but to dictate it to himself and thén to spell it. In this test form, the 

word was presented as follows: “ The judge introduced the jentellman to us.” 

Even before the trial examinations were given it was seen that this form 

of presenting the problems of spelling was more like the dictated spelling 

test than were the first two forms mentioned. In actual practice, the person 

who is not a proof reader is seldom required to correct spelling errors in 

printed words, as he must in the first test discussed. Neither is he required 

to pay to details the close attention which is necessary in order to detect 

the transposition of letters or similar inconspicuous errors in printed matter. 

The average person’s spelling ability is exercised only when he writes. When
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he wishes to write a word, whether it be dictated mentally by himself or 

orally by another person, he must be able to spell that word. Usually he 

writes it without being conscious of choosing the letters necessary to spell 

it correctly. He will probably write supersede or liquefy without hesitation 

when he is not confused by a suggestion of a probable misspelling. But let 

him be confronted, as in the second test form, by the problem of deciding 

whether supercede or liquify is correct or incorrect, and he is immediately 

beset by doubts which influence his judgment. 

The disadvantages common to the first two test forms are avoided in the 

third. In dealing with such a test item as “If the rain seesez, we need not 

carry an umbrella,” one observes the printed form seesez only to pronounce 

it; he ignores the combination of letters which convey the sound of the word 

to him, and he proceeds to spell ceases with no more prejudice than if the 

word had been dictated to him. 

The sole function of the sentence in which the test word was presented was 

to enable the competitor to recognize the word as quickly as possible. For this 

reason the sentences were simple in structure and, with the exception of the 

test words, composed of such simple words that no one could fail to recognize 

the test word because of failure to grasp the meaning of the sentence. 

The two other forms considered were multiple-choice forms—that is, forms 

which required the person tested to choose the correct spelling from among 

several spellings given. 

  

TRIAL OF THE TESTS 

The five forms considered were given a preliminary trial in order to compare 

the results of the various tests with the results secured when the words were 

dictated, and also to compare the various forms of nondictated spelling. Three 

different groups, one made up of eighth-grade pupils, one of business-college 

students, and one of university students, took the tests in this trial. 

A dictated spelling test was given to the business-college students and to 

the eighth-grade pupils. This dictated test was administered under conditions 

as nearly ideal as possible. The words were dictated to the trial groups by 

one trained examiner, who pronounced each word distinctly and used it in a 

sentence. The trials were made in classrooms where it was possible to reduce 

to a minimum the disturbing factors that might handicap the competitor. 

This dictated test was used as a criterion for determining the validity of the 

nondictated tests. There was found to be a correlation of +0.916 between the 

scores made by businegs-college students on the dictated test and their scores 

on the nondictated test in which phonetically spelled words were presented in 

sentences. In the case of the public-school group the correlation between the 

dictated test and this form of the nondictated test was 0.910. 

SELECTION OF A NONDICTATED TEST FOR CIVIL-SERVICE USE 

These results, and the results of similar trials made with civil-service em- 

ployees, showed conclusively the practicability of substituting a nondictated 

spelling test for the dictated test. An analysis of presentation methods was 

sufficient to indicate that the nondictated test is by far the more reliable of the 

two. 

As had been expected, the correlation was highest between the scores on the 

dictated tests and those on the nondictated form in which the words were 

spelled phonetically. Because of this fact, and because this form of nondictated 

test had, as has been discussed, advantages not found in the others, it was 

adopted for civil-service use. 

67746—27——4
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CONSTRUCTION OF SPELLING-TEST ITEMS 

A large quantity of material for this type of nondictated spelling test was 

then prepared so that it might be standardized for use in civil-service 

examinations. ! 

Those preparing the material were guided by the following rules: 

Rules for construction of spelling-test items 

The following sample illustrates the form of presentation: 

The underlined word is misspelled, but is spelled according to its sound. Spell it cor- 

rectly on the line at the right. 

“ He will graduate from kollejj this year.” i 3 : . college 

Selection of words: 

1. Select words which are in fairly common use in the positions for which 

spelling tests are given. Avoid rare words and words whose meaning can not 

be brought out by sentences appropriate for a civil-service examination. For 

example, such words as sedative, hyacinth, guttural, guerrilla, and eucalyptus 

are inappropriate. 

2. Select words which have only one correct spelling. 

3. Avoid any word likely to be confused with other words of similar pro- 

nunciation, unless the sentence in which the word is used shows beyond any 

doubt which word is intended. Foreigner and forerunner, for example, could be 

easily confused. 

Phonetic spelling : 

4. Tollow dictionary phonetic spelling wherever it clearly indicates the sound 

of the word without the use of special signs. 

5. Whenever it is possible, indicate the long sound of a vowel by a combina- 

tion of letters, as ee or yu. 

6. Indicate the short sound of a vowel by doubling the following consonant, 

whenever the word might otherwise be misread. Lack, for example, should be 

spelled lakk, since lak might be either lake or lack. 

7. Avoid common misspellings. Where the letter e is correct and i is the com- 

mon misspelling, use neither letter if it is possible to use some other without 

distorting the sound. 

8. For the plural -ies, use -eze rather than -ees or -ys. 

9. Change the spelling of every syllable if it can be done without distorting 

the sound. Compensation, for example, should be presented as kompennsayshun 

rather than kompensashun. 

10. Avoid using as the phonetic spelling of a word the correct spelling of 

another word. For example, use rewt, rather than root as the phonetic spelling 

of route. 

11. Do not use c¢ in the phonetic spelling of a word unless it is used with 

k or h, and its sound is thus clearly shown. In all other cases, use s or k. 

12. Do not use ¢ to indicate the soft sound of that letter. Use j and avoid 

confusion. 

13. Use a single final e only when it is necessary to indicate that the sound 

of the preceding vowel is long. Sign, for instance, may be spelled syne, the 

e¢ being needed for accurate pronunciation. Beam may be spelled beem or 

beme, but not beeme, since in that case the final e might be read as an extra 

syllable. 

14. A final syllable which has the sound of long e should be indicated by 

ie, Or ee, never by a single e.
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Construction of senfences: 

15. Make sentences which bring out clearly the meaning of the words. For 

example, avoid a meaningless statement such as: “The kappitul is on a hill.” 

The following sentence is much better: “The building where the State legisla- 

ture meets is the kappitul.” 

16. Make sentences as short as possible. 

17. Avoid using any words, either as test words or as other words in the sen- 

tences, which can not be easily understood by the person taking the examination. 

STANDARDIZATION OF SPELLING-TEST ITEMS 

Through the cooperation of Dr. Jessie LaSalle, director of tests and 

measurements in the schools of Washington, D. C., and of the principals and the 

teachers of both the elementary and the junior high schools, it was possible 

to make the final trial for standardization in 50 Washington schools. Seventy- 

nine classes, comprising 2,549 pupils, took part. The words tried numbered 

3,489, and included, in addition to the words selected by the research division, 

all the words, except the simplest, from the Ayres Scale, the Buckingham 

Extension of the Ayres Scale, and the Sixteen Spelling Scales prepared by 

Columbia University. Thus it was insured that the study should include all 

the most commonly used words of difficulty suitable for civil-service exami- 

nations. : 

The words were divided, according to estimated difficulty, into sets A, B, C, 

D, and E, each designed for one day’s trial. Each set was then divided into 

eight series of approximately equal difficulty. With this organization of test 

material it was possible to keep results comparable, since every series was tried 

in each class and no particular set or series of words was confined to any one 

class. For example, when the 2,549 pupils took set A on.the first day, equal 

numbers of each of the eight series into which that set was divided were 

distributed among the members of each class. This plan provided that each 

item should be tried by about 300 persons, and made it improbable that test 

results would be influenced by the fact that some classes were superior or 

inferior to others. 

In order to determine whether or not failure to recognize the test word had 

caused an appreciable percentage of the errors which the trial group made 

on any one word, the various misspellings given for each test item were tabu- 

lated. In any case where it was found that one particular misspelling of a 

word was given by a considerable percentage of those missing the item, that 

misspelling was analyzed. If it was found to indicate the sound of the test 

word, the item was considered fair, but if the misspelling appeared to be an 

attempt to spell an entirely different word, it was conceded that the con- 

struction of the item was faulty, and the item was either revised or discarded. 

After records of the difficulty of each item had been secured through this 

trial, the sentences were arranged in a card file, with each sentence typed on 

a separate card. The following explanation was provided for those who are to 

use the sentences: 

1. These cards are arranged according to the difficulty of the spelling items—the 

easiest items first. The difficulty of each underlined word is indicated by the figure in 

the upper right corner of the card. This figure indicates the percentage of eighth-grade 

pupils who spelled that word correctly in the trial. A high percentage, therefore, 

indicates that a large number were able to spell that word correctly. 

2. In selecting items, care should be taken to avoid choosing as test words any words 

which are in the heading or the directions on the examination paper, or any words which 

appear, correctly spelled, in other sentences on the page. 

3. Space has been allowed on each card for noting in what series the item is used, 

so that repetition of combinations of items may be avoided.
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RELATIVE VALUE OF THE SPELLING TEST 

The question of how much weight the applicant’s ability to spell should have 

in determining his final rating is one which must be decided separately for 

each examination in which a spelling test is included. 

In the clerical examination, for instance, spelling is used as a test of speciiic 

ability. The work of clerks involves a considerable amount of writing, and it 

is important, therefore, that they be able to spell. The correlation between the 

scores which 74 clerks made on a nondictated spelling test and their ratings on 

efficiency is 40.511. It was determined statistically that, in computing com- 

petitors’ ratings on the clerical examination that is given by the commission, 

the relative weight of 20 points out of a hundred should be given to the spelling 

test. 

The spelling ability of the stenographer should obviously be even greater 

than that of the clerk, for the stenographer must be able to spell not only the 

words in her own working vocabulary but those in the vocabulary of the dictator 

as well. 

The weighting of the applicant’s ability to spell must depend primarily upon 

the relation between that ability and the duties of the position for which he is 

being examined, 

Respectfully submitted. 

L. J. O'ROURKE, 

Director of Personnel Research,
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HISTORICAL REGISTER OF THE UNITED STATES CIVIL 
SERVICE COMMISSION 

COMMISSIONERS: 

Wirriam C. Deming, Wyoming, President. 
Georce R. Wares, Vermont. 
Miss Jessie Dern, Georgia. 

Howarp A. Epson, Chief Examiner. 
Journ T. Doywr, Secretary. 

List of commissioners, chief examiners, and secretaries since 1883 

  

  

Name Whence appointed Das Sof aan Date of retirement 

COMMISSIONERS 

Dorman B. Baton... ...ccivupaicn New ¥York.............. Mar. 9,1883 | Resigned Apr. 17, 1886. 
John MM, Grego1y.cic cueiingenmenwii JHNolS.. ican fan Jo anes Resigned Nov. 9, 1885. 
Yoroy D. Thomani.cc.. coon. nneun.. ONO. occu ins cumini) s sees Q0 mans on Do. 
William 1,. Trenholm... ... 000i... South Carolina_.._...... Nov. i 1885 Resigned Apr. 17, 1886. 
Alfred P. Edgerton... .o.o dieu Indiana... cca. cuca] 0,0 00 Removed Feb. 9, 1889. 
John H. Oberly ca... ooo ot. ioanaus Hinois:.co....iuiinesae Apr. 7, 1886 | Resigned Oct. 10, 1888. 
Charles Lyman... ....doiuuasibaris (EE EE WR Sl WIRRIECR, Ina Resigned May 24, 1895. 
Hugh 8. THOMPSON. » warms wih tums South Carolina.......... 9, 1889 | Resigned June 23, 1892. 
Theodore Roosevelt. .... ona. oaiiis New York. ............. May 13,1889 | Resigned May 5, 1895. 
George D. Johnston... oo... ios. Youisiang.-2 1... i... July 14,1892 | Removed Nov. 28, 1893. 
John R. Proctor... cans “ost Kentncky..... oo... Dec. 2,1893 | Died Dec. 12, 1903. 
William Gorham Rice... .cccuuuoo.. NewYork. ............. May 16,1895 | Resigned Jan. 19, 1898. 
Jom B. Harlow... to cue dot Missouri... oi lan May 25,1895 | Resigned Nov. 14, 1901. 
Mark 8S. Brewersit oso cia Michigan... .......:i.. Jan. 19,1898 | Died Mar. 18, 1901. 
William A. Rodenberg...___________ NHNOIS ovo rianal Mar. 25,1901 | Resigned Mar. 31, 1902. 
William Dudley Foulke....___...._. Indiana... 0.0. Nov. 15,1901 | Resigned Apr. 30, 1903. 
James Rudolph Garfield...__.._..__.. ORIOL wo decantation Apr. 24,1902 | Resigned Feb. 25, 1903. 
AMord W. Cooley. o.oui anos ont New York... ......i; June 18,1903 | Resigned Nov. 6, 1906. 
Henry FP. Greene... oo i Lo hye Minnesota. ............. June 20,1903 | Resigned Apr. 30, 1909. 
JohnC, Black... . cao vu. iians Hinels. oan Jan. 16,1904 | Resigned June 10, 1913. 
John A, Mellhenny.......... i... -. Louisiana. ....c......0.. Nov. 30,1906 | Resigned Feb. 28, 1919. 
James TP. Williams, Jr... ....0t.- North Carolina... ..... May 5,1909 | Resigned May 25, 1909. 
William 8. Washbdim. oo. 0 ooo New York.............. May 26,1909 | Resigned June 30, 1913. 
Charles M. Galloway... ............. South Carolina.____.__._ June 20,1913 | Resigned Sept. 7, 1919. 
Hermon W. Craven... ........o.c.~ Washinston............. July 3,1913 | Resigned Mar. 16, 1919. 
Martin A Morrison... oon Indiana. o_o... Mar. 13,1919 | Resigned July 14, 1921. 
George B. Wales. .cu.ueouuininaun VOrmont.....o.ceoueviix Mar. 17,1919 
Mrs. Helen H. Gardener... __....__ District of Columbia....| Apr. 13,1920 | Died July 26, 1925. 
John H. Bartlett i. coo bua ci New Hampshire _..._.. July 15,1921 | Resigned Mar. 12, 1922. 
William C. Deming... coonaaoo ih. WYONG. ove noe Mar. 31,1923 
Missdessie Dell..o. o.oo iv. Georgi. .covuvoiine canna Sept. 18, 1925 

CHIEF EXAMINERS 

Charles Lymam. cee. duuc addins asns Connecticut. ............ May 11,1883 | Apr. 17, 1886.2 
William H. Webster... eileen A a AER ENE Aug. 28,1886 | Died Mar. 23, 1896. 
A. Ralph Serven. ui... oaeeeeinai New ¥York.........cucu. June 88,1896 | Resigned June 7, 1903. 
Frank M. Kigpins..._......0c 0.00. PONNESSEE.. cau vena maa June 8§,1903 | Died Oct. 26, 1908. 
George RB. Wales 2... .......oniciing Vermont...---c-.iaan..- Dec. 16,1908 | Resigned Mar. 16, 1919, 
Herbert A. Filer 3... .ocaoo Loss Maryland etn dna May 25,1920 | Died Feb. 10, 1927. 
FAY C. BIroWh...csucwciomviuemueseuny TOW ode uimsinn wwnn ws Mar. 14,1927 | Resigned Mar. 16, 1927. 
Howard A, EASON... .ouununnnacunus ict of Columbia....| Mar. 21,1927 

SECRETARIES 

William S. Roulhae 11,1883 | Died Apr. 17, 1884. 
Robert D. Graham. . 25,1884 | Resigned Sept. 15, 1886. 
John T'. Doyle ¢..... . 15,1886   
  

    
  

! Mr, Wales when appointed by the President as commissioner had served on the force of the commis- 
sion for 14 years as clerk, examiner, law clerk, chief of division, and assistant chief examiner, and 10 years 
as chief examiner. 

2 Appointed commissioner. 
¢ Mr. Filer when appointed by the President had been on the force of the commission for 22 years as 

clerk and examiner. 
4 Mr. Doyle was appointed stenographer to the commission Mar. 9, 1883, and promoted upon appoint- 

ment by the President from that position to secretary. 
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RETENTION BEYOND RETIREMENT AGE 

Statistics pertaining to retirements and refunds of deductions will be found 

in reports of the Commissioner of Pensions, but those relative to continuances 

are entirely within the province of the commission. 

Continuances in service beyond retirement age under the act of May 22, 1920, as 
amended July 3, 1926, by fiscal years 

  

  

  

  

  

  

      

1921 | 1922 | 1923 | 1924 | 1925 | 1926 | 1927 | Total 

Number of first continuances approved... __..| 2, 965 862 905 895 | 1,055 | 1,077 | 1,771 | 9,530 
Number of second continuances approved....|--_-.-- 118 901 553 581 529 589 | 3,271 
Number of third continuances approved... cooofoomeoo femme fee. 432 314 332 | 1,078 
Number of fourth continuances approved. ...j---=-==f-coumttl veo dl an Jaca cnn 119 160 279 

Total number approved. ............... 2, 965 980 | 1,806 | 1,448 | 2,068 | 2,039 | 2,852 | 14,158 
Number of requests disapproved... 14 8 3 3 1 6 30 65 

Terminations by death of those continued... 74 70 63 52 4 74 57 434 
Terminations otherwise of those continued...| 376 622 | 1,059 446 454 401 444 | 3,802 

Total terminations. ..oves sree cninsmneiis 450 | 692 | 1,122 | 498 ( 498| 475| 501 | 4,236 
Employees retired for age. - o-oo... 6,186 | 1,166 | 1,875 | 1,529 | 1,482 | 1,266 | 1,904 | 15,408 
Total employees retired for age plus employees 
continued as. ono cd nd sb Sea vera 9,151 | 2,146 | 3,681 | 2,977 | 3,550 | 3,305 | 4,756 |--_---- 

Per cent continued of those of or beyond retire- 
INCHES QC... 2 dp Co wma mwa nn nd En SG de ini mw 32.40 | 45.67 | 49.06 | 48.64 | 58.25 | 61.69 | 59.97 |. __.__ 

Number serving beyond retirement age...... 2,515 | 2,685 | 2,468 | 2,865 | 3,422 | 4,024 | 5,294 |. _---.           
  

Continuances beyond retirement age are authorized in two-year periods. At 

the end of the two-year period an employee must be again continued or dropped. 

The second and third continuances swell the figures in the table for 1923 and 

1925. The services of 434, or 4.6 per cent, of the 9,530 who were continued 

terminated by death. The services of 3,802, or 39.9 per cent, terminated other- 

wise, leaving 5,294 or 55.6 per cent, still in the service. 
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PRESIDENTIAL POSTMASTERS 

On July 1, 1927, there were 50,266 post offices, 34,615 of which were of the 

fourth class. The remaining 15,651 were of the presidential class, 1,129 of which 

were of the first class, paying a salary of $3,200 per annum or more; 3,419 

were of the second class, paying an annual salary of from $2,400 te $3,100, in- 

clusive ; and 11,103 were of the third class, the annual salary being from $1,100 

to $2,300, inclusive. : 

Between the date of the issuance of the President’s order of May 10, 1921, 

and July 1, 1927, 18,511 examinations for post offices were requested under the 

order, 989 of which were for the first class, 3,573 for the second class, and 

13,949 for the third class. The commission has reported to the Post Office De- 

partment the results of 976 examinations for first-class offices, 3,527 examina- 

tions for second-class offices, and 13,761 examinations for third-class offices. 

During the same period the Post Office Department reported 15,628 nomina- 

tions for appointment as the result of examinations, 901 being for first-class 

offices, 3,149 for second-class offices, and 11,578 for third-class offices. Of the 

total number nominated 2,765 were ex-service men. 

Postmaster positions filled through promotion during the period mentioned 

number 72 for the first class, 114 for the second class, and 2,915 for the third 

class. The greater part of the promotions in the third class were the result of 

the retention of the postmasters who were serving when the offices were ad- 

vanced from the fourth to the third class. 

- Postmaster positions filled through reappointment during the period men- 

tioned number 505 for the first class, 1,528 for the second class, and 5,115 for 

the third class. 

Of the 15,651 presidential postmasters within the United States 6,255 post- 

masters had previous employment in the Postal Service. 

The following statement shows the number and cause of vacancies in post- 

masterships of the presidential class reported for the year ended June 30, 1927; 

also the number of post offices for which eligibles were supplied through ex- 

aminations, and the number of promotions, including those carried over from the 

preceding year: 

Number of vacancies reported at first-class offices: 

    

  

  
    

  

Resignations oc a i Sr ee i aa me fk et mh dw 10 

Removals a Su LL ee en te 3 

Peathg ee eee em Hi mm nm 16 

Expiration.of commission. o_o omen onl Lani Goh 35 

Total = LR IR TRO IE UR Ye 0, Pork SL 62 

Number of post offices for which eligibles were supplied_________________ 65 

Number of promotions authorized ae am A SS 6
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Number of vacancies reported at second-class offices: 

  

  

  

  

BR CT A OIE le he sen tt ti i os Ba i rs Sm 32 

ROeMOVOI,. a a Ree 20 

Beal a ee 30 

Bxpirations of commissions... 0. ia ar Ne 112 

Advanced to the presidential elas. oll anim 1 

otal aE al 195 

Number of post offices for which eligibles were supplied. _____________ 217 

Number of promotions authorized. Ff 1 to al 6 
  

  

Number of vacancies reported at third-class offices: 

  

  

  

RO TR TIE el re or hs sos mw op is 188 

Removals... __.._ ed 72 

Deaths fd ke SB od te Bs tn 87 

Expivations of commissions. o.oo roo 254 

Advanced to the Dresidential class... il a as 54 

Motalos Foal at oe ad ARR SR Re I RO TE Ne 4 BL 655 

Number of post offices for which eligibiles were supplied________________ 723 

Number of post offices receiving authority for promotion of postmasters 

to the third class____ 3   

FOURTH-CLASS POSTMASTERS 

During the fiscal year ending June 30, 1927, the department reported 1,524 

vacancies at offices paying as much as $500 per annum; 1,113 of which were 

caused by resignation, 202 by removal, 184 by death, 8 by declination of per- 

sons to accept appointment, 7 by relegation of the office from the third to the 

fourth class, and 10 separations by transfer. There were 1,100 persons reported 

as appointed; 457 women and 643 men, of whom 154 were ex-service men. 

Appointments at offices having an annual compensation of less than $500 are 

made upon the reports of post-office inspectors detailed to obtain information 

as to their suitability. A copy of the inspector’s report in each case is for- 

warded by the Post Office Department for review and approval by the commis- 

sion. During the year 2,476 such appointments were reported, 1,584 being males 

and 892 females. Of these appointments 338 were at newly established offices, 

1,712 were to fill vacancies caused by resignation, 192 by removal, 217 by 

death, and 17 by declination of appointments by persons selected. 

The following table shows the number of vacancies reported during the year 

in fourth-class offices including those paying a minimum ‘salary of $500 per 

annum and those paying less, the number of certifications issued, the number 

of appointments, and the number of separations: 

Vacancies reported at offices paying a minimum of $500 per annum : 

  

  

Resignations... oo. - i 1,213 

Removals. a ae ee Se 202 

Dealer ee 184 

Decl nation a na a a 8 

Relegated from third Class. ce ms bili een bi od 7 

Sennrationg by Gvanster. a a LR Sa 10 

Ota ih die ian ee SURE OE INT LS 1, 524
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Appointments reported : 

  

  

  

    

  

Male a hed nia mn ae ee eg 643 

OAC. ce i i a SE in 457 

BO AY cd EE iin i a vi rn i li Sih eh mp 1,160 

Separations and appointments reported at offices paying less than $500: 

Separations— 

Resignations. oo re ro tae es 1,732 

Bemovals.. oo cl aaa na ae 192 

Deaths. oo daTagan PN REO SR Sh SR ET o1i1 

New olices. = o_o Ne ia 338 

Deca ONS. en I a ee i § 

Rokal a Ea a a ae 2,476 

Appointments— 

Mile. ee mG Sn a a 1, 584 
ema. re a a a a a 892 

Potala ad a a I le RE 2, 476 

RURAL CARRIER SERVICE 

On June 30, 1927, the number of rural routes in operation in the United States 

was 44,730, service being rendered on these routes by 44,599 carriers. During 

the fiscal year ended June 30, 1927, there were 1,377 appointments, of which 

1,054 were made through examination, 37 by reinstatement, and 286 by transfer 

from other branches of the service. Women received 10 of the appointments 

made through examination and one of the appointments made through reinstate- 

ment. Of the total number of appointees, 494 were granted military preference. 

During the year the declinations of appointment numbered 79, resignations 

457, deaths 257, removals for cause 169, separations without prejudice 19, separa- 

tions by transfer 192, separations during probation 2, and discontinuances under 

the provisions of the retirement act of May 22, 1920, 389, making a total of 1,564 

separations. The department also reported the establishment of 133 new routes. 

A large number of rural routes upon which vacancies occurred were discon- 

tinued, thus eliminating the necessity of making new appointments. It was 

found by the department upon investigation that the territory of the discon- 

tinued route could be absorbed by other routes in the locality.



EXECUTIVE ORDERS 

GENERAL ORDERS AMENDING THE CIVIL-SERVICE RULES 

AMENDMENT OF RULE X, SECTION 3, SUBSECTION (2), RELATING TO RETRANSFER FROM 
THE LEGISLATIVE SERVICE 

December 28, 1926. 

Subsection (2) of section 3 of civil-service Rule X is amended by the elimina- 
tion of the words, “* * * if he entered the classified service upon com- 
petitive examination and the legislative service by transfer therefrom.” 

As amended the subsection will read: 
(2) In the legislative service. 

Norp.—The amendment eliminates a restriction upon transfer of a small class of 
employees who properly entered the classified service without examination, an arbitrary 
distinction which appeared to, be unjust. 

  

ORDERS AMENDING SCHEDULE A 

EXCEPTING FROM EXAMINATION CARETAKERS AND LIGHT ATTENDANTS EMPLOYED IN 

CONNECTION WITH EMERGENCY LANDING FIELDS AND OTHER AIR-NAVIGATION 

FACILITIES 

November 3, 1926. 

Schedule A of the civil-service rules, positions excepted from examination, is 
hereby amended by adding an eighth paragraph to Subdivision XI, Depart- 
ment of Commerce, to read as follows: 

8. Caretakers and light attendants employed in connection with emer- 
gency landing fields and other air-navigation facilities under the air 
commerce act of 1926. Continuance of this exception beyond a period of 
three years from the date of its adoption shall be dependent upon the joint 
agreement of the Department of Commerce and the Civil Service Com- 
mission. 

PERMITTING PAYMENT OF AS MUCH AS $1,200 PER ANNUM TO PART-TIME PHYSICIANS 
IN THE INDIAN SERVICE 

January 19, 1927. 

Schedule A, Subdivision VIII, paragraph 8, of the civil-service rules, which 
exempts from the requirement of examination physicians employed in the 
Indian Service and receiving not more than $1,000 per annum, is hereby 
amended by increasing the compensation permitted to $1,200 per annum. As 
amended, the paragraph will read as follows: 

8. Physicians employed in the Indian Service and receiving not more 
than $1,200 per annum salary, who may lawfully perform their official 
duties in connection with their private practice, such employment, how- 
ever, to be subject to the approval of the commission. 

It is represented by the Interior Department that considerable expenditures 
on a fee basis for surgical operations can be avoided and a saving effected by 
paying part-time physicians at certain stations as much as $1,200 per annum ; 
and that a little wider latitude is otherwise desirable. The Civil Service 
Commission concurs. 

WITHDRAWAL FROM LIST OF EXCEPTIONS FROM EXAMINATION, POSITIONS OF ATTOR- 

NEYS IN THE UNITED STATES VETERANS’ BUREAU 

March 12, 1927. 

Schedule A, positions excepted from examination under the civil-service rules, 
is amended by the addition to paragraph 4, applying to the entire classified 
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service, the words “except those in the Veterans’ Bureau.” As amended the 
paragraph will read: 

4. Attorneys, assistant attorneys, and special assistant attorneys, except 
those in the Veterans’ Bureau. 

Schedule B, positions which may be filled upon noncompetitive examination, 
is hereby amended by the addition of a new subdivision and paragraph as 
follows: 

IX. VETERANS’ BUREAU 

1. Attorneys of all grades. 
The effect of this order is to require that appointments to the positions named 

shall hereafter be made upon noncompetitive examination. 
The order is jointly recommended by the Civil Service Commission and the 

Director of the United States Veterans’ Bureau. 

EXCEPTING FROM EXAMINATION CONSULTING ENGINEERS AND ECONOMISTS ON RECLA- 

: MATION WORK IN AGRICULTURE 

March 29, 1927. 

Paragraph 12, Subdivision VIII of Schedule A of the civil-service rules 
excepting from examination consulting engineers of the Reclamation Service 
is hereby amended to read as follows: 

12. Consulting engineers and economists on reclamation work in agri- 
culture. 

This Executive order is recommended jointly by the Secretary of the Interior 
and the Civil Service Commission. 

MAKING POSITIONS OF INSPECTING ENGINEER AND INSPECTORS IN THE PURCHASING 

DEPARTMENT, WASHINGTON OFFICE, PANAMA CANAL, SUBJECT TO THE CIVIL- 

SERVICE RULES 

July 15, 1927. 

Paragraph 2, Subdivision X, the Panama Canal, of Schedule A of the civil- 
service rules, which permits the appointment of one inspecting engineer and 
all inspectors in the purchasing department of the Washington office of the 
Panama Canal without examination, is hereby revoked. Employees appointed 
under this exception whose names appear in letter of July 7, 1927, from the 
chief of office of the Panama Canal, are brought with their positions into the 
competitive classified service. 

This order is recommended by the governor of the Panama Canal and the 
Civil Service Commission. 

REVOCATION OF PARAGRAPH 1, SUBDIVISION IV, WAR DEPARTMENT, BRINGING CERTAIN 

POSITIONS AS CABLE ENGINEERS, ETC., WITH THEIR OCCUPANTS WITHIN THE 

COMPETITIVE CLASSIFIED SERVICE 

September 12, 1927. 

Schedule A, Subdivision IV, War Department, of positions excepted from 
the requirement of examination under the civil-service rules is hereby amended 
by revoking paragraph 1, which excepts from examination “All cable engineers, 
cable electricians, and cable foremen” and by striking out of paragraph 2 the 
words “and cable seamen receiving not more than $1,260 per annum.” 

The effect of the above amendment is to bring the positions named with 
their present occupants within the competitive classified service. 

ORDERS AMENDING SCHEDULE B 

APPOINTMENT OF ATTORNEYS OF ALL GRADES IN THE UNITED STATES VETERANS’ 

BUREAU MADE SUBJECT TO NONCOMPETITIVE EXAMINATION 

March 12, 1927. 

Schedule A, positions excepted from examination under the civil-service rules, 
is amended by the addition to paragraph 4, applying to the entire classified 
service, the words “except those in the Veterans’ Bureau.” As amended the 
paragraph will read: 

4. Attorneys, assistant attorneys, and special assistant attorneys, 
except those in the Veterans’ Bureau,
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Schedule B, positions which may be filled upon noncompetitive examination, 
is hereby amended by the addition of a new subdivision and paragraph as 
follows : ; 

IX. VETERANS’ BUREAU 

1. Attorneys of all grades. 
The effect of this order is to require that appointments to the positions named 

shall hereafter be made upon noncompetitive examination. 
The order is jointly recommended by the Civil Service Commission and the 

Director of the United States Veterans’ Bureau. 

TRANSFER FROM NONCOMPETITIVE TO COMPETITIVE CLASS OF POSITIONS OF SPECIAL 

AGENT AND COMMERCIAL AGENT ALLOCATED TO GRADES 5 AND 6 (LESS THAN 2,400) 

OF THE CLERICAL, ADMINISTRATIVE, AND FISCAL SERVICE 

June 6, 1927. 

Schedule B of positions which may be filled upon noncompetitive examinations 
is hereby amended so that paragraph 2 of Subdivision III, Department of 
Commerce, will read as follows: 

2. Commercial attachés and assistant commercial attachés, trade com- 
missioners and assistant trade commissioners, district managers and 
assistant district managers, experts, and commercial agents and special 
agents whose initial salary is $2,400 or more, to investigate trade condi- 
tions abroad and in the United States, including the insular possessions, 
with the object of promoting the foreign commerce of the United States. 

The above amendment based on the act of March 3, 1927, establishing the 
Foreign Commerce Service of the United States, specifically sets forth the 
present practice, and transfers from the noncompetitive to the competitive 
class the positions of special agent and commercial agent, allocated to grades 
5 and 6 (less than $2,400) of the clerical, administrative, and fiscal service. 

ORDER RELATING TO THE RETIREMENT ACT OF JULY 3, 1926 

EXCLUSION OF NONEDUCATIONAL EMPLOYEES IN THE INDIAN IRRIGATION SERVICE 

INTERMITTENTLY AND IRREGULARLY EMPLOYED AND EMPLOYEES ON DAILY RATES 

SIMILARLY EMPLOYED FROM THE OPERATION OF THE RETIREMENT ACT 

December 8, 1926. 

There are hereby excluded from the operation of the retirement act of July 3, 
1926, noneducational employees in the Indian Irrigation Service intermittent.y 
and irregularly employed, and educational employees on daily rates similarly 
employed. This order is deemed desirable because of the intermittent character 
of the employment and the exceedingly frequent changes in personnel. 

ORDER AMENDING THE EXECUTIVE ORDER OF JUNE 19, 1924 

STATUS OF EMPLOYEES WHO WERE OCCUPYING POSITIONS ON JULY 1, 1924, WITHIN 

THE SCOPE OF THE CLASSIEICATION ACT OF 1923 FOR WHICH THEY DID NOT 

POSSESS THE REQUISITE CIVIL-SERVICE STATUS 

October 18, 1926. 

The final paragraph of the Executive order of June 19, 1924, is amended to 
read as follows: 

Employees will be permitted to remain in the positions they were 
occupying on July 1, 1924, and, upon the attainment and maintenance of 
the appropriate efficiency ratings, may receive salary increases up to the 
maximum of the grade to which such positions have been a:ilocated, 
although contrary to existing provisions of the civil-service rules, if 
otherwise permissible. They shall not, however, thereby be given any 
status for promotion, transfer, or reinstatement different from that which 
they have regularly acquired under the civil-service law and ru.es, except 
that the Civii Service Commission, in its discretion, may, without exami- 
nation, permit reinstatement or a promotion in the same department or 
establishment back to the same class of positions as that occupied on 
July 1, 1924, after a separation or demotion without fault or delinquency, 
if otherwise in accordance with the civil-service law and rules.
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ORDERS RELATING TO THE REEMPLOYMENT REGISTERS 

AMENDING THE EXECUTIVE ORDER OF NOVEMBER 29, 1918, REQUIRING CERTIFICATION 

OF ELIGIBLES FROM THE REEMPLOYMENT REGISTERS INSTEAD OF THE REGULAR 

REGISTERS 

January 28, 1927. 

The Executive order of November 29, 1918, providing for the placing on re- 
employment registers of the names of certain employees separated from the 
service by reason of the reduction of force as amended by the Executive order 
of April 30, 1919, is hereby amended to read as follows: 

The names of persons in the competitive classified service with unre- 
stricted status who were appointed, either permanently or probationally, 
and who have served less than three years, and who are separated from 
the service because of a reduction of force, and who are recommended 
for further employment by the Government because of demonstrated 
efficiency in the office from which they are separated, will, upon request, 
be entered by the Civil Service Commission upon appropriate registers 
for reappointment, eligibility thereon to continue for one year from date 
of separation. 

Such reemployment registers will be separate and apart from the 
registers of the commission resulting from current examination, and 
eligibility thereon, and certifications and appointments therefrom shall 
in all respects conform to the usual practice and procedure, except that 
certifications of persons formerly in the apportioned service shall be 
made without regard to the apportionment. 
When departments or establishments make requisition on the Civil 

Service Commission for certification of eligibles the commission will 
make certifications from the reemployment registers so long as there 
are eligibles thereon with the necessary qualifications. 

This amendment will require the certification of eligibles from the reemploy- 
ment registers instead of the regular registers, so long as there are on the 
reemployment registers eligibles with the necessary qualifications. 

The Civil Service Commission concurs. 

AMENDING THE EXECUTIVE ORDER OF JANUARY 28, 1927, BY OMISSION OF THE WORDS 

“AND WHO HAVE SERVED LESS THAN THREE YEARS’ FROM THE BODY OF THE 

ORDER 

February 18, 1927. 

The Executive order of November 29, 1918, providing for the placing on re- 
employment registers of the names of certain employees separated from the serv- 
ice by reason of the reduction of force as amended by the Executive order of 
April 30, 1919, is hereby amended to read as follows: 

The names of persons in the competitive classified service with un- 
restricted status who were appointed, either permanently or probationally, 
and who are separated from the service because of a reduction of force, 
and who are recommended for further employment by the Government 
because of demonstrated efficiency in the office from which they are 
separated, will, upon request, be entered by the Civil Service Commission 
upon appropriate registers for reappointment, eligibility thereon to con- 
tinue for one year from date of separation. 

Such reemployment registers will be separate and apart from the 
registers of the commission resulting from current examination, and 
eligibility thereon, and certifications and appointments therefrom, shall 
in all respect conform to the usual practice and procedure, except that 
certifications of persons formerly in the apportioned service shall be 
made without regard to the apportionment. 
When department or establishments make requisition on the Civil 

Service Commission for certification of eligibles the commission will make 
certifications from the reemployment registers so long as there are 
eligibles thereon with the necessary qualifications,
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This amendment will require the certification of eligibles from the reemploy- 
ment registers instead of the regular registers, so long as there are on the 
reemployment registers eligibles with the necessary qualifications. 

The Civil Service Commission concurs. 
This order amends the similar order of January 28, 1927, by omission of the 

words “ and who have served less than three years” from the body of the order. 

ORDERS MAKING EXCEPTIONS FROM OPERATION OF THE EXECU- 
TIVE ORDER OF JANUARY 17, 1873 

EMPLOYEES OF THE ALASKA RAILROAD PERMANENTLY RESIDING JN MUNICIPALITIES 

ON THE LINE OF THE RAILROAD PERMITTED TO BECOME CANDIDATES FOR MUNICIPAL 

OFFICE : 4 

Cctober 22, 1926. 

In accordance with a recommendation of the Secretary of the Interior and 
the general manager of the Alaska Railroad, employees of the railroad per- 
manently residing in municipalities on the line of the railroad are hereby 
permitted to become candidates for municipal office therein, or may hold such 
office, provided the attention required by such employment does not, in the 
judgment of the general manager, interfere with the regular and efficient dis- 
charge of the duties of their positions under the railroad. 

EMPLOYMENT AS SPECIAL ADVISER IN CONNECTION WITH THE DEVELOPMENT OF THE 
COLORADO RIVER 

April 7, 1927. 

Frank C. Emerson, Governor of Wyoming, may be employed by the Secretary 
of the Interior as special adviser in connection with the development of the 
Colorado River, notwithstanding Executive order of January 17, 1873, regarding 
the appointment of persons holding State or municipal offices. 

ORDER GOVERNING HOURS OF LABOR 

FOUR HOURS TO CONSTITUTE A DAY'S WORK ON SATURDAYS FROM THE FIRST 

SATURDAY OF JUNE TO THE LAST SATURDAY OF SEPTEMBER 

May 9, 1927. 

It is hereby ordered that from the first Saturday of June to the last Saturday 
of September, both inclusive, of each year, until further notice, four hours, 
exclusive of time for luncheon, shall constitute a day’s work on Saturdays for 
all clerks and other employees of the Federal Government wherever employed ; 
and all Executive or other orders in conflict herewith, except the Executive 
order of April 4, 1908, relating to certain naval stations, are hereby revoked. 

Provided, however, That this order shall not apply to any bureau or office of 
the Government, or to any of the clerks or other employees thereof, that may 
for special public reasons be excepted therefrom by the head of the department 
or establishment having supervision or control of such bureau or office, or where 
the same would be inconsistent with the provisions of existing law. 

ORDER RELATING TO EMPLOYEES ON WORK INCIDENT TO THE 
ADJUSTED COMPENSATION ACT OF 1924 

CONFERRING UPON EMPLOYEES MEETING CERTAIN CONDITIONS ELIGIBILITY FOR 

TRANSFER OR REINSTATEMENT TO PERMANENT POSITIONS IN THE CLASSIFIED 

SERVICE 

June 7, 1927. 

Employees now in the service whose employment on work incident to the 
execution of the provisions of the adjusted compensation act of 1924 was 
authorized by the Civil Service Commission and whose work for the last two 
years and six months is especially commended by the heads of the departments 
in which serving may, if otherwise eligible under the civil-service rules and 
regulations, be transferred or reinstated in appropriate positions in any part 
of the classified service upon approval of the Civil Service Commission,
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ORDERS RELATING TO EXAMINATIONS FOR PRESIDENTIAL POST 
OFFICES 

DETERMINING THE RESIDENCE OF THE CANDIDATE SELECTED 

November 5, 1926. 

When a vacancy exists or hereafter occurs in the position of postmaster at an 
office of the first, second, or third class, if such vacancy is not filled by nomina- 
tion of some person within the competitive classified civil service who has the 
required qualifications, then the Postmaster General shall certify the fact to the 
Civil Service Commission, which shall forthwith hold an open competitive 
examination to test the fitness of applicants to fill such vacancy, and when such 
examination has been held and the papers in connection therewith have been 
rated, the said commission shall certify the results thereof to the Postmaster 
General, who shall submit to the President the name of one of the highest 
three qualified eligibles for appointment to fill such vacancy unless it is estab- 
lished that the character or residence of any such applicant disqualifies him 
for appointment: Provided, That at the expiration of the term of any person 
appointed to such position through examination before the Civil Service Com- 
mission, the Postmaster General may, in his discretion, submit the name of such 
person to the President for renomination without further examination. 

No person who has passed his sixty-fifth birthday, or who has not actually 
‘resided within the delivery of such office for two years next preceding the date 
of examination, shall be given the examination herein provided for. The 
Postmaster General shall determine before sending a name to the President 
that the candidate so selected has continued to reside within the delivery of 
the post office since the examination and up to the time of such selection. 

If, under this order, it is desired to make nomination for any office of a 
person in the competitive classified service, such person must first be found by 
the Civil Service Commission to meet the minimum requirements for the office. 

WAIVER OF AGE REQUIREMENT 

February 25, 1927. 

That part of the Executive order of May 10, 1921, which pertains to the age 
requirement of candidates for presidential postmastership examinations is here- 
by waived so as to permit the examination papers of R. M. C, Hosford, a 
candidate for the position of postmaster at Winona, Miss. to be rated by the 
Civil Service Commission. 

EXECUTIVE ORDERS EXCEPTING PERSONS NAMED FROM THE 
REQUIREMENTS OF THE RULES 

The following statement gives (1) date of Executive order; (2) name of 
person; (3) nature of waiver; (4) action allowed; (5) basis; (6) by whom 
recommended (where the commission concurred it is so stated) : 

October 5, 1926. Mrs. T. R. Egbert; examination waived ; appointed as clerk 
or typewriter, United States Naval Academy; widow of officer who died in 
line of duty; with one minor child ; recommended by the Secretary of the Navy. 

October 11, 1926. Mrs. Barbara Glascock; examination waived; appointed 
as stenographer and typewriter, naval service, San Diego, Calif.; widow, with 
no means of support, of a naval officer who died in line of duty; recommended 
by the Secretary of the Navy. 

October 23, 1926. Mrs. Susan T., Waite ; time limit on eligibility for reinstate- 
ment waived ; appointed to clerkship in Labor Department; former Government 
employee, under temporary appointment from a register of eligibles but not 
eligible for reinstatement or appointment; husband a hopeless invalid, a former 
Government employee, and she has had the support of two minor children; 
recommended by the Secretary of Labor. The commission interposed no 
objection. AL: 

November 13, 1926. Mrs. Georgianna Webb; examination waived; appointed 
to a clerical position, Customs Service, Treasury Department; widow of customs 
officer, killed in line of duty, with small means, and three minor children: 
recommended by the Secretary of the Treasury. : 

67746—27—5
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November 13, 1926. Mrs. Laura V. Rooney; time limit on eligibility for re- 
instatement waived ; appointed as operative, Bureau of Engraving and Printing, 
Treasury Department; former Government employee, and widow of a Govern- 
ment employee who rendered long and faithful service; recommended by the 
Secretary of the Treasury. 
December 18, 1926. Mrs. Jeannette Warren; examination waived; appointed 

clerk in the Naval Establishment; widow of an officer who met his death in an 
airplane accident. 

January 7, 1927. Mrs. Louie E. Hough; time limit on eligibility for reinstate- 
ment waived ; reinstated as clerk in the Patent Office, Department of Commerce; 
former service would make her of greater value than an inexperienced employee ; 
recommended by the Secretary of Commerce. 

January 10, 1927. Mrs. Catherine E. Greenwald ; appointed without examina- 
tion to a clerical position, Interstate Commerce Commission; her husband’s 
death left her with three minor children and without means of support; recom- 
mended by the Secretary of the Interstate Commerce Commission. 

January 12, 1927. Mrs. Bessie G. Thatcher ; time limit on eligibility for rein- 
statement waived; reinstated as clerk in the Post Office Service; for many 
years a post-office employee and a member of the local civil-service board; 
recommended by the commission. 

January 12, 1927. Mrs. Arlene K. Mix; examination waived; clerk, headquar- 
ters United States Marine Corps, Washington, D. C.; widow of a sergeant in 
the United States Marine Corps, who died in the line of duty in an airplane 
accident. 

January 29, 1927. Ralph W. Osler ; examination waived ; appointed to special 
agent, Internal Revenue Service, Treasury Department; possession of qualifica- 
tions for the position which would make his appointment in the interest of the 
service; recommended by the Secretary of the Treasury. 

February 23, 1927. Mrs. Ruth M. Cranford; time limit for reinstatement 
waived ; appointed clerk in the Post Office Service; former employee and widow 
of an employee who served in the Post Office Department for 20 years and left 
her with two dependent children and without adequate means of support; 
recommended by the Postmaster General. 

February 25, 1927. Mrs. Lizzie A. Haley; time limit on eligibility for rein- 
statement waived ; reinstated as an operative, Bureau of Engraving and Print- 
ing, Treasury Department; her husband, a former Government employee, died, 
leaving her with three small children, without means of support; recommended 
by the Secretary of the Treasury. 

March 5, 1927. Mrs. Clotilde Woods Holderby; examination waived; ap- 
pointed as clerk, United States Marine Corps, Washington, D. C.; her husband, 
an officer of the Marine Corps, lost his life in a fire, leaving her with one minor 
child to support; recommended by the Secretary of the Navy. 

March 10, 1927. Joseph T. O'Regan; examination waived; appointed to the 
position of skilled helper in the Bureau of Engraving and Printing, Treasury 
Department ; World War veteran who received vocational training in the Bureau 
of Engraving and Printing, where his services could be utilized ; recommended 
by the Secretary of the Treasury. 

March 19, 1927. Mrs. Alice K. McCracken ; examination waived ; appointed as 
clerk, Navy Department; widow of a naval officer who died as a result of dis- 
abilities incurred in line of duty, leaving Mrs. McCracken with seven young 
children to support; recommended by the Secretary of the Navy. 
March 31, 1927. Mrs. Bessie H. Smith; time limit on eligibility for reinstate- 
ment waived ; appointed as operative, Bureau of Engraving and Printing, Treas- 
ury Department; four children, aged, 18, 17, 15, and 4, who, with herself and 
mother, are entirely dependent upon the earnings of the two older children ; 
recommended by the Secretary of the Treasury. 
May 9, 1927. Mrs. Ada F. Jones; examination waived ; appointed to a minor 

clerkship, Department of Commerce ; recommended by the Acting Secretary of 
Commerce. 
"May 13, 1927. Miss Florence J. Howell ; examination waived ; appointed to a 
clerkship in the United States Customs Court ; sister of the Chief Justice of the 
United States Customs Court, who died after 45 years of service, the support 
of whose widow and her mother devolved upon Miss Howell ; recommended by 
the Secretary of the Treasury. 
May 18, 1927. Mrs. Edna Bosier ; examination waived ; appointed as toleplions 

operator, post office, Dayton, Ohio; an exceptionally skilled telephone operator, 
who had been employed under an allowance for telephone service; dependent
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upon her own labor for the support of herself and two small children, her 
husband being an inmate of the Dayton State Hospital; recommended by the 
Postmaster General. 

June 6, 1927. John T. Marchhand; time limit upon eligibility for reinstate- 
ment waived; appointed senior examiner, Interstate Commerce Commission ; 
formerly in the classified service, and previously employed since 1910 as an 
attorney without civil-service status, passed an appropriate examination but 
not reached for appointment; recommended by the Interstate Commerce Com- 
mission in recognition of Mr. Marchhand’s good record of more than 30 years, 
and by the Civil Service Commission. 

June 17, 1927. Mrs. Alma M. Key; examination waived; appointed an opera- 
tive, Bureau of Engraving and Printing, Treasury Department; widow of a 
loyal and valuable employee of the Bureau of Engraving and Printing who 
originated many mechanical time-saving devices ; recommended by the Secretary 
of the Treasury.



APPOINTMENTS UNDER SECTION 10, RULE II 

Statement by departments of name, bureau, or office, salary paid, position to 

which appointed, and basis of approval of each appointment made during the 

year covered by the report. 

TREASURY DEPARTMENT 

Edward H. Bennett, Office of Supervising Architect, $20 per day, consulting 

specialist, architectural. Mr. Bennett serves in an advisory capacity to the 

Secretary of the Treasury in matters affecting the location of public buildings 

and matters pertaining to public-building programs of the District of Columbia. 

He averages two trips per month from his home in Chicago to Washington, 

each trip consuming approximately five days. His specialty is city planning. 

There would be very few qualified men who would compete in the examination 

for part-time employment. 

James Denton, Public Health Service, $1,800, special expert. Doctor Denton 

is engaged upon work in the Cornell Medical School, but is willing to give part 

time to tissue and other pathological examinations sent to him by the Public 

Health Service. His work is in connection with the conducting of nutritional 

work, with special attention to pellagra and black tongue of dogs. The part- 

time employment will last from 18 months to 2 years. It is believed very 

few qualified men would make application for this position under the conditions 

stated. 

Mrs. Elizabeth S. Friedman, Bureau of Prohibition, for duty under super- 

vision of chief prohibition investigator, Washington, D. C. (field service), $2,400, 

crypt analyst. The examination for filling this position would probably not 

secure a large number of eligibles as the field of competition is limited. Mrs. 

Friedman is well qualified, having had considerable experience in other branches 

of the service. 
WAR DEPARTMENT 

Michael G. Yatsevitch, Ordnance Department at Large, Watertown Arsenal, 

Mass, $4,000, electronic-physicist. The commission was advised that there are 

but two cathode-ray tubes in operation in the United States, one of which is 

located at Watertown Arsenal, and, as far as is known, there are but four 

persons in the United States that possess any experience whatever in this work. 

Were an examination held it is possible that Doctor Yatsevitch would be the 

only eligible secured. 

Harold E. Green, Ordnance Department at Large, Springfield Armory, Spring- 

field, Mass., $3,500, special draftsman. Employed as assistant to the inventor 

of a semiautomatic shoulder rifle, employed by the War Department under 

contract. The department, under its contract, furnishes the inventor with all 

the necessary assistance for the accomplishment of the work assigned. Mr. 

Harold E. Green, who is skilled in the design of the character of arms upon 

which assigned and formerly employed by the Remington Arms Co., was to be 

assigned as an assistant to the inventor. The field of competition is not large, 

and under the terms of the contract with the inventor appointment under 

section 10 of Rule II was considered advisable. 
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NAVY DEPARTMENT 

Esther D. Chinn, naval proving ground, Dahlgren, Va., $111.15 per month, 

primary grade school-teacher. The school authorities of the State of Virginia 

have refused to supervise the educational work, naval proving ground, Dahlgren, 

Va. No register was available for filling this position at Dahlgren. 

V. H, Paquet, Pearl Harbor, Hawaii, $9.04 per day, design draftsman 

(marine, engine, and boiler). It has been the policy of the Navy Department to 

transfer employees in the navy yards on the Pacific coast or elsewhere in the 

country to positions at Hawaii and the Philippines, if willing to accept. Mr. 

Paquet, an eligible on the detail draftsman register established for filling posi- 

tions at Puget Sound Navy Yard, Bremerton, Wash., was willing to accept the 

position of design draftsman, Pearl Harbor station, Hawaii, and he had the 

qualifications for filling that position. Were an examination announced for 

filling the position of design draftsman (marine, engine, and boiler) it was 

though probable that Mr. Paquet would be the only eligible secured. His ap- 

pointment was therefore approved under section 10 of Rule II rather than to 

incur the expense of holding an examination. 

DEPARTMENT OF THE INTERIOR 

Eric Haquinius, office of Geological Survey, $2,400, assistant topographic 

engineer. The Geological Survey needed a qualified employee who was trained 

to fly as pilot or camera man and who could make mosaics or transform tri- 

fens aerial photographs. Mr. Haquinius is an expert pilot and camera operator 

and is able to transform pictures and make mosaics. He has also ‘had con- 

siderable experience in ground topographic service. The field of competition 

would be very limited and Mr. Haquinius’ appointment was therefore approved. 

DEPARTMENT OF AGRICULTURE 

Jasper F. Walker, Bureau of Agricultural Economics, Columbus, Ohio, $6,000, 

consulting specialist. Mr. Walker was engaged to conduct a study of market- 

ing practices in connection with the marketing of wool in Australia and New 

Zealand with special reference to its cooperative phases. He also investigates 

and reports on methods and practices involved in the disposition of the wool 

clip in the British markets. His appointment was expected to last for a period 

of approximately 16 months. Part of the time was to take him out of the 

United States. An examination would result in a very few eligibles and it 

was thought probable that Mr. Walker would be the only man who qualified. 

Herman Theodor Holm, Bureau of Agricultural Economics, $0.83 per hour, 

not to exceed $2,100 per annum, expert to translate scientific articles. Mr. 

Holm was already employed in the Department of Agriculture in translating 

articles for the Bureau of Plant Industry. He is employed only part time. 

Mr. Holm handles Danish, Norwegian, Swedish, French, Italian, Dutch, and 

German. He also is trained as a botanist and plant pathologist. Difficulty 

would be experienced in securing eligibles through competitive examination who 

are qualified to translate the scientific papers required in the Department of 

Agriculture. 

DEPARTMENT OF COMMERCE 

Louis H. Bauer, aeronautics branch, $5,200, senior medical examiner. Doctor 

Bauer is to select, organize, and instruct the staff of physicians and surgeons 

who will conduct the medical examination for pilot licenses and to supervise 

generally all work of the aeronautics branch having to do with the medical 

examination of such applicants. The number of qualified physicians and sur-
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geons who have had the necessary experience for this work and who would be 

willing to accept the employment stated above is limited. 

George T. Gilbert, Bureau of Fisheries, Beaufort, N. C., $900, apprentice fish 

culturist. Among the special qualifications required for this position at Beau- 

fort, N. C,, are an intimate knowledge of the channels about the islands and 

sand bars along the coast and ability to act as pilot therein; an ability to oper- 

ate gasoline boats and engines; experience as a local fisherman and consequent 

ability to make, under direction, collections of marine specimens for laboratory 

use; ability to operate and maintain steam and gasoline pumping units and 

other mechanical equipment, and a knowledge of carpentry and other general 

work. Difficulty has been experienced in the past in securing eligibles who have 

the qualifications to perform the duties of the position at this place and who 

are willing to accept the employment at $900 per annum. 

VETERANS’ BUREAU 

John E. Zetts, regional office, Washington, D. C., $1,860, orthopedic brace- 

maker. Vincenzo De Francisi, regional office, New York, N. Y., $1,860, 

orthopedic shoemaker. Sava Stoyanovich, regional office, New York, N, Y,, 

$1,860, orthopedic bracemaker. The commission has on several occasions en- 

deavored to fill positions of this character through examination. The tempo- 

rary employee was in some cases the only applicant, and no eligibles were 

secured as a result of other examinations. In view of the expense involved in 

holding examinations and the lack of competition, the commission approved the 

appointments of the above-named men. 

SMITHSONIAN INSTITUTION 

Harlan H. Zodtner, Astrophysical Observatory Station, Table Mountain, 

Calif., $1,680, bolometric assistant. The work as bolometric assistant filled by 

Mr. Zodtner is carried on in a desert far from any habitation and there are only 

three or four persons usually at the observatory. The salary is also only $1,680 

a year, Difficulty would be experienced in securing qualified eligibles for filling 

this position, especially under the conditions stated.



COURT DECISIONS 

In the commission's forty-third report, page xxxiv, appeared a description 
and a discussion of the decision of the Supreme Court of the District of Colum- 

bia, rendered on June 24, 1926, in the case of Stowell v. Deming et al., civil serv- 

ice commissioners, in which the court declined to sustain a petition for a writ 

of mandamus to compel the civil service commissioners to prepare for the peti- 

tioner “a list of the temporary employees in the Federal departmental service 

at the time of the demand therefor made by the said petitioner, or to permit 

the petitioner to himself examine the pertinent official records in their 

possession.” 

On May 2, 1927, the Court of Appeals of the District of Columbia affirmed 

this decision (19 Fed. (2d) 697). 

The commission in its brief before the court of appeals argued that since 

the petitioner made his demand in the capacity of a citizen merely, presenting 

no right or personal interest other than that possessed by every other citizen, 

he did not possess a sufficient special or legitimate interest to warrant compli- 

ance with his request; that since the commission was an advisory board to the 

President, the petitioner’s suit was tantamount to a mandamus proceeding 

against the Chief Executive ; further, that the records to which he desired access 

included records of confidential employments, intimate details of the personal 

history of Government employees, examination questions and answers, and simi- 

lar information which in the interests of the Government and of the employees 

themselves should be safeguarded from indiscriminate inspection; and that to 

prepare the list requested by the petitioner or to make arrangements for the 

petitioner himself to prepare the list would unduly add to the work of its 

office and would necesitate a temporary rearrangement and cessation of the 

commission’s current clerical operations. 

The principal grounds upon which the court of appeals based its decision may 

briefly be summarized as follows: 

1. The function of mandamus proceedings is not to establish a legal right, but 

to enforce a right already established. The right which the petitioner alleged 

he possessed (in common with every other citizen) is not “certain, complete, 

and substantial.” A mere desire for information is not sufficient to entitle the 

petitioner to a writ of mandamus. 

2. No legal ministerial duty is imposed upon the commission by statute or 

regulation to furnish copies of its records to citizens upon their request or, in 

the alternative, to grant personal access to such records. : 

3. The issuance of a writ of mandamus lies within the sound judicial dis- 
cretion of the court. It will not issue to direct an act which will work a public 

mischief. 

The decision promulgated by the court of appeals confirms a proposition 

which has been for a long time generally accepted as a sound legal and adminis- 

trative principle throughout the executive departments and establishments, 

namely, that there exists no indiscriminate right to inspect the records of a 

Government office, to be availed of by any person at his pleasure. It is clearly 

established by the decision that, in the absence of an express statute to the 

contrary, a Government office, in the exercise of its discretion, is justified in not 
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permitting general access to its records by all persons indiscriminately, and in 

declining to comply with demands of private citizens to compile abstracts, lists, 

or reports from its records, where, in its judgment, the information called for 

is confidential or where the additional clerical work and inconveniences involved 

would unduly interfere with its regular activities. 

After the decision was rendered by the Court of Appeals of the District of 

Columbia, the case was brought to the Supreme Court of the United States on a 

petition for a writ of certiorari. On October 17, 1927, the Supreme Court 

declined to review the decision. 

Another recent decision of interest to personnel officers and administrators 

generally is that rendered on December 6, 1926, by the Court of Appeals of the 

District of Columbia in the case of Longfellow and Hines v. Gudger, 55 Wash- 

ington Law Reporter 66, 16 Fed. (2d) 653. 

The appellee was engaged as a stenographer in May, 1925, in the classified 

civil service of the United States, in the office of the United States Veterans’ 

Bureau at Richmond, Va. In March, 1920, she had been honorably discharged 

from the United States Naval Reserve Force as yeoman, first class, and there- 

fore, under the Executive order of March 3, 1923 (Civil Service Rule XII, 

sec. 5), was entitled to preference in the matter of retention in the service in 

the event of reduction of force, if her record was good. During the latter part 

of 1925 she was notified by administrative officials of the Veterans’ Bureau 

that her services had been “ declared surplus”; that she had been selected for 

discontinuance because her record was “not good”; that she had been found 

“to be the least efficient of all the employees in the stenographic section”; and 

that she had been found to be “lacking in cooperation and not amenable to 

office discipline.” The appellee contended that, because of her military prefer- 

ence status, she could not be discharged so long as her record was good, even 

though there was nothing for her to do at the Richmond office, and, in addition, 

that the only lawful method to be employed to determine whether or not her 

record was good was to prefer charges against her and proceed to hearing in the 

manner provided by section 6 of the act of August 24, 1912. (See sec. 1 of 

Civil Service Rule XII.) 

The court held that section 6 of the act of August 24, 1912, does not relate to 

discharges by reason of reduction of force and that since the appellee had been 

“ declared surplus ” it was not necessary to prefer charges against her to ascer- 

tain whether her record was good or otherwise. “The duty and authority to 

determine her record was vested in her immediate superior, the regional man- 

ager of the Richmond office. He had performed that duty and his action has 

been approved by his superiors, the appellants.” 

In this respect the decision of the court follows well-established judicial and 

administrative precedent and confirms previous rulings of the commission as to 

the scope of section 6 of the act of August 24, 1912. 

A point of special interest is that there were eight other stenographers 
employed in the same office who were not entitled to military preference and 

who were not discharged. The court said that this fact did not help the appellee, 

because the statute and the Executive order that an employee with military 

preference status shail not be discharged if his rating is good (and there is work 

for him to do) “ does not require investigation as to the rating of other employees 

preliminary to the determination of that of the petitioner. * * * Hach, the 

petitioner included, must stand or fall on his own record.”
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Statistical, junior {and assistant). co. eae a aa pe 535 122 nedinicdifansmns name 250 285 49 73 
Gh SRE a TE RO a ED TR 80 id CERT IRC NE 75 4 59 
Transportation rate and traffic, freight, senior....| _._..___ | | o_o... 45 +. ITER ATER 44 1 : © ITAA 
Transportation rate and traffic, passenger, senior. | _________|________:_| ooo |e. 12 FE Ra Kgs ; 3 PRT Glciieaeaas 
BD Ley I SSSR Re TER RAG NRE Nal DY eae 84, 205 A I PORTER LEA 77, 651 6, 554 33, 841 3,750 
Clork-ambalmer. oo. air Tee et an ae 5 ER ee) we Re 5 1 YB AAR 
Clork-Stonographer, IRSPUNY. . «Seana amen mn cafe enn nombre fie 0 ps : Ig PRR Bocleaini 3 2 : 2 Ted 
Collector of cofton-gin statisties. . oon ool ede my 101 SPD SRR, TR 92 9 73 9 
Bi vnyy i S,  pe:  Seiy R 20 i VAST REC CEA BEI IRE I TIN NER 16 4 5 2 

0 LT eC SRR IRR NR TR ae 19 7 3 SORTER PURER RRR Tn I RR 17 2 BER 
a Re ERR Re ONE ORR SNA a IR SC a ER Os RI EI da 10 5 3 4 2 
Von 0 NERS ORC SE RRR TS RE ARE SS a, SI a 2 re I rar SONNEI RON Sinn Ta 

BET NE RR MR Pa ae ORR MITE ENE LR Da TR aE 119 88 NO ne - BR | eenipiaa 

1 Examination not yet rated. 
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TaBLE 1.—Showing, by kinds of examination and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1927— Continued 
  

Totals (by groups) 

  
Examined Passed 

Clerical and general | Custodial, labor, Professional Subprofessional odsiness Hd echnical 
Examination 

  

Exam- 
ined 

Exam- 
ined 

Exam- 
ined ram Passed Passed Passed Passed Male Female Male Female 

  

FOR ENTRANCE—continued 

Custodian: 
En UR RL na EET 
Property, junior (and senior)... _____.__________ 

Dalryman. i eros sana diane tre sess 
5 Sone Bn RR IE of Ti 
Depaul commissioner... La. eiieaea 
ET SR RSA ELE Ra Sod kik NR Re 
Directoriof agrietltares: Soi ob a a 
Disciplinarian. aia. 
Pra SAN a al a ae 

‘Acronautical,semioy:. 0 Ca gael ooo on 
FG GA a Nl eR Sn I 
ATchilectaral oan di LA 
Architectural, assistant... ind 
Arehitectural,ehlef... o.oo fon Sey 
Architectural, junior (and senior) 
Architectural, SONIor. ....c. cir emsunn     2 

Electrical, engineoring........cooveoanin ai oii il 6 
leetriea), Sonor. ttc iad 0 
Engineering...____ PEPER St REI SRE Saas ii Bre NE 3 
Engineering, assistant.._____ a A ae SS 8 7 ARIAT CRI STEER RR 

5 
3 
5 
1 

[o
t 

a RE nT SR I IS Ya Wat SEIS [SE 
Engineering, junior......__._______. EOE SN IRB LB EN 
Ensincering, principal. cc... cai ico Join vic i fe naman 

= j=]
 

a,
 

B 8 2 |=]
 = wu
 

@ B j=
 

[=]
 

" ] ll [1] Il ’ | 1 \ ' ' 1 1 ll | ll ' ll | ' 1 ' ' [i ll | | ' [I 1 ] I [ i [I \ [I ' [I 1 ' I ll ' ll 1 ' ll [I ' [] [=
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Mechanical, assistant 
Mechanieal, senior... oo Sin seers TD 
Structural engineering 
Topographic. ..__.____ 

eee ecce ere ———— 

EE Lr TT Tap 

pp 

Druggist’sassistanboe cui... ii 00 hee hI 
Eeonomist.:......... 

Agricolaralac oc. tos nn re ee 
Agricultural, associate 
Agricultural senior: oo ction nately 
Assam a Ln i 
Assistant, agricultural. ..._________ 
Associate Lalani 
Business, assistant. _...... 
Financial... on. iis 
Reclamation, assistant 
Reclamation, associate 
Social, assistant 
Social, junior 

Editor: 
Associate 

  

Education: Trade and industrial, agent in 
Educationist: 

(Teacher i NRE 
LL ee EI 

  

   
   

   
   
    

   
    

   

    

  

    

  

    

Electrician’s helper 
Elevator conductor 
Engineer: 

Arvicolboral..... C.ecceoiiia aca. 
Agricultural, assistant. 
Agricultural, a8S00iate. ....... coves vinni an sius 
Assistant... iluu.. 
Assistant architectural. . 
Assistant MeCN]... ..vcuucdic rac conmnim amas 
Assistant mining______ 
ASSISIONt POtIOIOUIN. . co co cael me np unnans siento 
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June 30, 1927—Continued 
TABLE 1.—Showing, by kinds of examination and sex, the number of persons examine and the number that passed during the year ended 

  

Examination 

  

  

Totals (by groups) 

Examined Passed 

Professional Subprofessional Olsticalatid general Ougiol jg], 189o% 

Exam- | poocaq | Exams | pooq | Exam- | pogeeq | EXam- | posed | Male | Femal Mal Femal ined ined ined ined ° 9 Bio 
  

FOR ENTRANCE—continued 

Engineer—Continued. 
  Assistant radio...._. 

Assistant structural... 
Associate 

Associate instrument... 
Associate mechanical.. 
Associate mining. _...... - 
Associate petroleum 
Associate radio 
Associate valuation... 
Carogrankie, junior... -— 
Cerami 
I. assistant___. hoje 
Concrete. -— 
Construction, associate. . 
Fuel...... 
Fuel, assistant... 
Fuel, associate. . 
Hydro-electric 
Hydroelectric, asSiSiant. ae e cca av ca nnannas 
Hydroelectric, associate. . 
Junior......... - 
En TEL ph a er en ok SE Sp CARE SR 
Marine Steamy ti a ill er emma mmm 
Motels ain tls ean scammers anne 
Mining or ie el armas Annan mn 
TBE TT RE AE Ge Sa DA GAD 
Naturales. .contiie nn rect senna enna 
Natarabgas, assistant... .... 0. i. a... 
Naturaligas, assoCiote. vine icrraneamenccmanens 
Lin SL ae Ar A RG Nett 0h Se hd 
Ordnance, ass00iate. aver cei avec cca r ene 
Ordnance, SONI0T «ans ce msnass secu romanmennaaney 
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in LL) ER CNR I ZR SR CER I 
Plant, assistant to chief. ....... Cacao 2 
Plant, LT PE A Ase Ry RA ht 

Sanitary. Lone c am es 
Sanitary, associate. o.oo inn La 
Steamselectric, chief... udu cn si orn 
Steam-eleetric, first class. oo oo iain 
Steam-electric, second class. «ooo ommmmnneaaa 
Steam-electrie, third class. oh loi nl si in 
Thivd-assistant. Loan cues oanane. oon br 
Naluation: oicic io oor soo bo sepia d fresno 

Engineer and deck officer, junior 
Engineman: 

Chief steam-eloctrie i. lo cir iin ar 
Marine gasoline sa oondeger. oe a 
Refrigeration, first elass. C0... linia 
Steam, third lass. xr oo a 
Steam-electrie, firsbelass: oi ira 
Steam-electric, second class. o-oo ooo. 
Steam-elecirie, third class. .......comaneaail 

Engraver: 
Map, copperplate, Junior. .anemmre nnn oc vnnnmm ene 
Map, copperplate, senior... coi iimnu tannin. 

Entomologist: 
ASSIST CL Eee 
ASSOCIA. he tei 
(Coftoninsents). oo 2 atta 
Lg NN Lee a OA SS pe BAB 3. 

Estimator: 

    

Crop and Noone, UE 71 RE dE A 
Examiner: 

ASB0CIAY0L Cit a Rc ma mms Selo 

   JU TAREE en cndeemEe al 
Natura om eC re anv wma Eas 
Patent, JRIOr cu. ie et Lda ddin anima 
‘Warehouse, assistant 

Fabric worker, alrertfl ccna. en canada uiiv nn 
LL a RATE RN 5. OnE FE A MRI 
TS SRE AR RR TINY Fai epee eo Se ALR 

Far Manager... eee dra 
Farm superintendent: 

Dairy assistant: c.cciinmicinaioi ine sidurenilin 
SOBHOT . imeem ms mw nth naa Re oe BE 

Finger-print classifier, main (and assistant) .._._.___.__ 
Fire Sohter. o.oo punctate rast thu Fenn rai Bin mnE 

BI ONArY vs iv eilin me m in ws nw mmm es ot 
I OIA ADOTOr ee - iv iw mn i we wm ww mgm mim ma mam               
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TABLE 1.—Showing, by kinds of examination and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1927— Continued 

  

Totals (by groups) 

  

; d Examined Passed 
Professional Subprofessional Clerical and general | Custodial, labor, 

Examination business and mechanical 

  

Exam- 
ined 

Exam- 
ined 

Exam- Passed Passed 300d Passed oka Passed | Male | Female | Male | Female 

  

FOR ENTRANCE—continued 

ApDremiiee cas oS em nea ———— 
Forelad¥, Jaundrye. cio ast aac anamma ns 
Foreman: 
EEL a LT NS SEI et 
Construction.......... 
Construction, general 
{Construction YaborersY ue ul ica ao lis 
I ee RAN ro RR CS WU          

     
redge...--- AT TI a Sb Sete ht WCE HER SR a TE 
lh NL RN RE Li esd NA eens NR Ralaer ir LCR Ch 
LT Th i Rn ces TO 3 ol, A ear ie 1 Op) 
Gio EEE RET I A Leb ee ol Natalee eli ss here] RR We 2 ARNSE ASE i SR Cert MELA 
ITT RE or FE CREE Ar MOCHA Thin Rn Ee Eni) A 
{Lounary) SARL SI SS Ae EA mR i Sealy 1 Ws ARE en, LUNES WEAR da 

|
 

— 
0 

DO
 

Wo
 

NB
 

00
 
bd
 

bd
 

vd
 

QO
 

€O
 

CO
 

QO
 

BD
 

BN
D 

BN
D 

Wn
 
I=

 
BO
 
= 

I
 

rile I SIL i SS Sn ER 0S Ct Bal 
(Pumping Station) Jor a a rd aE 

yr RE RE LO A VB SNe es 5 oR rs By RAP DO Ey VTE EAE JE TNT abo 1g Ta OE TR ah 1 me LE NN Jo Ch ic 

{Road.conSiruction andguarry nat o.oo aE a a el oe db nat ee 3 
Foreman aviation engine mechanic... ct. a ain sais cri apis vom ahd evi i 
Foreman CarPeRler: cont da inn mc nen di mam na pd wma 
PD OreHIan Car QONeT. sean trae danas dawns dae ete s win 
Foreman gate tender... 
Foreman-leadingman-quarterman 
Foremanmachinist. >... o_o... ..o...-0o.. co, 
Ur ELT i SE SR Ret KAY nd fog Fol 
Foreman ARG SPOLeL <i casita ince ccna a cnn anime mana 

  

pt
 

  

~ 
O
D
 

= 
QO
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0! 
Forest fire prevention lecturer... ___________. 
Fumigator......... itil rx 
Came warden. Siu. acai a, 
  

Ne a ARE SA 
  

9
—
L
C
—
9
P
L
L
9
 

(Penal and correctional institutions)... ___.._____ 
Handler of cotton SAMPIeS. oc veeeaeccnanm tac n man 
Handyman..........cc-- 
Helper: 

Adrplane meehanie’s.. oneal 
~~ Automobile mechanic’s 

Bean standards 
Carpenter's. iL nl ln I EN 
Engineman’s. oll i iil lL 

  

  
Map printer’s, 
Painter's   

Scientific, minor. 
Seientifle, under... cede LT 

Herdsman, swine, assistant. 0 ooo 
Home econOmMIOS WIHOr. «eee ae nim 
Horse trainer 
HortieatariSt Sunior. lL 
Housekeeper. 
Husbandman: 

Assistant anima). Lon no Lire 
Dairy, GSSISEANE. one caer eee a bw a aaa 
Poultry, associate. oa eat 

Hygienist, denial... ia dil 
Hustrator, scientific... ein casita inal 
Illustrator-draftsman, scientific (and assistant 

scientific) 

  

  

  

  

pector: 
(Aircraft) assistant....occeueomaanaanas a   
Airplane. 5 
AlrDIone engine. .....c.ciuceavaannns 
  

  
(Antinarcotic act)_.___ .   
  (Boilers)... 

Customs, border. 
Electrical, assistant _...eeeeeo ooo... 
  
        (Engineering material) assistant 

(Hulls) 
  

        
  

        
  

wg on | AA FEN 
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TaBLE 1.—Showing, by kinds of examination and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1927—Continued 

  

Examination 

Totals (by groups) 

  

Professional Subprofessional Clerical and general 
business 

Custodial, labor, 
and mechanical 

Examined Passed 

  

Exam- 
ined 

Exam- 
ined Passed Passed Exam- 

ined Passed 
Exam- 
ined Passed Male Female Male Female 

    

FOR ENTRANCE—continued 

Inspector—Continued. 
INTE AT SL eee mmm am ms on wmmnen sammie sow - 
IAEratiON POLIO]... emer emma rman mam ——————— 
Radio, assisiant......ceaacneamnmmsonse PR 
{Safely ADPHANCESY a. oe «wn wie wm nmin mmm mn mmm men 
Sanitary J aSUStant.. .. ener masmramm nea w 
Sanitary, JANMOr.. cea cine msc mmm Sth 
Sins HE a Te a NR AR A ne 
CWoighis and Moasures).... cc eneeanosmsmmmnnnn= 
(Weights and measures) assistant... .....__._ 

Inspector and foreman, engineering, senior. ......_.. 
Inspector and superintendent, engineering, chief... 
Instructor, mechanical drafting... .cwveeeeanenen=- 
Instructor-foreman, shoe factory. 
INS IO IRE LS. ieee Seana nea 

hee yt Ge A SI a NTR, 
FD A eee A I ER 5 
EE A hg ASO RAPA 
(Bacteriology ymesistant rn eae mma 
TIE eet tena WR LAR Eh fr A 
Muochanioall Jo idl Lo alr nmnn nanan swans 
Fo ELT A i es RI SP SA ANB co 
E00 TT Ug Te see Ca RR a 
{Roentgenology) assistant.........cecenmnncennneas 
IB IO LOT). orn mmm mmm mm 

Laboratory aid and technical clerk. .________________. 
Laborer (Postal Service)... i.e caer ennam- 
Laborer-fumigator............ ERE Tn ME OS 

  

BE itd LEE Ett TT) PRPIppRpSppSp Sp 

        
      
       PSP pp               NO
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  Laborgr janitor, Junior... ...oc.henae- 
ATNDISE oda hme agi bam Bm ban Sam om Rm Sams nw 
Loy yRuMion assistant... eeeee vicar cmenannnnmnany 
Laoundress..._...... CA SAE Ln Re SR 
TSURATY WOTKOr « canssmn en amsiowca nn amin ns nnnmesnns 
Leadingman-quarterman.. 
LU A ce EC 
Letter engraver, apprentice. --o-eeoceccecceccaacanaa- 
Librarian: 

Hospial SA SO La EE ER CRE 

Lieutenant (fire department)... _____._. 
Lithographer: 

Artistie, junior.......... 
Mechanical, JOnIor... «co ucusmssicniasismsnnnsonmi 
Mechanical, Can RE Sh NCR REL 

Lumberman, NE 
Machinist... cohen a iat annie nn amd 

  

  

  

  
  

Master INA. DH0b.- -- .- - 5m ssonmdos sm sammmn ann wn man 
Master mechanic and dockmaster.._. coe... 

OI Bs ov Sms wm are sd sn i 38 mr le 
Mathomatlolan. Luan arene ch nm nvm amma ms 

Mechanic: 
Aeronanticol. unos cuain iris rsh sna suns 
Acronamtical, JUNO wee. ceveminn nnn mmm nnn Cm 
ATDIMC CNEING. oo one nic encss amin sata mama m—— 
Fin | Tm A Rr WER 
srtomobile, general... cco. ere cin nnnsnnuacse 
Automobile, Speelal. cane none aadiaa 
AVION ONGING. cence renee nna nman nm nani 
Aviation Ignition... co bun oon na sdai wane dh samen 
DOT AL JADOTBOLY - wie imi ry ise sot on i i its wi 
Famigalion oe i denna sana h nad anna 
OonOral. ou cee cna rn ae 

BIT a A er SI Bn CS 
SUDHIR. on wenn ns mn mimi wim oman wie Simos wn 

Mechanician, airway... «von anin vanes ars nn sn nen 
Medical interne. cc. ania tu diani hewn sons namshonmm 
Medical Officer... i il viininusmnnaasmannn 

ASSIST ee i ei eo BE nn wD dm ii 
Associate ER i i pw He BER a le a en tt 
J unior a SE ma mb ei a Aw Ben a eel le me pe 

a 

          
creme ——— 

  

  

  
EE 

meme ————   
EE 

a 

  

  

5 
1 
5 
2 
2 
7 

231 169 
24 12 

17 5 
17 1 

1 1 
13 6 

191 51 
29 13 
29 12 

1 1 

3 3 
7 6 
3 2 

61 53 
160 98   [Rp     

LL Tr 

[Ppp     
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TABLE 1.—Showing, by kinds of examination and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1927—Continued 
  

Totals (by groups) 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

    
  

  

  

  

  

  

  

  

  

              

Clericaiand 1 Casta 15h Examined Passed 
: erical and genera ustodial, labor, 

Examination Professional Subprofessional business and mechanical 

Exams | Passed | BIW | pagsoq | Exam- | pogeeq | EXam- | pyogeq | Male | Female | Male | Femal ined ba ined i ined i ined 4 S J ale enale 

FOR ENTRANCE—continued 

Messenger: 
Junior {and assistant)... eae | gf PIR B92 lianas LL Ga OL ieeturd ARR RR Se 8 leuiicucoss Messenger boy ang girl. coe ninnnannn 713 159 500 129 Messenger and skilled laborer. ............_.___ + J POETIE §lchraioes Metallurgist: 
Assistant...... bE ATE EE A SO lg + Sf PA EE PEAR Jorn a SR PRIA LR Fp 2 + BF OS Ed #1 a CS ER TS NR 16 ledsunsana 12 {.auidaanes Meteorologisi, junior. 14 4 7 1 iner..... 

10 a iicinasn jG FOTTOMEVng Miscellaneous (titles not specified). . 74 11 
Molder, relief map, assistant..__ 1 353 FR 1 Naturalist, park. . 10 2 J ES wo Nautical assistant. 

2 leaacainnin ? i PRAREIETOG i Naval stores classifier: 
Assistant 10 a 10 fugncicnin 9 aaniiiies Associate... . 2 2 Sess Navigation officer. 63 27 - 03 Jaasscsia.s 27 {-cenaaaias Negative cutter. 1 5 ' 85 Mae 5 PRR Nemato]ogist, junior. . 3 2 | 2 1 1 urse: 
Assistant chief. _ __ 1 1 a MEE 1 Graduate ad od 7 19 768 10 700 ead. 2 22 hicscinais 10 Practical (and field matron) bi 46 33 {18 Mea Sl 33 ined. 61 49 4 57 3 46 Observer in meteorology: 
Junior... 402 160 393 9 155 5 0 nor (and under)... 110 91 103 ¥ 87 > 4 or: 

» Addressograph 3 2 8 |-neruinias 2 lemnsaciae Blue print, junior (and under)... 16 12 16 facia 12 focazicas 
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Blue print, under. 1 1 1 5 IR 
Calculating machine. . 1 1 1 
Calculating machine, junior. 8 7 8 7 
Card punch 3 3 
Card punch, under. 81 52 2 79 52 
Elevator. 37 16 27 10 9 7 
Flat-bed bookkeeping machine 95 32 11 84 2 30 
Junior telephone. . 1,457 390 119 1,338 31 359 
Mimeograph 32 25 26 6 22 3 
Multigraph. 8 7 7 1 6 1 
Multigraph, junior. 3 1 1 C3 a 1 
Multigraph, senior 1 : 3 SIRE I Remon, 
Multigraph, under (and junior). 28 13 9 19 5 8 
Photostat - 7 5 $5 NE 
Photostat, junior (and under). 15 10 14 10 can 
Photostat, under. . 3 2 ri 3 1 ST 
Photostat and blue print, junior. _ 1 1 . EAT, : 1 VY 
Power sewing machine 24 11 2 22 1 10 
Radio... 76 37 6 nie ia VE I 
Radio (typist) -- 9 1 lat Q Homi nite 
Refrigerating... - 3 3 i Ma Th RAT 
Tabulating machine, junior. 30 24 9 21 7 17 
Telegraph.. 67 39 63 4 36 3 
Telephone... PE 11 | RENCE SRE A, ER : © 5 mt he, 6 

Orchestra or band leader and instructor. a 13 10 12 1 9 1 
Overseer - | ; J Vil RL TAN 
Packer 5 4 FE I AEA dione 
Painter... .....-<... I 197 126 197 ...ons 126 seven 
Pathologist, junior_.._____ 22 12 20 2 J ME 
Pharmacist. _. 246 17 238 8 115 2 

Junior. 242 96 226 16 91 5 
Pharmacologist, senior. . 8 6 chi Sel 7 1 | 
Photographer (and assistant) 60 54 59 ¥ 54 tis 
Photographer, junior... 8 5 7 1 3 Ben 
Photographer and operator, motion picture___. 14 12 - ML aciioos 12 ican 
dig snr Gee Se Sl SRO, ARNO Ren 18 | PA RSET CIES Re 13 5 4 2 

i ENR WES PRR ESS RR AS RRS 17 7 SRNL Laat rR IDR RET 14 8 11 3 
Physicist. ocr ase aE Re 204 oo 20 foes 

ASSIStaNt. i. a aa SE 65 1 46 1 
Associate... 0. ooo oo a A 42. Lian. 35 fini. 
Ln RE SRL SRE IR 41 4 27 2 

Physiologist plant, associate 1 EL IEA Bibi. uaa 
ilot: 

AIDING. oo. vi a ida Ta a 8 WAIT el TE AR 
01 KR SR a Re I RL Rh : ff DERG RY i... 

Plant ecologist, junior 2 9 1 3 
on eT RO RR, ERR AE NR 00... 5 | Lg IER 
LH CRE Sr RR Raa 1I0]...s... 5 5. 0 SRG A 

db EIN See Ree ee Se Re TR ; YR RE OY ae] CEN 
Lr TR TAA I Ee 45 la, 1 ep er 

Poleoman. . ... ume sealed 530 lone in 187 iene 
Policeman-shipkeeper 76 1 nscnms LG oA MES 
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TABLE 1.—Showing, by kinds of examination and sex, the number of persons examined and the number that passed during the year ended 
June 30, 1927—Continued 

  

Totals (by groups) 

  

Examined Passed 
Clerical and general | Custodial, labor, 

Professional Subprofessional business and mechanical 
Examination 

  

Exam- 
ined 

Exam- 
ined 

Exam- Exam- 
ined 

Passed Passed Passed ned Passed Male Female Male Female 

  

FOR ENTRANCE—continued 

ID TL THY Se a TE SN, eb 
Pomologist, junior 
Postmaster: 

Poultryman ve. coco aR Ra il 
ASSISEANL. avai iiiiin dice vidas di aahiae wie 
Beale. niin iaiiie as iva gui nakid da madi ds 

Preparator, xBibHS, INOr cc. aaa i ani vied e ib de a wid a 5 yd SEN WEE SANTI or See Te 3 ME LEE 4 bates 
TY Se RE SI TN SGI SRR TOUR Se Ta NC RI SA TN LN i SON 1 1 | 3 ERR 8 Pel 

FL LE RS A Ee RT WOR IE fe NE 15 7 IRR AL BLAM EY SN NS CR on Y5 concn add CTA 
Pressman, printing__________._ SORE CERNE TRG IGE TERR NEAT SRRTSRETE ap CR a GI Re i 55 44 BI [rma nenoee > lial 
Principal (normal training department). ._______.___._ 14 Fog WERE ER SCR [ek ail ERS] ISA NY Neen 4 10. eens 5 
ibn Be ial eile I TE I ER 307 223 283 24 205 
Private (fire department). «.. vou snismnderemevapidin 
ProDMIOR OIICRr Loco cob aC Te Anema dur 
lay TD a Ra CR I ECAR 

  

RE ET TR A BNO 
Repairer, shoe and harnes 
Repair man, instrument ___.__.___.___. 
Representative, contact... oooeeeeonnnnn-. 
PINT ed id DR Sle ST MeN 
oh nil aed ate GI CN RE RE 
Sampler: . 

heb rhe ne ne SR EL 
LU Ee BRO RR SE RR NR a 

Sealer, tiraber ac aed 
on UE see SR Re IRR ER                           
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Soil surveyor, junior 
Specialist: 

  

     

  

Subclerical positions: Messenger, skilled laborer, and 
watchman 

Subforeman of laborers 
Superintendent: 

                        
6 

Nl edema | 3 Ra 
SUPERVISORS =. = ee Te 

i et or USO Mstatast ECSESs  s Ra 2 R fretinrsvad dri iaen Y 3 2 Ra {Insect controly field... 00 2 62 a RAR a a —_. EE z 2 t 
Purehasing. ERI 96 BRN a er 0 SC Ras 7, 2 gE. = 

PT iy, dr » 29 fombenns bouibinaeliSlaet dusk fen- siasens shart: See A A ra Tf SRA SRBC SEC ERG ET 109 21 306 
a ! 8 ANG, MAHA Aad OTD, HOI, ION 3 Sa § froverenns Agriculture} junior....... 2... 0 rar 3 REIS Bleed Ta RE Net NCE SOIR Sh Da 0 YO a Yo Wd i 
anne TT ORES Ase She IS ORR CRE ee A nage 1 LN De arma fd en a aE en ly ST ray =isesiseis % 3 bhi 

CHOomoweonomiesy. o.oo te os i 38 + RRO SN ST EL NOS BRS a § = pees 3 
usie oi... RI ANE Sos Mo Vt RING RIRLAt, gh LA Dd i Cp 27 REAR RL LL RAI, SRS a, SEM SN FRC of SRL SRR 
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TABLE 1.—Showing, by kinds of examination and sex, the number of persons examined and 
June 30, 1927—Continued 

the number that passed during the year ended 

  

Totals (by groups) 

  

  

  

            

  

            

Clericaland 1| Custodial, lab Kasmined Fosse : : ericaland genera ustodial, labor, } 
Examination Professional Subprofessional business and mechanical 

Exam- | pooceq | BX8m- | poggeq | EXAM. | pogeeq | EXBM- | poseq | Male | Female | Male | Female ined ined ined ase ined 

FOR ENTRANCE—continued 

OCENOIOBIS] cin var estore nnn ns sin bpd ran sees 6 13 BEERS § Re opted Leann ICKL LAR Aen nd Saris Sa al | § PARE 8 REA on 
LER add SL EDR mA ST UF pl Pp 32 f 518 PRET J a End hl EIR ncet lh WISER, BEAR 1 Re Sa Hy 3 MER 13a deciinns 
LL Man A A gh A RR lr EI Pe hi EHOW 1 8 JE Br he SeaRmpe abe Re an © MESURE, Salone le ol 8 Er 8 EEE  £% RP 
LAR a TS RE Ea I ERA, 29 0 BER AAE SHI RR pe RL RRR OR FOC on KL SERRA 29 a= ai 1 Bal ee 
Cotton, assistant. . «cc cir ass sri Ted aaron snip j {9 PRO ERAS pin Jn nl BECO IPT ut RCs Ba Sh Se 18 PAETBONAEIEn [AA SE BAR STN 
Lihiin e E Ee nn RK RO SO DR NI, 37 YT an clio o Dima am Yan mmm A Ch WRN lS oe ie Lie wi 36 1 8 IO 
CL RS NN A i A wn AS 10 ry IE» Be SE DL OA AP SEN AMIR ARF DR tin) EIB) p 1 NO nL Ff SpA 
Petrol, assistant... LL ae 21 3 7:3 TUNE Db INE 0 ICS I LI a ie 0 4 BD 21 |eaesrndasn : 1 58 SOR 
Petrolemn, 98800 al. Lie nian hme arr 8 TIRE Sa MO Cr RL Bear SE AC INARI DORI 8 DOR, Abin 8 {aturnivane 

DD OTHI00T «<i sun asm nurs aman amas ne wasn an Sa 2 Set Tew iY amis Sm wl myn sd or Sm hd 8 wo dt] imi mi me] cri 8 4 1 PRI y SI BTR 
DIMI RCO OT cc ow ne dm os i mm hw mm me de a sc mr i 2 ; IE RRMA SEER p: ¢ IRIE i ig PCO 
11 EAR A RE ETM TE le Fac Fmt 00 0 WO pAGn SATII, CGE SE tt IEE pages WAIL Enea mh Spee pnt 11 i | : A SE ny x ¥ if WOR, 
1 Lid hb RE el I RN SIS SONI) TST SEN Ee en] Bn Se RR LAER * 1 JF FENN y 18 SPATE 
Tracer oF mechaniCal AraWIngS: nec cd aecnvmemdons acs) sm mun ss fanny aes wam 6 1 RI ESE oid TRL Lg Ria | easing | DRA 
cu Ln EI RR Re NTRS A RA Sud LAMAR ol DANII AI CBNORAILS a Seu RIEL 41 35 taccecciiiseniinasens 1 1 INR 1 IRR 

A SI I oc ns rants reed wr me wid a SN se fe rt ry SD at fr we 9 HE A RRA 5 FSC Y locnaniane. 
'Promscriber, dictating machine, .<.c.ccn eee tea Ce ceria semana om ee a 35 5 BAR SR SRT 2 33 1.4 15 
‘Pronsierrer, HehOZraphie, SONI0r. cc cev ease csnansondnaloioesvman]mm mee mwnsn 4 oF KER Gare hh INS WARNS Henan Ra AR  § FEE 
vib He i i RE RN LIOR Retin RIE ai, SARI 25 1 Fld ion In aerate ale MoCo mn v8 Rene 8 BEERS rae a a 
nn HR A SEI ESR We, I Ne! EMO ITS JOSEY TRC YE 3 BERR CER 2 1 x 1 
GST a rn de Be ti EM RR TE SIL | Semin Ret SRO xa RAR PRET 2 TY GRR IRC 40 10 40 Jaana 0 bo. eas 
Typist: : 

Junior (Qepartmental Serve)... odin do in sr lean sami man] aE AT ma 1, 309 vy a PIRI Lp RE Te 363 046 185 598 
Senior (departmental Servien). oda. ct det ed a 783 2 1 pa ems XBL Ca 221 562 72 249 

I DROISIETer LJ. occu i innn ann mmn nn Suan bmn esos sss bani wnm ie fxn wn mw a wn mata wim mut Em a wi wh wm 0 15) den ya ; (8 SNCS, MIRE gl BPS 
Verifier, Opener an DaAOKOT oo di aa da ante ec a ic dan sma] dwn ss ohn mma yi wma He aE HSS 588 143 586 2 HE)... 
Veterinarian, JONIOr. o.oo rain a Seago nn 132 pn RN | NE PR SEN SRR 0: De te Dee HR RE 132 j.cunicinn- {3 Pe 
UE Te BER ER RE EE RO RAS et DPI cL NOI U0 PRR RIN LE et Se aA SER IE any 62 M 1 61 1 53 
0 A APNE aR SAR Se St naira DENTS ar I OR ATE RR RE Ber Bei Ae IRE Rte PTO 96 36 06 3... chien 86 Jo lied 
WW arc house {rUCKor, COIR SlOTAR0. cheno tacit sland Ton pana hE nnn mt hs SS ati mht an ssn a Ym met t m  n  R 35 3 BF jecc insu 3 
yn ee nn A NR Ae Bl ee No elit HES ied Bae liegt MI Aa HS RT 856 (©) 80 4 eucnaaie A) looses. 
p00 MLL RE IRR A ERC PR Se SY ise et per | i SERMIY, eaten Tred Bud Nero REVAL NRL Wm EO fo 25 13 23. ls + 5 HATE URR 
A A RAR EN ST In | PSR ie CERT I ln CR SRE RS NI x I SL 2 1 yf ER, IO : 18 SEU 
LT RAT Pe a Se IR Ca Sp AE Se I NR SN Se St, SEE Ae 12 7 Soir SRE Ree) 11 1 dain 
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Miscellaneous: 
Agriculture, Depardmentof.. o.oo rh ia rE 11 6 2 PE Ra AIL Servi aE a 234 162 231 3 
Chemical Warfare Service... _____ 149 111 125 24 Clvilservicadistriets. ......-0 o-oo "7 10, 264 6, 892 10,113 151 ou cn oT SEC RRINI NR TR 5 SON LRN eer SI Dia a F Bla LE 
Castodianservies,. ......... cour 922 697 917 5 Customs Service 17 9 71... 
Engineer department at large... 3, 589 2, 847 5009... 
Fisheries, Bureau o ba ER Forest Service. .....___.. 5 4 Siac. ia Freedmen’s Hospital 33 12 19 14 
Iniinioration Sarviea, "To i 83 65 884... InfianService _... 1 ow 94 56 81 13 Indian irrigationservice......_..... i "7" 106 88 06:40 Lr ighfhouse Service... = 4. 623 547 628 1. 
od RL ORR SRR Se Ta SUS SR a pL I I 2 J (hy facia 3% (VANE MoloreVohiCle SerYIea, ane ec a a A pT 758 394 cf EEA 
nbs RE hI NEL SRR SI Cn NEE Sn a ON Sa ee 15, 033 12, 079 14, 750 283 
Ordnance department at large... io LT A ey Lye , 84 1, 640 : 257 
inh Se Ou) SRNR RM I. tie RR RRO Bl. SG FSR Wall nnn Th nT RA NR Se EU OTE ei VO a a es 6 1 |B volniia nen ONG eRe CE NR Glee ee) Ni 12 10 1 vA NERR ALT Suan nrte di dn RS URE er A 0 Se a RC a Se ae 1,632 1,249 1,261 371 
hn ER RR SASK TRE I pm ri ee sl ae ae 339 293 333 
St. Blieabeths Hospital... oo... ooo or i A i pA, 588 437 386 202 
ean TR A GST A SC Ta SRR en NR i hay 913 559 907 6 

Total for entrance, classified service. .__._._____. 7,823 23,157 7, 287 4,278 | 174,351 | 2.56, 747 56,074 | 238,814 | 214,984 30,551 | 288,046 14, 950 For promotion, transfer, and reinstatement... en. ho. a] Ll ee a 4, 582 1, 562 3,277 664 

Tolalfor classified Service... de. Bf nc DEE ood me dl Bo adm Leen Bel 219, 566 32,113 | 291,323 15, 614 

EXAMINATIONS FOR UNCLASSIFIED POSITIONS 

Designation to Military and Naval Academies to fo... of... ops ogwlieee oo pag: cles boon adae 0 0 Yi RT RY SR eA RIS Entrance to Naval Academy oC ... . e yTNEE 1,013 Luni) narnia amet AED EE Re SER eS RT RH ye a En SR ie RL 17 LIES, A ih EN Inf RE Philippine service: 
Junior veterinary pathologist...__________________ 1 : 3 EU n , (CCRER o R ERCRR n Toe. SRN nh (ar : BF RE i Wh RO SR Organiechomist.. 0. 7 0 co Cohn Ta 1 | AF BATE A ST I ne, PR IR A, xd SE No Sr Yi... 2 t 158 PI Peachel lr a le ye 208 : LI tery NET SRA ies oe TERIA 118 90 70 72 Postmaster: 
First ond second olas8-ue. code ita cil binuuia binant co ae oe cs 3 I EERIE LL I Re dns EET SRE URS SN TUDE Re a a te i dy TOR RAI SO NE I Unskillad Taborer at a rr rip Jo 0 ation Cs, olan 7,944 6, 484 7,021 923 5, 694 790 

Total for'unelassified ‘positions’ LCC [00000 0 ool DL pe EARS Jal Ran spe iia orga, I we Garb peg SHRED 14, 648 01S 

Aggregath lye JTS IHL DVD Landa pa CRUSE ga iiae ba fees TT CT " VERONA | SCR ERR FC 234, 214 CR ROC IO She                           

1 Examination not yet rated. : ? Excluding 5 examinations which have not yet been rated. 
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TABLE 2.—Showing for the fiscal year ended June 30, 1927, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments at Washington or in the field service. 
to show the classification group in which the examination is placed 

The totals have been arranged 

[The figure following each examination title shows in which of the following groups the examination falls: (1) Nonassembled educational examinations; (2) assembled examinations 
(3) nonassembled examinations (applicants rated on physical ability and experience only, but a definite amount of education, usually six or eight grades of common school, a 
prerequisite requirement; (4) nonassembled noneducational examinations. Per diem salaries have been converted to a per annum basis of 313 days to a year] 

  

  

Examination 

  

  

Number appointed 

Total (by groups) Departmental Field 

i F- 4A = —S ear] te 2 ar: 
a9 = £3 =5F | Preference | Civilian Total Preference Civilian Total 

2% [52] 3 [2.3 I. - CZ | 3) 3) o 
«w ao <= =a — Eo] — — — — 

Sug o% £58228 2s |B | 2 | El 2 | 8 2 |8| =| 8 | = | & 
a5] = S&a | =2H| © = < S G a IG 5 = 5 Gl = 
& wm | DO 0 Sle | A=] 2 = 2 | = = = 2 = E
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r
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Actonaiont, assistant (livestock supervi- 
sor 

Accountant and auditor (1)...ccvmeeeeeen.- 
Accountant and auditor, assistant (1).._____ 
Accountant and auditor, associate (1).-.____ 
Accountant and auditor, senior (1)--...____ 
Accounting and auditing assistant, prin- 

cipal (1) 
Addressograph operator (2) ..aoeoccceaeooo-- 
Aerial photography, instructor (1)...._____. 
Aeronautical mechanic, junior (4)... 
Aeronautical mechanic’s helper (4) oo... 
Agriculture, teacher of, junior (2) --.--._____ 
Agricultural writer (1)... oo ciamcenoicinn inn. 
Agronomist,; ussociate (1). -ummonoucain onan 
Aircraft, assistant inspector of (1) 
Aircraft fabric worker (4) .__..... 
Airplane engine inspector (1)... 
Airplane engine mechanic’s helper (4)_______ ™ 
Airplane engine mechanics, instructor in (1) - 
Alrplane INSPECIOr (1) = ov wm snamns sma snm mn 
Airplane ECHANIO {d)..... on app onan mcime sin me 
Airplane mechanic’s helper (4)......._.._.__. 
Airplane plot (0). nalts en 
Airplane subassembler, apprentice (2).-._-- 
Airway mechanician (3 

  

    Animal husbandman, associate (1)...       
  

        
  

    
  

            
  

    

      
2,100 

1,127-1, 320 
2,100 
1,320 

1, 080-1, 380 
1, 380-1, 680 

700 
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Animal husbandman, junior (2) ............ 
Animal inspector, predatory, junior (1)..... 
Antinarcotic act, agent (1) 
Antinarcotic act, inspector (1). ._._._..._.__ 
Anthropologist, physical, junior (2)....._._. 
Appraiser, land (1) : 
Appraiser, land, associate (1). ......._..._.. 
Archaeologist (1) 
VG 0 TE eae a ev REE 
Architect, assistant (1)............ 
Architect, associate (1)...._.___. 
Architect, naval, assistant (1)... 
Architect, naval, associate (1).---coueeenoo-. 
Army Transport, second officer (1)......_... 
Army Transport, third officer (1)........... 
Artist, medical (1) 

senior (2 

Automobile mechanic (4)... ..uoveeceeacnunan 
Automobile mechanic, chief (4) ....._....... 
Automobile mechanic, foreman (4). __.__.. 
Automobile mechanic, special (4) ......._... 
Automobile mechanic’s helper (4). _.. 
Aviation engine mechanic (4)._..._._.. 
Aviatfion engine mechanic, foreman (4) _____ 
Aviation engine mechanic’s helper (4). __._. 
Avistion mechanic (4)... caeaaosivaias 
Bactericlogist, JAROF (1)... cceceincincereans 
Bacteriology, laboratorian (1) 
Bacteriology, laboratorian, assistant (1)..... 
Baker (4) 
Band instructor (1). oe cca es isc aca 
Barber (4) 
Borge captain (2)...b. uae idnediinsteiaunt 
Biological aid, junior {2)........ cecvcenacan. 
Biological helper, under (2) 
Biologist (animal pest extermination), 
JUDO (DY eae amie de nt ude b nt cx nan mas wna 

Biologist, aquatic, junior (2)... ooo... 
Biologist, biological records, junior (2) 
Blacksmiti (4)... . cx cemmbudunsi-wssuctnsrnse                       

   

   

        

   

  [Epp Pp ——   
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   1, 320-1, 600 
1,380-1, 878 
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TaBLE 2.—Showing for the fiscal year ended June 30, 1927, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments at Washington or in the field service. 
to show the classification group in which the examination is placed—Continued 

The totals have been arranged 

  

  

  

  

  

  

  

  

1 

Number appointed > 

Total (by groups) Departmental Field = 

3 3: — . Le} J - = | 

Exmminaiion RES 8% | 353g | Preference | Civilian Total Preference Civilian Total pg 
2% (53 | = |B 8 5 
2 | 28 |gE, |2s3 2 2 E E = 2 : 
See a | SHE | 03d I) o @ a o = @ o I) = o = i 
S885 |Esg|==8| 3 | 8 |S |8| 3 | 8 | 3 |8| 3 |EB| 3 |B a 
~~ ® O 0 Ala Zln = [4 p= B= p=) Bx = = =) 

Blacksmth’S heIDer (4)... cme cnnseanesn 8 naar ol RN s § oF RRR $1, 200-1, 680 
CE nD De IN 0 0 He vl) ACERT | Eh east! CECE en | ERROR La Hat of I (EE EA HS | Bg Ln Yi 1,140 
Blue-print operator, under (2) : VF ER NE TL ; 8 RRL 1,140 
Boat Tepairmon (4)... ocean ; yt SRRES L g  TRR : 8 RR 1, 500 
Boatswain (4). ....-- ct 0 Bn ph FR 0 SREP R, ca VES TORENT i | Sn £00 IT La IRE Rnd 0s IR RY DN | SION FD an j SF INIT Fi ent 1,158 
BOlcTIMAKEL (4)... oneirc anc rr ance sm eas bs RT {12 ah uf RL 1, 140-2, 003 
Boilers, local and assistant inspector (2) -- .o{|-ccccoc|-mmmmmnfoccaaan M6 | RRR ret TT Idee TR! ral, 2 liven v' 15 IERIE a 2, 700-3, 000 
El ASL MRA TR SER RAN | WSN REL SN 8 RL S.-i bf CRoiDdd | Ein 2 CGR LE tent NIE iit IR 2, 
Bookkeeper (2). oo - i oe i atc sr scars [le nme rn|r mmm J Ft | FAC LE C0 LRT Iran TEAC Lr ® 21... 4 Vorwoma Rien, 1, 260-1, 560 
Bookkoeper, assistant (2). «oo eich ra fein eam hs RRR | el AEE WEA El Re PR 3 [Serene 1 REN] Sleiaises 1, 402-1, 500 
Bookkeeper, JONI (2): i. ol i Hane aj enum ; Nr TERE | MERRY cinta LIRR al oh) Me Ue ale ; 2 RE iran TREN s Ba Ll, 1,320 
Bookkeeper YPISE (2). ei aie tar nao le niga] man 19 ERIN | BNE SSS El ROR RENAN, dR | IRIE Li JE Wan 4 RE 1, 860 
Bookkeeping machine operator, flat-bed (2)||--cceccfoacaa-- A VE | SARL Se gE 2 4 2 3 RE TNR OED BNR 1 1, 320-1, 500 
Botanist, junior (2)._..-. ah ; 7 STAR RAR I | eh es ea 5 A id IRE ela DARE NEbneel ORR LL SRR 1, 860 
Botanis(, sced, Junior (2). - canara nan : 8 RAE INCI, en elEDa ORR: [Ronen Ylacinan : 0 La EN lie 10 RE RS Te 1, 860 
BOX OEE (A) nue rss =csicrnsannnnnnnasnnsllen ns on sonssmelammonmen 7 I | ose Ao ER GR SIT Ie AR etl Yi. 58 Mareen 1,218 
Business administration, assistant investi- 
ni RR LL ISU A) | IRRESININL RRA, i BE a ; 30 RI 4 Ton Be irs wal i SE i ak fem Fr en wl rr pk 2, 400 

Business administration, investigator (1). ..||-ccceec|oaaaaaz ji PA oi J nl DR a XD in caret at mis om wm MY cs er Le re en in fm 3,000 
CabmetMakerid). .. os. vit cei nrons mena 
Cabinetmaker, instructor (1).._....... 
Calculating-machine operator (2)...... 
Calculating-machine operator, junior (2) 
Card-punch operator, under (2)-.._...oc.-.. 
CATDEIMOL (8). sn vst nosiies hmm nos md mat mans 
Carpenter cabinetmaker (4)_.___._._____..___ 
Carpenter orem {3) - .ccuonrcnaamnaasesnss 
Carpenior, SID I). snide conn emai aaa s 
Carpenter’shelperddy. =... ..-ioii.a 
Cetion] WOrKer (4), oor crissnnnomnsspennns 
ub) EAs ne A saa RIN LER NELLIE EV A AY 
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Chauffeur-carrier &: 
Chef (head cook) (4 
Chemical laboratorian (2) 

Chemist, cereal, associate . =e 
Chemist, junior (2) 
Chemist, metallurgy, assistant (1) 
Chemist, physieal (1).......c.:.- 
Civil-service examiner, junior (2). 
City planner (1)........ 
Claims examiner (2) ..cococaeoo. 
Clerk: 

Qualified i in accounting (2) 
Blue-print file (1)oao ooo. 
Board of Tax Appeals (I)...cceueenn.... 
Qualified in business administration (1). 
LE) TR SL Ee SR 0 VNR 
Editorial, assistant ©) aw ml a 
Editorial, principal (3)........ceaeeuanen 

  

  

  

MINOr (OY ica ide oe came ccm mminas 
Passenger transportation rate and 

traffic, seniori(2)........eenn men anime 
lint A) Te A SN ON 
Railway postal (2). il. coiiienunnn.. 
Statistical, assistant (2)... 
Statistical, Junior (Di... Cai. 
Telephone RE a 
Transportation rate and traffic (freight), 
od) RR HRY ~—— 

Clork-Cortiop 2). coast snainsshannn ion 
ClerZ-embalmer (3)... coc. on ann ss senna 
Clerk-typist (under) (2)... ocoeeeeeenn... 
Commercial agent, assistant (2)..-cceooo... 
Computer, Navy Department (1) --....... 
Computer, Ordnance Department (2). _.... 
Contact representative (2) -coeeeeccececaeaan 
a Re RN Ar ER 
Cook and baker (4)........-icecenvnicnmmaman 
BNET EL) Re SR RR Re 
Corral foreman (4)... 0... couiasmsnnuniun 
Colralman {d) |... oii du aiimiisam amen 
Cotton classer’s helper (2)... ooo... 
Cotton classing, specialist in (1)... 
Cotton samples, handler of (4).cceceeeoaaas 
Cotton technologist (1) - 
Cotton technologist, assistant (1) -.cceceoaen 
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TABLE 2.—Showing for the fiscal year ended June 30, 1927, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments at Washington or in the field service. 
to show the classification group in which the examination is placed—Continued 

The totals have been arranged 

  

Examination 

  

  

  

Number appointed 

Total (by groups) Departmental Field 

pr ’ oh mrt ait: 4irea 
E32 » = =5E Preference | Civilian Total Preference Civilian Total 

. % BE = ° 5 Lo] DQ D D DD 
0 I=) == © Poot = — — — —- — 

eg|o% 2828|%28| 2 | Ele |B | 2 | Bl 2 |B 2 |B | | B 
SREB s%a | 528 < ® < @ = I S @ « 1) S ™) 
~ 0 @) © SE p= [4 = 4 = 4 = [= E
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Crop and livestock estimator, assistant (1).. 
Crop and livestock estimator, associate (1).. 
Crop and livestock estimator, junior (2)... 
Cupoldmrian (9).......c co crenreesnissmriasen 
Custodian, assistant (2). oo ceeeeeemaao oo 
Custodian, property, junior (2) ooo oao__... 
Customs border inspector (2) --.-eeee.__.. 
Dairy farm superintendent, assistant (1)... 
Dairy manufacturing specialist, junior (2).-. 
phi U0 ER ei a a 
Deck officer, junior (3).._..... 
Dental hygienist (1) cee... 
Dental laboratory mechanic (1)-..-- 
Dentist, associate (1). -....vceseesncicanen-n 
Dictating machine transcriber (2)........... 
Diesel engine operator (4)... 
Pialitian (l,i aceeadans 
Draftsman: : 

Aeronautical (detail) (1) cece comeeeeooo : 
Aeronautical, junior (1)....ococeoeoooo 
Aeronautical laboratory (1)... ....._. 
Aeronautical laboratory, junior (1)....-. 
Aeronautical, senior (1).eeeemeoooeeaao-- 
A PProntico fl). a... avers pins on San 
Archifectural (1)... i. iesciciveencen 
Architectural, chief (2)... even. 
Architectural (design) (1). ooo ocooae-n 
Architectural, junior (2). ..........._... 

‘.~ Architectural, principal (1) -cceoceooooo 
.» Architectural, senior (2). .-- ooo... 
: . “Architectural and structural steel (1)__.li 
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Architectural and structural steel, prin- 
ro Lr RR Sp Cea 2, 100-2, 400 

Concrete masonry, senior 1 ER © 02,040 

Copyist (1) 3... iors. do nennnnnnnns 1,452 

Electrica), Junior (1) ie vee eins 1,320 
Engineering (1). cil acanennemnn anna 1, 680-1, 860 

Engineering, assistant (1)... .ooo——---- 1, 200-1, 500 

Engineering (design) (1)-:-----coomon-- 2,529 

Engineering, junior (1) - ove vnneeaeun 1,320 

Engineering, principal (1)... 2, 000-2, 100 

Engineering, Senior (1) ....-------—----- 1, 800-2, 100 

Heéraldie (1): . LL. es 1,860 

TIT UA Re 2,400 

Marine electrical (design) (1) -.--c--o--- 2, 529 

Marine electrical (detail) (1)..-.------ 2,103 

Marine engine and boiler (design) (1)..- 2,529 
Marine engine and boiler (detail) (1) ._- 1,828-1, 953 

Mechanleal yi. 1, 620-1, 740 

- Mechanical, assistant (1)... 1, 500 

« "Mechanieal, chief (I)....n-rcouseoennnn- 2, 400-3, 000 

Mechanical, design (1)--. o-oo. 1, 680-2, 529 

Mechanical, detail (0)---ovovocvnnnnnnnnn 1,953-1, 828 

Mechanical, junior (1)....---.----... 1,320 

- Mechanical, IMSLraetor (l). . .conunnnnnnn 2,1 

Mechanical, senior (1)----..-......... 1, 860-2, 000 

Mechanical, for ship work detail (1)... 1,828 

Radio (detail) i] ret ap Si 1,828 

Ship (design) (1).-2i.. one nnnanman enn 2, 529-3, 029 

Ship (detail) & esis a aE Ts 1,828-1, 953 

Ship piping (detail) (1). ~-neeeouueee-. 2,2 

Structural engineering (1)-......_.__._. 1, 860-2, 400 

Topographic €1). oo. een cannann 1, 500-1, 680 

Topographic, chief (1)... .oooooooaeoo 1, 

Topographic, junior (1)... 1, 320-1, 500 

Topographic, senior (1)... .ooceeeoooooo , 100 

Topographic and subsurface design (1)-- 2,529 

Driller, supervising (1) eee -oeoooereeonoen- 3,600 

river-mechanic (4)....... u-vnsmmansnananam 1, 020-1, 600 

Prugeist (2). oa ia 1, 860 

ruggist’s aSSIStant (2). .ovmnewawnne yoann 1, 500 

Dry cleaning plant, foreman and spotter (3). 2, 600 

conomist: 
Agricatural (1). .... cs cascansansennze = Nahar BERR cp RL do. [8 nn LRA PR TR: SSN Rite WREAN. 3, 800 

Agricultural, assistant & ATCO i a at BY REN aR : SR he LAR Cis ERY LORE Cn ARBRE, RO BRR <r S 2, 400 

Agricultural, associate (1)---........... v 5 DARIN SE, Sri IE SRR 5 WER ; 4 DER eT RT RRR SSL SITIO, ARR, 11, 800-3, 000 

Agricultural, Senior (1)-.c.cc.ncesuanasn i TRS ATIE, [SNARE FE Shh 7 15 IR ro, IRAE Stel yo NE RNAS, li RANE, TeV RRR eed 5, 200 

Business, assistant (1). .....ccoceavcanee np CATE. NE SIRE, ais tii | i TI ) BR TTR ni, RRA, SOIREE SR A EERE, Ne 1, 860 

Financia) (1). cocci. esis uns ans smnsdnn san : 4 DERE DRNEL Sia EG NRE FRR : Gy PRET RARE. Wied Ya, Len ae Sole Ral 3,800 

Reclamation, assistant (1)... .....-... : Si EE RRS RRS ne SERRE SOR, PUI, NOOB NTR. | SRR CENA 5 : 8 EiAalie 2,100 

Reclamation, associate (1). o-oo oo. 12 IRIGY RT RL HU Ya MS I I Hl PRT a LT A 8 3,000 

1 Cooperative with State. 
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TABLE 2.—Showing for the fiscal year ended June 30, 1927, the number of appointments made from the different examinations, by sex and 
+ salary; and whether the appointments were made in the departments at Washington or in the field service. 
"to show the classification group in which the examination is placed—Continued 

The totals have been arranged 

  

Number appointed 

  

  

Preference 

  

F
e
m
a
l
e
 

M
a
l
e
 

        

                

Total (by groups) 

Examination sg a E a chy Preference 

oa °F = = 8 

a I~ = 5 oS @ 
Oyo | P2 Sa © 88 = 
$38] 2° (£88 | =28| 5 | § 

. Pol ed La = g = @ 

. ~ w |O } | = 

Economist—Continued. 
Social (child labor law administration) 

OSSISEONE C1). oor meme n wenn mano p) J ek El mn el | Beate IE OIEY 
-8ocial, junior (2)........ ns in vit le J EC el EGR, WARIS | Sse le 
Taxation, assistant (1)......-cceunensa-s J AR 0 Sm NS SR LAC PA | CT Th CR 

hii g yh eR R IR | CREGeR PLR TE : I IN Yee 
Editor, chief of press relations (1)... ______||.______|-ceeem- :. f malanin 2 eh 
Editor of scientific publications (1)_....______ b LA) Fe WER SERRE LE | atts LR 
Educationist, assistant (1)... _._.________ p FE MAAIRO San | aaa Xo 
Educationist (teacher training) (1)....._____ i 15 ROR EO SRO atl 1 
Floctric pump oDeTator{d) cc eee er mns mn) n eis afm tmnt oo on 5A | AERRINR TT 
Electrieal inspector, assistant (1)_.__________|l_______ 3 ALAR, AES Suan HAE 
LD Eel HH) RR REAR | Tani a 4 LOR 60 8 
Elsctrician, assistant (4) .0c.........cueocmeamilas cdo aibm onl 20 ) ig Inna FRAT 
aD Ue HEC) pl WRG | SCRE, Te TR 1] SER al Tinh 
Elootrichan, mine @). 0 tc oo ea ic Jeena a is 3 | FREE TROT 
Elcetriclan sS Relperd4). os ot ee i 3] Sie WS 
Electricion’s helper (radio) (4) -..ceeonimee ll ooo tena ; 8 RRs ed 
Elsctroplater(d) ir iene aan ea faa Fy abd ith 
EloVAtOr CONAUCIOT (2). oc cn omen mwen ave ons sole mmm ace x cn 107 Lo ERR 
Elovator mechanic's NEIDEr (2)...cu.iveeanedllo ceo [onmemnnlin cannes : 3s | Fale NRRL 
EleWator Operator (4). anon oman weet} co i fim a a rem Re 0 RR 
GL RL pis i RR AN | LR RN a Ry i 2g | FER IA 
Engineer: 3 

‘Aeronautical, assistant (1) ______________ ; ¥% SanAn ity Dear RT RE | 1D i RE 
Aeronautical, associate (1) ..._____..____ : Fy RENE, 0 RE ME a ial lle 
‘Aeronautical, junior (2)..._..____________ y 3 TIE 0 KORDA la eK i © 
Agricoltural, junior QQ)... .......cnu aon. ; 3 ol at IRR meal | a IRE 
Architectural, assistant (1)... _____.__._. 3 EEE Re WERE one FL IRR 
Architectural, associate (1)... _._.__.__ J §% RTI IE SSL, (RST Bis... 
Cartographic, junior (1).......____.____ ; £2 SET SNARE INS mi PNR     

Departmental 

Civilian Total 

= > 
[=] [1 

2 EBA 8 
D D 

-R = = 

TRE jE do i 
a= "io Se 1 

VR, Se ST hoes 
Enea 1 2 1 

IE SORE : 3 RPL 
SA Yio. 
———— fm Yi... 

rp Ty 

LF 7 & ig CH CT 1 

SER RN a 3 

ET neh a 1 I 
3 5 Mee 
Ypaoan JE                         

I 

[+] 

s 

Field pe 
Sa 

EE 
Civilian Total og 

[+] 

= 
> 2 I] 
< «a - 

2 g 2 a = 
DQ Q 

= [= = [4 5) 

ARCs in § 5 Bin So 1 $2, 400 
RENT oS LT EC RD 
HT in ¢ 38 acto 2, 400 
AALS Sa oR WELT £ SLR 2,400 
AE El Wa Ta; Teil 2, 700-3, 300 
Nasty AE Seta RRFHO ) SRM 3,000 
IRE ER SIA TR 2, 400 
AED SIR EAL TG 3,800 

8 fe ee LJ SR 1,140 
; vi + Ehsan 2, 003-2, 128 

401 1) i ar. 1, 020-2, 900 
Writ Wo Bl LY Es A 1,320 

8 Hale : 7 Neg ah 2,040 
EArt ut FAP 2 eeiien 1, 740-1, 800 

i PREY 105... 1, 280-1, 320 
| 5) E——— 1}----.-- 1,200 
yo Yr 2,040 

37 1 71 1 900-1, 377 
1% Tay i. ...- 1, 

"gn Ca RA, 900-1, 140 
Baa. yo well St) 

RANG C0 hdl : adil 2, 404 
mss 28 alm a Hn wl i ie 3, 000 

Blan / 3 Pl 1, 860-2, 000 
MOAR PER LW MENA sn RS, 1, 860 
Eng Sky Meinl REM hts elaine 2, 400 
Yo 3% 2, 400-3, 000 
: 5 Sea Yii-ol.. 2,100 
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Oeramie ll)... ainsi sin oes | 
Chemiesl, assistant (0)... ............... 
Chemical; jumlor (2y. Lo. Lio 
Cv (ys ih ln ls 
Civil, assistant (I). lo co sna 
Civil, associate (ly... .L.. 
Civil junior (@- = -C La iii 
Concrete (1). viol ob Lin 
Construction, associate (1) 
Drainage, assistant (1)............. 
Electrical, assistant (1). .............. 
Electrical, Samir (Q). oss el 
Fuel, assistant RES 
Highway, sasociate (1)... o.oo nus 
Highway bridge, associate (1). ___.__.__.. 

  

Highway, Junlor (2)... ume | 
Hydraulic, assistant (1)... 0.0 | 
Hydratilic, junior (2)... ..cacoao sis 
Hydroeleotrie (A). cota osonaciacsanais 
Hydroelectric, assistant (1). ._..___.__._ 
Instrument, associate (1). ....ooae..... 
Irrigation, assistant 1 5 FRIAR a SG 
Irrigation’ and drainage, junior (2)____.. 
Mechanical (aircraft power plant),assist- 
Cs DE RSET CLARE, SORTS Saab ad EC IA ae 

Mechanical, assistant (1). ......_....... 
Mechanical, associate (1). ..eueecuaeenn--. 

    

  
    Mechanical, junior (2) uo LL ic Lal lt, 

Mining (coal and metal), senior (1) __... 
Mining (safety service), senior (1)______ ! 
Natural gas, assistant (1). ___.__.____.___ 
Natural gas, associate (1). 
Ordnance, seplor (1) =... oc aa os 
Petroleum]. cn ous nmn der raan anno 
Petroleum, assistant (1)... iv aul 
Petroleum, associate (1) ......... REIREn, 
Petroleum, junior (2) ooeeeee momo. 
Radio, assistant (1)... .aeovicinrricoenn 
Radio, associate (1)... ...emsrmeveninenenn 
Radio, Junior (0). oni de eerie vrs on) 
Safety, associate (1)... ......cenvenunvos 
Sanitary, associate (1). --.cooeeennon... | 
Second assistant, Army Transport (1).. 
Structural architaciuiel) junior (2)..... 
Structural, assistant (1) a.oooooooooooo. 
Structural, associate (1)..eeeeeenensmnsns 
Tolgrapa and telephone, associate (1).. 
Topo ops hug ) 
Valu ; 

  

  
      

                                        

  

1, 578-2, 100 
3, 800-5, 200 

8, 000 
200-5 254 

a 1 
1, 860-2, 400 

3, 800 ’ 
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TABLE 2.—Showing for the fiscal year ended June 30, 

salary, and whether the appoiniments were made in 

ow the classification group in which the examination is placed—Continued 

1927, the number of appointments made from the different examinations, by sex and 

the departments at Washington or in the field service. The totals have been arranged 

  

  

Examination 

  

Engineer and deck officer, junior (2) ..------ 
Engineering aid (2) 
Engineering aid, field (2) 
Engineering aid, field (surveyor and drafts- 
manysenior (1). -: ede aein annem 

Engineering aid, senior (2) ..--o-oooooeooo-- 
Engineering inspector-foreman, senior (1)... 
Engineering inspector-superintendent, 

Engineman: 
Deck (4) 
Loeomotiveerane (4) ....oucev-iccennann 
Marine (4) 
Marine, chief (0); occ aaecnvndennmancs 
Marina gasoline (4). .co- loi lon eencionn 
Marine steam (4) 
Marine steam, assistant (4) cc cceoaao- 
Refrigeration, first class (4). ---ccceeeaa- 
Refrigeration, second class (4) ——-ccaeo-- 
Refrigeration, third class (4) --- 
Steam, chief (2) 
Steam electric, chief (2) oo ocoooo-- 
Steam electric, first class (4) --cccaoaaaen 
Steam electric, second class (4) -—-c------ 

  

    

  Steam, first C1988 (2). - euvecnennnnnnmun=~ 
Steam, second class (4) -acememeneonnannn- 

  

  

  

Number appointed ° 

2 

Total (by groups) Departmental Field P 
SS ~ 

—a ok ar Fo nel 28 
sd © 23 = 873 || Preference | Civilian Total Preference Civilian Total oa 

CER ETREE RE | ze 
® {ER {nD [sub = | = 2 E } = 2 p 
feg|a% (£22088) 2 |B 28 2 | 8g |B|2|8|8|8| 3 
“oa s 2%a | BSE < > & ° s o s 1) 3 I) S I) A 

~ 2 B oO Sif ig 1'al{=2 B= 2s = Bx = Fe = 

| TE MGT RELA. Aerio | ERAN! IEHLK Rati Sve BER Neng 51 Bl... >: § Rane | $1, 860-2, 000 
aE "3 REAR ON Fa 1: = ¢ -nmnne| Share FB {5 phelps 1% Re 1,680 

7 En URE aed Sia bo Ee Beh Be pn ee ine | LE 1, 800-1, 860 
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Steam, stationary (4). .c...ooouiaonioid 
Steam, third class (4)... 2... ......... 

Entomologist (1. si io nasil 
Entomologist, assistant (1). oo _.__.___. 
Entomologist, associate (1). o.oo... 
Entomologist, junior (2). ...uceuececcnnaan 
Exhibits preparator, minor (2)___.___.____.__. 
Farmmanager (1s Loc cco aii 
Farm superintendent, senior (1). __._.____. 
Ramer (BY. oon eo 
Former, expert (1).c..o coi oo aun 
Fingerprint classifier, assistant (2)_________._ 
Fingerprint classifier, junior (1)... _._.._._. 
Fire department, lieutenant (4) _.______.__._.. 
Fire department, private (4)... _____._.. 
Fire marshal (4) 

Forester (utilization), assistant (1) 
Fumigation mechanic (2) 
Furniture repairman (4)... ..... 0... .. 
Game warden, United States (2)__._.__._._._ 
Game warden, United States, chief (1) 
Garageman-driver (4) 
Gardener)... iene tacit San on 
Gardener, landscape (@). oo. oii 
Gardener, landscape, senior (1) 
General merchandise, examiner of (2) 
Geologist, assistant (1) 
Geologist, junior (2) 
Government Printing Office, apprentice (2)_|| 
Grain sampler (Qa. i oa 
Graphotype operator (2)... co oun ia 
Guard (2) and (3) and (4) 
Guard, chief Q. .. ...o lo he ato 
Guard, deputy customs (2) 
Guard, forest (2. i el 
Yom scooter education, Federal agent 

1 SN RE ENR SH Re 
Home economics specialist (foods and nutri- 
Hom junior (QF. obi aati 

Home economics teacher (2)... .._....... 
Home economics writer (radio) (1) 
Horsedfrainer (). 0 ooo tiny enn i 
Horticulturist (vegetable gardening) assist-   ant (2) 

        
  

                                  1, 680-1, 800 
1, 300-1, 680 

3,800 

1, 860 
1, 200-1, 740 

2,700 i] 

2,400 
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TABLE 2.—Showing for the fiscal year ended June 30, 1927, the number of appointments made from the different examinations, by sex and 
The totals have been arranged salary, and whether the appoiniments were made in the departments at Washington or in ihe field service. 

to show the classification group in which the examination is placed—Continued 
  

Examination 

Number appointed 

  

  

sc
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Total (by groups) Departmental Field 

: 3. I Frau voi 
is 93 =F || Preference | Civilian Total Civilian 
— 2 - —— | 

*2 1.7 :{% 3 | 
52 35, |°%4 21 132 [og 2 
es 1Egg21-2s 2 | ge | 2! 8| 2 | 8 2 z g 

5) S88 ES | '< |. ® < < = SA o | © | ow 3 hy 
wa | 0 o Fel R2lr]| 2 = = = & 

  

Hospital attendant, head (2)......___._.____ 
Hospital attendant, supervising (2) ....._... 
Housekesper (1). cuoen oiioid caine duns tinue 
Hulls, local and assistant inspector of (2)___- 
Illustrator, scientific (micro illustration) (2) 
Immigrant inspector (2). ocaceann ania 
Immigration patrol inspector (2)...______._. 
Indian Service teacher (2)... oo. .o.o... 
Instrument man )...c. incr nan anes 
Intelligence , special agent (2) 
Janitor (2) and (4) 
Janitor’s helper (4)... 
Joiner, master (2) 
Keeper, National Zoological Park (4). _..... 
Laboratory aid and technical clerk (1)..-.-- 
Laboratory apprentice, minor (2)...._......- 
Laboratory apprentice, under (2). _.__...... | 
Laboratory attendant (3)... 
Laboratory mechanic (instrument maker) 

Soniol (1). unciacalhasoimadns ent ih ren 
Laborer-iomigator (Do... owiooo ues 
Laborer-janitor, junior (4) ni Ta da 
Laborer-janitor, senior (4) - «ooo ____. 
Laborer, Postal Service (2)... coo. ______ 
Laborer, Store (D)... oop tun 
Laborers, construction, foreman of (4)_______ 
Laborers, foreman of (4)... o_o... 
Yampist{.coreaions. aici nnn 
Land valuation assistant Cpper Mississippi 

Rivor) (Dau cage tev inti i 

  
              

  

    

        
[PSII PIE) Fu Fp upp Spun Suu Guy Fp — 
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$1, 380-1, 740 
1, 620-1, 680 

1,320 
2, 700-3, 000 

1,680 
1, 860 
1,680 

1,200-1, 740 
1, 630-2, 200 

2,400 
1,020-1, 680 

a 

1,140 
1, 140-1, 320 

1,860 
720-1, 560 - 
900-1, 252 

1, 080-1, 500 
1, 500 
1,252 
1,878 

1, 140-2, 160 
20 
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Landscape architect, junior (2). .ceeeoooo_. 
Lanne oparalor {) -...ouue. oven n nanan 
Laundry employees: 
AU 0 RE ER A A RIT 
Jul a) SR RS NR. 
Distribator(D. canna 
Engineer (D.C . 
Foreman (1 oi a el 
Loundress (2)... os. at he 
Marker 0)... a. 
Operator (4)... 1 .. 
Superintendent (4) 
Superintendent, assistant (4)... _____.___ 

Lay ‘inspector, assistant (2)... ceu.... 
Letter engraver, apprentice (2). ......_.__.. 
Tibrarisn, hospital (P..  . oi for i 00] x 
Librarian, hospital, assistant (2)_.__._.___.___ 
JAbrarian afor (2) oe 
Librarian, station and hospital (2)......_.._.. 
JHA A) oy eas neta 
Library assistant @. a enn 
Library assistant, junior (2).....__...______ 
Library assistant, minor (@).... 0 2.2 0 0 
Library assistant, under HIE Se 
Lithographer, artistic, junior (€)) SNC IN 
Lithographer, mechanical, junior (1).._____. 
Lithographer, mechanical, Senior(D.......- 
Locomotives, inspector of ‘© esa Lins 
Loanberman, senior (2). otic hen 
Machinist (4)... nro tral 
Machinist, foreman (4) 
Machinist’s and foundryman’s helper (4)... 
Machinist’s helper (4)... i. oo i iosl 
Maintenances man (4). oa. Losin 
Maintenance mechanic, general (4). .._.____ 
Map modeler, roliel assistant (1) ~.o. oo. 
Map printer’s helper 4) 
Marketing specialist: 

Assistant (2)... ob all 
Grading cotton 

Chief (1). io oC als 

   

  

Hay inspection (1)... cov vaniitaanns 
Dine REA SE SR aa oY Ta 
TAvestock (1). ivi nici buna srnn inns 
Yonltry products diya oi . 
Wool (1) 

EAR 8 SRA AY IR RA Hl   Mathematician, junior 3 TRE ERR A 
Matron (2) 

1 Cooperative with State. 

                                      
  

  
1, 

1, 320-1, 500 
! 140 

    

1, 860 
1, 600 

720-960 
660-1, 140 

1,200 
900-2, 100 
720-1, 800 

900 

2, 000 
1, 578-2, 220 

1, 800 
1,377 

1, 252-1, 502 
1, 140-1, 320 
1, 500-1, 565 

1300-2, 400 
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TaBLE 2.—Showing for the fiscal year ended June 30, 1927, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments at Washington or in the field service. 
to show the classification group in which the examination ts placed—Continued 

The totals have been arranged 

  

  

  

  

  

   

  

                                

- 

Number appointed 2 

Total (by groups) Departmental Field = 

M : — [ Le J. ~rs = E 

Examination gi 1s 18% . dz Civilian Total Preference | Civilian Total i 
Sa os = o Hd De 

4 “8 (gE | eos 2 2 = 2 = = 
D or—t 0 - © 

SE8| =” | 55% | 238 Eg | £2 |8|2|8|g8]|§8 3 
© = 0 — [5] 5) 5) & wa |D 3) 21 2.1 & S11 = a s = =) 

Mation, Beld (DO) cecal aby 37 | ER on, INS Tate on RRR ER | Reet Ran Sn EE ed 1 IRL 1 $1, 380 
Mestiontter(dy.  eenceirameniege -§ | POSE BURN tar Saal ORIOL Biel. Resin 8 feweess 1, 22 SIRRERE 1 AOR 1, 020-1, 680 
Mechanic (carpentry and painting) general 

La NR TEIN, FAST, PI SaaS BR | Ae Ia FC JEUNE diego: Senate) Bb colina, Well . fo Leider! . ge PIR 1,570 
Mechanic and ‘dockmaster, master (2)......[l-mreeenl=memmeelamemanaal | 1 lleeeee eee nef me emf ee me mf se eee ees i Dn MRR JenTe . 15 ER 3,130 
Mechanic, general (1)... evo veemecccecmmae fmm mmm] meme ce afm amma Clee een ane eee faa 2 aie. 2 Peele 8 Penal 1, 380-1, 860 
Mechanic (general), jumor (A) -eococmeeean|[-ammamn]mrmmmme]ommmmeal fleece] emcee emma eee mmm fe mee mee i a PALI 3... (pn aRe 1, 200-1, 680 
Mechanic {machinery (4). cove ee cnae as cles mmmaaf mms eco caad ll eel te eee Re ell fee ee . BR Sn 1, 260 
Mechanic, navy yard (4)... ceo ee cm eemn ffm mmmmm nf momen ae] 6 BAL Heese mena] ef mem fame 1,811 {oma 5,030 {ic ne LR EVAR | emis Baca 
Mechanic (power and pumping plant) (3) -_f].c=eems}-=msmmafummmmnma] lene sles afr ee ra deme eee cee Ee em eee ff eee fe meme] fens : $5 Dine 1, 800 
Mechanic, subordinate (2). - oc cccecacaaaa- 12 §---=-. 7 Seyi | LIPASE ECTS GRENING, Poti Rasa In 900 
Medical interne (psychiatric) (1) --ceeeueae)j 5 |-me-mma]oommmee meme eee eee lemme eee eee fe eae ileal 3. ao. 1 baton 1, 860 
Medical officer (1)... oo iincenaninncnnill BE jrr=mn=jopsmeeselee ess ionlsconsn]=s rons |sararalanr sagas srans]r=s race 25) ia 11 36 1 | 11,2004, 200 
Medical officer, assistant (1)occoccoeocmmmaaa|l 24 Jomo mma meee fmm em eee fee meme em eee 3 MRE 14 23 1 | 11,500-3,400 
Medical officer, associate (1). meee coeaceeanl 4B eee mmm eee eee cme eee eee eee eee 80 {eave 12 42 1 900-3, 600 
Medical officer (interne) Junior (1)......aacaicfl 0 12 omenconls cnmnmnal-ccrsmnifler nena mt fmm enna mm nnn] smn fem ra J ARRIER, vee0y) Tran i nin s i FORGE 1, 800 
Masieal officer (assistant anesthetist), junior 

PARR RE REAR EE DRS 1, 860 
Medical ‘officer, Junior (1)... co occcavnuaeas 1, 860 
Medieal officer, senior (1)... ocr eecnces 5, 200 
Medical technician (pathology), senior (1)-. 1, 860 
Mess superintendent (3)..-----emeeeeacennan 1, 860 
Messenger, assistant (2) - oc ccceccemcenaaaaa- 600- 900 
Messenger boy and girl (2)--cecccmeenaaaa- 00-1, 020 
Messenger, Janior (2)... oc ooo dininaieas 600-1, 127 
Messenger, motor cycle (2). occa. 00 

Messenger and skilled laborer (2).-._.__.._- 1,020-1, 377 
Metal snop, foreman (3)- ------<ccccnacacsan 3,756 
Metallurgical laboratorian (2). - -cceeaeeoaoo 1,352 
Metallurgist, assistant (1) - --ccccccamaana- 2, 128-2, 403 
Metalurgist, junior (2). ----ccereeneneinenns 1, 678-2, 100             
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Meteorology, observer, junior (2)...   
Meteorology, observer, minor (2). .--co----- 
Meteorology, observer, under (2)..--------- 
Milk specialist, associate (1). ..occooeooaoao- 
Mimeograph operator (2).....cceeeuaeeean.- 
Mor picture photographer and operator 

Moliigranh and mimeograph operator (2). 
Multigraph operator (2)... voeeeeeaanca- 
Multigraph operator, junior (2)....-..-.__. 
Music teacher, Indian Service (1)..oocooooo- 
Naturalization examiner, law (2)... ___..... 
Nautical assistant (De... ..ccvanuunrnastannn 
Naval stores classifier, assistant (1)... 
Navigation officer EL TR SOA pA Bh 
Nematologist, junior (2). -------ocooooooo._. 
No cacao training department, princi- 

Vial WE Re ae a TELA ET 
Nurse, gradaate (1)......3ce.enoieenas 
Nurse, graduate, visiting duty (1) 
Nase hes@ (1)... 0 ad ciara 
Nurse, practical (2). ooh ea aiiaanans 
Occupational theraphy aid (1) .._.__.._.____ 
Occupational theraphy pupil aid (1)... 
ON EZNZOr (1) as oo isan non me mmm aman s 
aL Re A PR NR Fe Sh TR 
Opener and packer (2)... ..ccoun oe caacian- 
Operative: inant ea 
Orchestra and band leader and instructor (1). 
Ordnance Department, apprentice (2)_.___. 
PORE (4) co i iia a mm nah 
Painter (inch ction cane icra as oun 
Painter (airplane doper) (4)..cccocceeeeaoo.. 
Painter, foreman (8)... co. uomuunsieansson 
Painter, sign writeri{d) . . -ccecacecnccinnaie 
PAHIEr'Sholpor (4). ...c cnnrarunssurnn vows 
Parschute mechanic (1)... ic amine vociunns 
Parasitologist, associate (1)....cccvevennen.. 
Park foreman (4)... ...chc.iviceramusnus 
Patent examiner, junior (2)........_. 
Pathologist (forest diseases), junior (2) 
Pathologist (forestry), assistant (1). ........ 
Pathologist (root crops), assistant (1) 
Pest exterminator (4) ..cuesnennmenwenmsanmen 
PITACISE (D). oo ioe Swi om we ia a 
Pharmacist, Jnnior (2)... .ciovcn ons wnbmnnnmn 
Pharmacologist, SOMOr (1)... ivuunenc anne 
Photographer, assistant (2). ..ccoacaccmaan.- 
Photographer, Junior (2) .....«cacesscanmanas 
Photostat operator, junior (2)..--ccccceeeaaa 
Physical QIrector {1).cveeevvandnvnuniseasnan 

1 Part time. 

                          
  

             
  

    

1,320 
900 

1,140 
3, 600 

1, 140-1, 200 

1,320-1, 680 
1320 

1, 500 
1,320 

1, 320-1, 500 
2,100 

1, 500-1, 680 
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TasLe 2.—Showing for the fiscal year ended June 30, 1927, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments at Washington or in the field service. 
to show the classification group in which the examination is placed—Continued 

The totals have been arranged 

  

Examination 

  

Number appointed 

  

Total (by groups) Departmental Field 
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Preference Total Preference Civilian Total 
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Physical director, senior (1)_.. 
Physicist, assistant (1)..__... 
Physicist, associate (1) ......cii ulna nenn 
Physicist, Junior (2) orl Lio Lanai lls 
physicist, radio (1). oi nana t | 
Physicist, radio, research (1). cco ooo 
Ehysicist, research (1). oi. cavdaninnnas | 
Physiotherapy ald (2). C0 ce ais | 
Physiotherapy assistant (2)... ......._.__ ! 
Physiotherapy pupil aid (2) - coo. | 
Pilot da aan 
Pliot assistant (A) 7. 1 en aoe a UL 
Pilot, motor laumel dy oii. ae vain 
Pilot, yard hi an nnn 
PIDE Fer (Yee re urna me Te ns 
Plant engineer, assistant to chief (1)________ 
Plant physiologist, assistant (1) 
Plant physiologist, associate (1) f 
Plant quarantine inspector (2)... ooo. 
Plasterer dy ae ai 
Plasterer, senior (4). Joo Leadiuoiuaniins 
Plasterer’shelper:(@).. oii. aiid 
Plumber @. Liisi adi a i ae 
Plumber and steam fitter (4)-. 
Plumber’s helper (4)... __. 
Policeman (2)...-ovvecaesicines 
Policeman (ship keeper) (2). -ccooccceoaaaann 
Pomologist, junior (2) 
Postmaster, assistant (2) ..........cuvcecn nn nne- 
Postmaster, fourth class (2)... ocean. 
Poultry husbandman, associate (1)-.-...._. 

   

                
                

   $1, 860-1, 920 
1, 860-2, 529 
2, 520-3, 180 
1, 860-1, 953 

3, 800 
5, 200 
3. 000 

1, 680-1, 860 
1, 320-1, 680 
1,140-1, 320 
1, 500-2, 100 

3,050   
1, 140-1, 680 
1, 700-1, 800 
1,127-1, 402 

: 1, 860 
2, 300-2, 500         N
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Poultry husbandman, extension (1)__._..._.. 
Poultry man (2) ao oe nd 
Pooliry'man, assistant (4)..........7___..0 
Pressfeeder (2)... lt. . i athaaaa 
Press feeder, lithographic (4)... coe ceoeeoo. 
Pressman (Yi ae 
Printer: 

Linotype operator (1)___._...__ 
Monotype operator (1)...- 

_ Proof reader (1)... 
Printing pressman (1)...._.. 
Printers assistant (Fy io i as 
Probation officer (FQ)... oii he paiat oo 
Pomp man (4). 1 U8. inser aia 
Purchasing supervisor, foodstuffs (1).._._.__. 
Quartermaster (4). ioe mane Loa 
Radio inspector, assistant (2) ..._......_..... 
Radio maintenance and operations super- 
VSO eid 

Radio operator (1) and (4). occoeeemeoe oo. 
Radio operater, senior (1)... Sia is 
Range examiner, junier (2). ........_._._.... 
Ranger, forest (ZY. ooo ol. pEamtag io - 
Ranger, reservation (Fy... o_o. 
Refrigeration operator (4)... oo occeeeooo__ 
Rehabilitation assistant, agriculture (1)_.____ 
Reporter, livestock market (1)..oooooooo___. 
Rigger Structural) Qiao 
Road construction, general foreman (1)..__. 
Road foreman (mountain road and trail 
CORSHOCLIONY (0). oa isv vio cna sienna 

Roentgenology, laboratorian (1) 
Roentgenology, laboratorian, assistant (1)_. 
bar ET ER Ak I SA Ne) 
Sanitary inspector, assistant (2)..e...ooo_... 
Sanitary inspector, junior (B.. eee... 
Scale expert, automatic (2).....oceivcenuen-- 
Beer (D0). Ct ih ena ara id 
Scientific aid, assistant (9). ....ccoumnucuuna. 
Scientific aid, cotton classing, assistant (2).. 
Scientific aid, cotton testing (2)... 
Scientific aid, dry land agriculture (2)...... 
Scientific aid, horticulture (2)... ________ 
Scientific aid, Junior (2)... concen ciciavanss 
Scientific helper, minor (2)... .ococceeeaooo 
Scientific helper, under (...cuuecuuicanenen 
ran A a he AIL 
Sewage disposal operator (4) «ce ceccocaacuan 
Sheot metal Worker (4). i.  ccememasmsmasas 

  

                    

— 

  

comme. 

  
—————— 

      

———————— 

            
    

  

  

  
  

    

1,28 
1, 500-1, 800 

1, 200-2, 529 
1, 320-2, 100 
2, 504-2, 629 

td 

2,754 
2, 404-2, 629 

1,127 
2, 400 

1, 140-1, 320 
000 

9, 254-2, 404 

1, 320-2, 100 
1, 080-1, 560 

780-1, 380 
» 080 

1, 800 
1, 200 
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TABLE 2.—Showing for the fiscal year ended June 30, 1927, the number of appointments made from the different examinations, by sex and 
salary, and whether the appointments were made in the departments at Washington or in the field service. 
to show the classification group in which the examination is placed—Continued 

The totals have been arranged 

  

  

  

  
  

    

                
  

        

= 

Number appointed 2 

Bn 
Total (by groups) Departmental Field A 

: — LJ Le] J i = g 

Examination 8d (2 |z7 cbr Preference | Civilian Total Preference Civilian Total og 
2 a og = © 8 : ga 
@ 58 | 85,282 3 2 2 3 2 2 a 
AR a | 282 | wl =) < o © o © o © ® n 
seE| 5  |Eeg|s28| 3 |8|3 | 8| |B | 3|8| 3 |8B| 3 |8 a 
~ mw |O 1} vil OR ER = [4 ed SB = = = = S 

Shoe factory instructor-foreman (1) 78 imei de £53 Va $2, 400 

Shoe factory superintendent (4)... Yi... Blocaenas 3, 000 
Shoe and harness repairer (4) - cc ccceeoceaea- i $5 DEER Senn 1, 140 
Skilled employes (D)....ioocici-ccaiinchnnas 6 1 6 1 1, 140 

Skilled laborer (qualified as marble polisher) 
SR SRS SUN cea ae Gh) LE SARA Aesth | FREER Pree) PRAIRIES } A CERN PIR FE) Cpl Ren Sor eal 2 5 RN PRR ea Tie. .2..a 1, 320 

Social worker (psychiatric) (1) ccooooooo___ + Fain FUR SSR CRU 1 Seal Teg Yea! LIRRea SOTRIEIRIG Aan) TR 7 Felsina 449 .....8 53 1, 800-1, 860 
Social worker (social hygiene), principal (1)- 3 Feutonk ny DROME Shania (REN RON SRR RGS SRipe i oi ei PORTING | FRIST PIRI EIS : 58 PUR 3 1, 680-3, 000 
Soil surveyor, Junior (2)... cc ceccmeem iene y 5 FRR Vi cle Fan lees | Sol al Thain FOR CS  VORIERT Sein A Silo 8 vidas 1, 500-1, 860 
Sprinkler-mechanie (4)... . - -cceceemmnmnnnflotn mr eclenamae faa nnans 5 Pb es FOCRO0 FER FERS VOR | Lal! INE LE FD : 3 EGR, 1,440 
Statistician (1)... anes cena aec icin. 4 EET piv ERSOtiNR | hia FUER CERO, l1j.....% 2 So FOR 3 RO Spe 1 ERR iat Ln Fane 3,800 
Statistician, assistant (1)... cceeecdunnes x ot CO io BREE | Wael | RSS SU STR PU PU OW SR ISIE UT BR Yl.....of 1 2,400 
Steamtter ()-Ll a eta le es len bn wales au mnn 12 s 55 AeA ) Ig TTR, Vi PAE pS taal Sli oo 10 ae 1, 500-2, 254 
Steamfilter’s BeIPer(d) iu nih i sci cre Han sme} son en wla ss rons 111 81 TOON TREN anes Shralien aR, Jeng > ead 2 Bar fend 05: L. 1, 140-1, 487 
Stenographer, Janior (2). . .----=cesceinsnmma|lszee===lroz muss 1,151 |. -uicaa- [5 TR 42 | 298 48 208 22 6 85 692 107 608 Reconceimmon it 
Stenographer, principal (2)... ..ccaaiciccalmme mmm ein erm 14 PRASEHRRE Sal PR Fair DE Eu! Eig Sul oan «MIRREN | NESE, UR DUE FRE 3 1, 500 
Stenographer, Senior (2)... .iciicacaizcanoe|zannennlen RAN Sl ica Yiaits 6 16 7 16 6 2 11 39 17 4] Jlooubicenit ana 
Stenographer and typist (reemployment) 

| Ri Vo Ra Tab A ERR an 24  § 4 1 4 1 2 1 15 5 17 1, 200-1, 600 
Steward (I). oh iit ona rrmanm=ndcaninre 2, 200 
Steward, assistant (2)... ic cece 1, 250 
Steward, second (4) 1, 518-1, 860 
Steward, third (4)._._._. 1,278 
Stockman-checker (2)... ..oveercemunens 1, 127-1, 402 
Stockman, technical stores (radio) (2) 2,103 
Storekeeper (2). oii tannins tae e San 1, 080-1, 600 
Storekeeper-handyman (2) oc -cccomamaaaa- 1, 860 
Storekeeper, JANIor (2)... acca e an manen 1, 140-1, 320 
Storekeeper, medical supplies (2)... .-.-.--- 1, 500-1, 560 
Storeman (2). .....eeveeomemrmmcm cma mm —————- 1, 140-1, 252 

Storeman (Naval Establishment) (2). .----- 1,252-1, 427                 
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Subelerferl (Fat sa 
Sugar sampler (2): ..eteeaaitoi dail S 
Surgeon’s assistant (1). ..eeioegano itl 2d 
Surgeon’s assistant, operating room (2) .__.__ 
Surveillance inspector, junior (1)... ....._.. 
inv na eG | ue Rh a TRE 
Surveyor-draftsman, assistant (1).._.____.____ 
Swine herdsman (1) 
ov CSTE SERS 
Taflor, foreman (4)... o.oo ooo 5 
Pechnoelegist (Doo. oi 
‘Technologist, junior {.. coc i il. 
Telegraph operator (1). coe 0000 
Pelephone Operator (2). ue. oueecee con ioe a: i 
Telephone operator, junior (2) ._.._._.______ 
Timber inspector, assistant (4). .._._____.___ 
Timber scaler (2) 
Timekeeper (and (By... oi... lui. 
inner)... cecu denis iat, 
Tinsmith (BD... . aul, 
Toolmaker (4)... i... sis 
Tracer (mechanical drawing) (1)... _.__.__.. 
Trade and industrial education, agent in (1). 
Trade-marks and designs, junior exami- 
TL Tee Se A SRD sl 

Transit An)... ia 
RR anSIotOr (TY. a 
‘Translator, assistant 2)... ...... oil il. 
‘Translator, principal (Folio a 
Tronslater, senior (2). io ic tani 
Transportation tariff examiner (2) .._._._.___ 
Truck driver, automobile (4)... o_o __.___ 
Truck diiver—handyman (4) o_o _______ 
Truck driver and maintenance man (4)__.__ 
USMASter (4) osu acme ai dnl 
Typewriter repairman (4). «omeeeeivmcaaa.. 
‘Typist (reemployment) (2)... coi. 
BYDISE, JOMIOP (2) ci cmv en wim sim mins mms 
YD, Senor (0) i ci fiend ih 
Utilities mechanic, general (4)... _..__.____. 
Valuation examiner, senior (1) 
Verifier, opener and packer (2) 
Veterinarian, junior (2)..oeeen.... 
Vocational advisor (1) .....____. 
Warder (head of cottage) (1).. 
Warder (housekeeper) (1)... 
Warder Geliefelassy (1). o.oo i 
Warehouse examiner, assistant (1) 
Warehouse foreman, assistant (3) 
Warehouse tractor operator (4) - 

  

  Warehouse trucker, cold storage (2) and (4). 

1 Piece work. 
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3,800 

2,020 
1, 140-1, 960 

960-1, 560 
1, 000-1, 860 
1, 127-1, 800 

2 y 

1,277 
1, 409-2, 400 
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TABLE 2.—Showing for the fiscal year ended June 30, 1927 
salary, and whether the appointments were made in the d 
to show the classification group in which the examination is placed —Continued 

epartments at Washington or in the field service. 
the number of appointments made from the different examinations, by sex and 

The totals have been arranged 

  

  

  

  

          

        

  

  
    

    
                                  

iT 

Number appointed 4 

| ; Ba 
Total (by groups) Departmental Field ke 

: : — 0 .. ~ry & | | E: 8 

Examination £8 | 2 | 8% |=gg | Preference | Civilian Total Preference | Civilian | Total = 

Rex! 21578 | = 
a = = = o,r = 2 >) © 0: | po 

Cool 2 | § Sm | ©3879 a c = = | = 
egg 2 £88 | »22 | 3 g | 2 g 2 g 4 g! 3 2 Z| 3 
“RB | 8 2a | s=8 I) I = I) 8 =) = = = A 
~ «15 oO WE EO SE = = p= = = = 4 =) 

Warchomseman (2) Soll Cl ele we meu oe mon mm emo 73) DRE, What SARIN Seiad SERIE THA ff Pa 4 $1, 020-1, 500 

Wakeman (ZY. or lee dL hcl encennine nmin CL | RRR mation TRAE IN thdrihers RENEE 40 uci ln 4 1, 260 

hi TE YS IE TE Sem DN i epi e Be | SHOR havin, SRG I j 3 SANA Sete PUI Rol Se WE Oh s J hi na mia 1, 680 

‘Weights and measures, inspector of (2)... __||------- i a an, emi geile’ | UNRTE: Smet MNES insti ak LOT oh MYRieeRy | eat dani, Beare 2 2,400 

Weights and measures, inspector of, assist- 
ts TR lw a pL Se ERAT | We Yimaeid oo ; BE papain bode 10 Se : bp NER 0 | tonslals RRO ntenan Cl Se SO IRI WEL 1, 860 

Walder (A) i ori sms tnmmdimara sas en] ere na mm nal mice a ses p gi | nbn eton nA biter worst tie BobReiind ature | NENG SR rene {ot t 5 pa 1, 800 

Welder ang brazer (DF. a. heii. ii incu mi mn] ne Eafe afm em srw go ple ve SAC) eT nl Madera: BUDALRD, M8 MESUSERLNG | lating Hhiees CS pa mae ; SF Masabosasiny 1,878 

Wheotimani(a) od. J oil ih hi ide le ec mn s]ins mum nn ames ge SERRE SEIN di MEGS edi ak Manat 5  § MAES sr an 1, 098 

‘Wood technologist (1)... . ili. Lol i i.. : i TRIER hail Yonah | LIAL wishin Woe, Co) RATES Sa Tae fo eRe | Kein] Iba ; I Made rio 2, 400 

Zoologist Jano (2) outa n a le dt em nm mee : 3 el IE, Re el WTR re ol PN SIRI plese : 1 Sie | phate, 1, 860 

Miscellaneous skilled and semiskilled labor 
positions peculiar to— 

i 

FadianBervice ti ile cman meme at nn na CE RS ble ai a TRS a Ia thie! | DUR pelea 08 {iene HE Patan 1,140-2, 400 

YighthouseiService. ioc oi ta lo weenie mente moe ncs 3 500; Pe ME ERR DARE Mingle Lt oped isan 1 Ls raid | ee LIN, 8 Eis 1250 ee 125.4... LC 960-2, 160 

Reclamation Sarvica dio oo ale ato] mamas ia y= 7 Fy TL NOR mit Son Si MOAR] lang ee Yiri..o 162 [a ecenas 16342 nat 960-2, 700 

St. Elizabeths Hospitaltl. .... cvvemevaffs ss sas)r sm swnpjr=mntin p 1 AER niall wagon BIE 30 alee ep - REEREAL 148 38 150 38 900-1, 140 

Treasury Department... i... io. oflesneanelesnmmms]-emenek TRE RU he a0 CORE I MR SL Yeas 6 1 7 1 600-1, 440 

Neteranis Biel eo dias fanaa sili Fenn pnp nan =n 0 ERE an cote AR © Mie aloe, fey Baie 10°} 32 8 42 8 900-1, 380 

WarDepartment..... cao [leeerenilnm nf re ann 051 1) 3 RR Su SHI ON SR Lee A, Mea 326 1oivaas 1,431 152 1,757 152 900-3, 819 

1,072,| 1,529 | 20,664 | 15,512 367 10 | 993 | 705 | 1,360 715 || 9, 465 105 | 23,885 | 3,247 | 33,350 | 3,352 |[-----eenmoaiia 

Total, competitive classified........... 138,777 | FRR CP RO IE DR ad IT A Ra Cre BRET         
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Unclassified: 
Philippine Servies.. . . il. cc.-ii ils = 
Postmaster, first, second, and third class. 
Unskilled 1aborer..... io -aiana.s. anni 

Total, unclassified... ..occeunoivnnas 

Noncompetitive for reinstatement, transfer, 
and ProMOtION.... cvs ie ini ad einen 

Grandiotalie..c. lui teen een 

  

  

  

  
  

  

  

  

  
    

  

806 | 200 | 1,555 | 545 

13,286 | 

1,968 | 1,874 | 23,136 | 19, 556 
          146, 534 | 

J                         
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APPORTIONMENT 

In the accompanying table the States are arranged (in inverse order) accord- 

ing to the relative percentage of appointments they have received. The first 46 

States and Territories are those in arrears of their shares of appointments; the 

last 5, with the District of Columbia, those in excess. 

This order (determined thus by the proportion of appointments already 

obtained) gives States their standing for consideration in future recruiting of 

the service. For instance, of the 33,326 apportioned appecintments actually made, 

the State of California, on June 30, 1926, was entitled to 326 on the basis of its 

proportion of the national population as shown in the last census; it had 

received 52. Five States and Territories had received lower percentages of 

appointments; all the others, higher. California, therefore, stood sixth for 

future consideration. The order shown is not fixed; States are advanced or 

lowered in standing as they gain in appointments or lose by separations of their 

citizens from the service. This arrangement is designed to secure to States 

through certifications of eligibles from the various registers their just proportion 

of appointments. Exceptions to the apportionment requirements are discussed on 

page 109 of this report, with reasons why it has been impossible to maintain an 

apportionment with mathematical exactness. A comparison of the figures in the 

fourth column of the table with those of the first column shows the gains or 

losses in appointments to States between June 30, 1926, and June 30, 1927. The 

‘figures in the last column represent the number of appointments each State or 

Territory would have if it had furnished enough eligibles to secure its full 

share of appointments. : 
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TABLE 3.—Apportionment of appointments from July 16, 1883, to June 30, 1927 

  

      
  

  

  

            

        
  

  

  
    

Number 
of ap- 
point- 

ments to 
which 

In serv- Adpoini. Separated n serv- iv 
" ice on | ed since since ce on ate 

State or Territory June 30, | June 30, | June 30, | June 30, | and Ter- 
1926 1926 1926 1927 ritory is 

entitled 
(based 
on cen- 
sus of 
1920) 

In arrears 

1. Porto Rico LL ANA 3 21 403 
ATER Le eh i me wm 2 [ener senate anes ans 2 17 
3. Hawaii 9 Yi 10 79 
4. Oklahoma 185 25 36 174 629 
5. Arkansas 157 19 18 158 543 
6. California, 326 52 67 311 1,063 
oe TPBRAS. cv in in nh hm wm amma ane Sea aE a mae 494 58 105 447 1,446 

8. Louisiana 195 16 27 184 558 
9. Arizona 39 5 9 35 103 

10. Wyoming 24 3 5 22 €0 
11. Michigan. 4€0 39 56 443 1,138 
12. Georgia 406 30 64 372 
13. Washington 179 32 32 | 179 420 
14. Alabama 327 33 47 313 728 
15. South Carolina 244 32 or] 249 522 
16. Wisconsin 396 43 48 | 391 816 
17. North Dakota 95 16 14 97 200 
18. New Jersey 491 47 53 | 485 979 
19. Illinois 1,013 109 118 | 1,004 2,012 
EL I I SR 200 22 29 | 283 555 
0k, NW MeXi00.- «nc alte nada rR dv fi ion mm ie 60 7 10 | 57 111 
Rn RR SIRI a ED SU 121 17 13 | 125 243 
00 7 A AH es PAIN RS Bh ek WC Fe TN ete 3 65 15 10 | 70 133 
17 I A 0 RS RE SR 0 Rn Te CRO MN 995 82 141 936 1,787 
25. North Carolina 439 48 49 | 438 7 
26. Nebraska 217 37 28 | 22 402 
27. Minnesota 400 80 58 | 422 740 
98 Nevada uo oo on i a Ln int 14 5 5 14 24 
29. Montana 103 20 2} 1 102 170 
30. South Dakota 110 18 9 119 197 
BNW YOPK. ab al intl 2,081 180 242 2,019 3,222 
32, MiSSOM ie i Lem amne ener hitmen tm em a Hn mr agin 649 100 86 663 1,056 
83.7Conmectictl. ic oe. ule mnrcadal valu aii Liao 20 277 53 58 272 428 
B,D OIIOT0R uc iv oe ir sh sis = ret mt ria re nian 0s 510 26 65 471 725 
LE Le Ce a ER a ER RD 204 16 20 200 300 
LOR EL CU NAL a A NRE ge a RR a 91 30 27 94 139 
37. COlOrad0. cai cde va Manin = ann mem ew ma 202 34 38 198 291 
38. Kentucky... 521 44 51 514 749 
39. Kansas. ....-- 371 55 47 379 548 
40. Pennsylvania. o.oo canieaa. 2,054 174 234 1,994 2,705 
CAHIR Ty ROL gS on LTE DET ST 748 50 96 702 ol 
AD, OWE. ono vs gisir mmm swam a ed Ad is sm ln 574 108 2 610 745 
C3 iNew Hampshire. oa Ca Se LT 121 1 12 120 137 
de Rhodesia... ee at ei an 169 31 32 168 187 
45, MassnclIUSOLES. ou wide dies 7 ibm mn en wd mm segs wo 1,125 150 169 1,106 1,195 
46. West Virginia....... MARTE A oA os Dm es sami smi 440 40 51 429 454 

In excess 

Ll NVIaING. on tcc ia wa miss wm ect shot 8 cA i 246 17 22 241 238 
48, Dl WArE sid v onl th ain Enns Sm da a Sa 86 5 12 79 69 
BO. VOLINIONIL.. oc <2 mi mime som sitios mm in 5 i en Er 150 15 21 144 109 
50, Virginia. oc ois Canaan dan arama a dvs 2,249 242 242 2,249 716 
USEEL  R AR OSE E R 2,208 235 262 2,181 449 
52. District of Columbia... oc... ... iit uutiin inns sams 10, 789 1,274 1,259 10, 804 135 

DOA] cai emi min chit vig os RG Wn dw eas 33,745 3,801 4,220 33,326 ®)       
  

1 This total should be the same as the total of the preceding column, showing total appointments charged 
to each State and Territory. The last column shows the number of appointments to which each State 
or Territory is entitled of the whole number of appointments actually made and is the number each would 
have received if all the States and Territories had furnished sufficient eligibles with the necessary qualifi- 
cations for the positions to be filled to permit an equal distribution of appointments.
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POSITIONS NOT SUBJECT TO EXAMINATION 

[Thejclassified service does not include positions filled by appointment by the President subject to confir 
mation by the Senate, mere laborers or workmen, nor positions under the government of the District o 
Columbia (positions in the fire and police services although not classified are filled under the civil service 
rules), Library of Congress, legislative and judicial branches, Consular and Diplomatic Services, Pan 
American Union, Emergency Fleet Corporation, Federal Farm Loan Board, War Finance Corporation 
or the United States Railroad Administration] 

TABLE 4.—Showing, by departments, the number of positions. with compensa- 
tion in excess of $1,500 per annum which may be filled without examination 
under Schedule A of the civil service rules on June 30, 1927 

  

  

      

      
                      

Paragraphs of Subdivision I, of general application | Subdi- | 

| visions | 

Department or office LA Total 

12134516] 7 18] 9 [13]14] 15 |16|Totall inclu- 
sive 

Eh Saad nT Ne ml RY Fete) RARE RE STE i ed ey 2 RRL 

The White House............... Fr los AR VO rl DR LR BSR BU, 1 TH Sia, big Wil” 8 Ee ery 34 
VIB is de tb i wl pk mi me 40 (RTS Rat WTR Wd] Co, BERR in 0. Bn me! Ne is 1 67 68 
EBs £0, 2 CON AN RS AN J HST I by B88 oi Sl 5 v8 BENS 27 Vea ws Ra ER 208 438 

BL = 2 i 2 ue oo 0 i ce me NA; SEA RAI Pry EDGR 181... 1-16°170:}. .. DO louat 105 28 133 
TOASLI00. ord aw wii a mnwig in 5 wn = SR RE br) 0 DOR DNR ROMO Linley CARON SAL CRU Bott t 6 | 484 ¥71:1:1,255 
Post Office. iy o.oo ais pie Le NR 7h + all SRN Dg RES Nt ie Bl 0 OE eli 13 3 16 
Eh gee i NR OE IT bt J SA LI SE re TE RE B10 8 pe a, Bl? J 70 167 237 
Interldroi ob fiance cn, Hf WE TC Ree CER RE I Be RR REE Oe] 1 109 324 
Asrionltaye. ooo Lt BELGE REE a CAT 0 Be | ui pd Sha 483 | 497 
COMMIT. Liha cas asa SE Ne mt Sl TR GAR 1 BE: id IR USI 0 94 25 119 
CTT a Sa 7 TR 38 Sh pA Ei Bl OTIS TAETR Wal ll Rit Ae Sn 21 34 55 
Government Printing OMice. ...f 11. oooh ode alo at a bh uy ns i I RE 1 
Interstate Commerce Commis- 
in ee ERE SRE Akad LI Fe BE wn en iN eC eal CCR Bn Ie SE Rca deat Li 2D 4 29 

Civil Service Commission....._. Slaw VICI pie: RA RARE BR] CTE a ORI Sai Ja AE 167 PERN 1 
Alien Property Custodian....___ a, Tea EY WIN, Be Id RE BR SC GG RRL IER Soilecueds 1 1 
Panama Canal... ooo... ...... EA IIR ARRY FR FE, iad Do IR, SOR CH I] RL 8 8 SRE uy SER 1,817 
Public Buildings and Public 

Parks of thei National Capital... {ele chs ulate las ili ulna fei fen once MEI 4 4 
General Accounting Office ..___ ao Lois LE oy Pn I RI] I SOR A Ml Bead AE Ca HG BRE 31 
Velerans  Burean. ocean. oe an, no Lal SEO rr ed TNR) SR Ei ONY Ca SR CAV TE NE 259 259 
National Advisory Committee 

for Aeronautics... cc... vic WE Cra BA Ste) CE all LEG LORIN, Cdl SE pl BREN Sis Dla Tealng 2 
Board of Tax Appeals........... SAR IA DO 1 te roe SRG] CI, ROS TS Le WR En camp. AB eiiouio 18 
Board of Mediation.._.___._._.... wari BOR VA VR fr EO (Neen I LYENRTR ORE, SO I a Od0io00is 6 

4 Ly TID HT hl A 21 |26 [51 Jt 16 51161 | 1212 (98 | 7 18 824 | 6 [3,182 | 2,163 | 5,345 
| i       
  

Table showing, by departments, the distribution of positions with compensation 
in excess of $1,500 per annum which may be filled without examination under 
Subdivisions II to XIX of Schedule A of the civil service rules on June 30, 
1927, total of which is shown in next to last column of preceding table 

  

  

  

  

  
                            

Paragraphs of Subdivisions II to XIX, of special 
Subdi application 

Department or office Vision = : Total 

1:12 31(41.5-06|718).9410 Bi 13 (15! 16 17/20 24 26 

Hal0. to mans nn imme n emaans Rh EEA CR Ree Bs Ng SA Sma I ol ®t CAA Be SA lr 67 
PIEASULY - -~-momoom oe 10 LE "I 0 TEC Yt i 
VL DRE RR RA Re RR i I ll BR Gy EE ON IE 28 

NAY irra ra ieee agan 08 pve Jo SIRI GE vB WIT lg ed LS 0) EO BL Ely BO BR RI I Ee 1 
Justice: bo oo tar Loi al VI 3816721. 1065)... ol doa os a rl I Wk Vol iy 
Post Office... cont it EB TOE I tI ON OL NEL SU, eR oy 
Kadir (0d EAI SAE MOIR R VI oof 4a tradi aon dul nln? 5 1 6] 17 1| 19] 1] 4 109 
A SPIO UYLE. «oo veers cing wn msi IX 488). culo aa te an dant AE SON Ne BLL TON 1 483 
CC OTIINIOT CE a we an wn mm mms XI 6 Ea NOTRE © I Yat Tt IER, ois ROA Ye ot om fo he foie Yr 25 
Interstate Commerce Commis- i 
TR BR 4 1 0 ERM Bi TOR Li LTRS + OS RL OE BO lana fo ae de 4 
TRS pe TR, oc MOREY TU Dl rR RE EE i RS IR WRT Ch pa 
Alien Property Custodian... Fy Ae NOE si A SO A ON NU 0 EH a IY 1 1 
Veterans’ Bureatl. ....... xan ha RE ENGR LT FT A CE ce Bl i YY 
Public Buildings and Public | | 

Parks of the National Capital.| XIX ASE Seg ON RR Tt BR Je hmaliit lo alobbitifooheniion [psi alts 4           
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POSITIONS SUBJECT TO NONCOMPETITIVE EXAMINATION 

Table showing, by departments, the number of positions with compensation in 
excess of $1,500 per annum which may be filled upon noncompetitive exami- 
nation, under Subdivisions I to IX of Schedule B of the civil-service rules 
on June 30, 1927 

  

Schedule B § 

  

  

  

  

Department or office Paragraphs of Subdivisions I to IX | Total 

Subdi- 
vision 

1 2 3 4 5 7 

Interior. a Le aa I 52 Yonica 2. 2 2 58 
Interstate Commerce Commission. ........_..... II PARA, Brn, Sr hr, EE 100 3 2 
rr EE a AA COL LA INE RE A Ki Jets SOAR Ts Erith htt Bn. + JR Ee pad] WE 33 
Commerce. i lio oo ay ar £5 BE Sqr. A | Sai Tl 387 

sD eR RO DR Sr TL CA SMO UM IVa a CILLA TI LT he 5 
Veterans’ Bureat.... o.oo. .oioii inl lagi IX 1 Ble a Ce] Aol Wh oad, 0 ELL 59 

OED cit i ol 2 lh Hite md des is ioe A i mL Bm i mi i i i pm a TR 544:                   

POSITIONS EXCEPTED BY LAW, WHICH MAY BE CLASSIFIED BY THE PRESIDENT 

A proviso in the acts reads as follows: 
“That nothing herein shall prevent the President from placing said em- 

ployees in the classified service.” 
Federal Reserve Board, 131 employees (act December 23, 1913). 
Federal Farm Loan Board, 114 employees (act July 17, 1916). 

POSITIONS NOT TREATED AS CLASSIFIED 

An act of January 28, 1915, combined the Revenue Cutter Service and the 
Life Saving Service to form the Coast Guard to constitute a part of the military 
forces of the United States, to operate under the Treasury Department in time 
of peace and to operate as part of the Navy in time of war. With few excep- 
tions the personnel is commissioned or enlisted as in the Army and Navy. 
However, there is a force of approximately 150 employees at the Coast Guard 
depot at Baltimore, Md. This personnel is neither appointed nor enlisted but 
is hired by the day and is employed without regard to the civil-service rules. 
There is no specific exception of this force from the requirement of the civil- 
service rules. 

67746—27——3S8
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TABLE 5.—Showing, for all branches of the classified service, the number eram- 
ined, the number that passed, the per cent that passed, the number appointed, 
the per cent appointed of those that passed, and the approximate number of 
competitive classified positions in the service during the several periods cov- 
ered by the reports of the commission 

  

  

    

   

  

  
              

Approxi- 
mate Per Per cent 

number of cont Ap: appointed 
Branch of service and period covered | classified | Examined Passed ap of those 

competi that | pointed ompeti- passed that 
tive posi- passed 

tions 

Post OFFICE SERVICE ! 

July 16, 1883, to Jan. 15, 1884. ......... 5,690 1,941 1,119 57.7 372 33.2 
Jan, 16,3884, t0.Jan, 15,1885... ce uuen 7,500 3,233 2,262 70.0 1, 249 55.2 
Jan. 16,1885, to. Jan. 15, 1880. ...vcemmsan- 9, 4,113 2, 953 71.8 1,473 49.9 
Jan. 16, 1836, to June 30, 1887... _-....... 10, 500 7,467 5,222 69.9 3,254 62.3 
July 1, 1387, to June 30, 1888... ....._..... 11,767 6,103 3,632 59.5 1,924 53.0 
July 1, 1888, to June 30, 1889. «eeu. 12, 966 10, 702 6,615 61.8 2,938 44.4 
July 1, 1889, to- June 30, 1800... ....... 13, 097 11,193 6, 904 61.7 2, 850 41.2 
July 1, 1800, to June.30, 189L...coaaeun.... 14, 909 8, 538 5, 840 68.4 2, 861 48.9 
July}, 1801, to June 30, 1892... ....... 17, 500 9,162 5, 551 60.6 2,113 38.2 
July1,1892, to June 30,1893... ._.... 23, 058 15, 875 8,474 53.3 2, 505 29.6 
July 1, 1893, to June 30, 1894_______.__._. 24, 000 25, 777 14,343 | 55.7 3, 154 19.7 
July 1, 1894, to June 30, 1895. oo coeeaeo. 25, 000 19, 438 12, 802 65.9 3,348 26.2 

July 1, 1895, to June 30, 1896... ccnene-- 26, 316 14,433 10,374 71.9 3,148 30.3 
July 1, 1896, to June 30, 1897 20, 226 10, 934 54.1 1, 570 14.4 
July 1, 1897, to June 30, 1898 14, 891 9,161 61.5 2, 758 30.1 
July 1, 1898, to June 30, 1899 10, 509 6, 852 65.2 2, 584 37.7 
July 1, 1899, to June 30, 1900 16, 584 11,447 | 69.0 3,931 34.3 
July 1, 190, to June 30, 1901 20,901 12,749 61.0 4,293 33.6 
July 1, 1901, to June 30, 1902 30, 605 18, 858 61.6 6,328 33.5 
July 1, 1902, to June 30, 1903 46, 565 35, 220 75.6 16, 159 45.8 
July 1, 1902, to June 30, 1904 52,771 39, 961 75.7 21, 022 52.6 
July 1, 1904, to June 30, 1905 52, 550 41,978 79.9 16, 297 38.8 
July 1, 1905, to June 30, 1906 48,302 37,918 78.5 17,121 45.1 
July 1, 1906, to June 30, 1907. 51, 025 37,771 74.0 16, 456 43.5 
July 1, 1907, to June 3C, 1908... 52, 363 37, 850 72.3 12,169 32.2 
July 1, 1908, to June 30, 1909 57, 568 45,468 | 79.0 | 11,441 25.2 
July 1, 1909, to June 30, 1910. coca. 126,131 37,253 30,170 81.0 11,812 39.2 
July 1,1916, to June 30, 1911....0ceuaaiian 127, 228 42,750 34,149 79.9 9,328 27.3 
July 1, 1911.10 June 30, 1912............... 115, 905 40, 256 26,133 64.9 , 706 33.3 
July 1, 1912, to June 3C, 1913... ..ccnunua. 161, 846 59,181 39, 810 67.3 14, 905 37.4 
July 1,1913,t0 June 30, 1914...eecammun. 165, 646 103,678 76, 257 73.6 19, 606 25.7 
July 11,1014, to June 30, 1915... ...... 165, 808 70, 734 52, 586 74.3 13, 682 26.0 
July 1,1915 to June 30,1916... _._.. 166, 375 72,122 55,614 7.1 17,729 32.0 
July 1, 1916, to June 30, 1917....ccoane.. 187, 067 51, 527 38, 647 75.0 19, 569 50.6 
July 1, 1017, to June 30, 1918... earner ve 188, 201 56, 268 41,309 | 173.4 | 29,572 71.5 
July 1, 19018. 10 June 306, 1919...cuc nen munm 190, 081 58,459 41,433 70.9 29, 949 72.2 
July; 1919, to June 30,°1920....c een 96, 44! 58, 922 39, 667 67.3 17,181 43.3 
July 1, 1920,.to June 30,192)... ._.... 205, 352 114, 033 74,977 65.8 32, 601 43.5 
July 1, 1021, to June 30,1922... ........... 209, 533 70,120 43,984 62.7 25,186 57.2 
July 1, 1922 {to June 30,1923... ..c.cunemnw 212, 078 61,122 40, 583 66.4 22, 286 54.9 
July 11,1923, to June 30, 1924... cae o. 222,276 77,862 52, 575 66.1 27, 237 52.0 
July 1, 1924. 18 Jone 30, 1925... cmameu= 226, 801 77,978 50, 647 65.0 20, 560 40.6 
July 1, 1925, to June 30, 1026....nvmeevam- 230, 021 89, 835 42, 591 47.4 16, 561 38.9 
July 1,.1926, to June 30, 1027... ee ccm 232, 244 98, 423 45, 080 45.8 17, 560 39.0 

Total - 1,853,358 | 1,25%,470 67.9 | 517,348 41.1 

RAILWAY MAIL SERVICE 

May 1,1889, to June 30, 1889__________._. 5,448 2,236 1,802 | 80.6 125 6.9 
July 1, 1889, to June 30, 1890... ......... 5, 836 4,463 3,129 70. 2 1,400 44.7 
July 1, 1890, to June 30, 1801. ....... 5... 6, 032 3, 706 2, 588 69.8 1, 062 41.0 
Jaly 1, 1351, to June 30, 1893... cue neni. 6,417 4, 597 2, 949 64.2 1,199 40.6 
July 1; 1592, to June:30, 1898... . 6, 645 3, 555 2,316 | 65.2 993 42.9 
July 1, 1803, to June 30, 1894. .c......i.. 6, 852 4, 267 3,120 73.3 718 23.0 
July 1,180, to June 30, 1895... iccuuc ins 7,045 4, 641 3,107 67.0 643 20.7 
July 1, 1895, to June 30, 189%............. 7,408 5,113 3,127 61.2 655 21.9 
July 1, 1896, to June 30, 1897............. 7, 573 6, 431 4,710 73.2 381 8.1 
July 1, 1897, to June 30, 1898............. 7,999 4,799 3,828 79.8 698 18.2 
July 1, 1898, to June 30, 1899............. 8, 388 5,220 4,319 82.7 774 17.9 
Jaly:l, 1389, to June 30, 1900.....-.-..... 8, 696 4,488 3,844 85.7 736 19.1 
July 1, 1900, to June 30, 1901............. 8, 975 4, 359 3, 593 82.4 816 22.7 
July 1,1001, to June 30, 1902.........-:i.. 9, 000 377 258 68.4 1,017 ® 
July 1, 1902, to June 30, 1903............. 10, 355 3,441 2, 636 78.1 1,784 66. 4 
July 1, 1903, to June 30, 1904............. 11, 301 6, 388 4,115 64. 4 1,678 40.7 

1 Includes clerks, city carriers, village carriers, and employees in motor-vehicle service at classified post 
offices, rural carriers, fourth-class postmasters, and sea post clerks. 

2 On account of the abundance of eligibles remaining from the previous year, but few examinations were 
held; percentage upon the basis of these figures would, therefore, be deceptive.
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TABLE b.—Showing, for all branches of the classified service, the number exam- 
ined, the number that passed, the per cent that passed, the number appointed, 
the per cent appointed of those that passed, and the approximate number of 
competitive classified positions in the service during the several periods cov- 
ered by the reports of the commission—Continued 

  

    

  

    

    

                

Approxi- 
bar y Per Per jane) 

number 0 p _ |appointe 
Branch of service and period covered | classified | Examined | Passed | 60% Ap of those 

competi- that | pointed that 

tive posi- passed passed 
ions 

RAILWAY MAIL SERVICE—Continued 

July 1, 1904, to June 30, 1905... _.__. 12,171 6, 972 4,218 60. 5 1, 558 36.9 
July 1, 1905, to June 30, 1906_ 13, 456 6, 620 4,481 67.7 2,173 48.4 
July 1, 1906, to June 30, 1907.____ 14,212 6, 566 4,085 | 62.2 2, 051 50.2 
July 1, 1907, to June 30, 1908_____________ 15, 230 9, 674 5999 | 62.0 1, 607 26. 8 
July 1, 1908, to June 30, 1909_____...._.__ 15, 967 15,724 1;336-1- 072.1 1,392 12.3 
July 1, 1909, to June 30, 1910_____________ 16, 956 52 39 | 750 2,271 ©® 
July 1, 1910, to June 30, 1911... ......... 17, 428 8,972 6, 760 75.3 1, 982 20.3 
July 1,191, to June 30, 1912... _....... 18, 297 11,273 3,036 26.9 770 25.4 
July 1, 1912, to'June 30,1913... _...... 19, 620 18, 340 9, 616 52.4 1,270 13.2 
July 1, 1013, toJune 30. 1014. ......... 22, 679 27, 664 19, 665 711 2, 941 15.0 
July 1, 1914, to June 30, 1915_____________ 21,769 33 17 51.5 146 ® a 
July 1, 1915,t0 June 30, 1916.........c.-.. 20, 989 1 1| 100.0 28 @ xd 
July 1, 1016, to June 30, Y0U7..__... ._. 21, 196 13, 997 10,443 | 74.6 48 Lan La 
July 1, 1917, to June 30, 1018... ..-.-.. 20, 538 2,927 1, 867 63.8 8.207 1. rue 
July 1, 1918, to June 30, 1919.. 2ccnnenae 20, 538 9, 930 6, 489 65.3 1,200 Toot Shs 
July 1, 1919, to June 30, 1920. cevnmn ue 21,717 12, 866 7,571 58.8 4, 269 46. 4 
July 1, 1920, to June 30, 1921...............c. 22,310 15, 803 9, 849 62.3 6, 044 61.4 
July 1, 1921, to June 30,1922. ........ .. 22,227 12, 890 8,694 | 67.4 910 10. 4 
July 1, 1922, to June 30,°1923............ 22, 052 23, 642 12, 512 52.9 998 7.9 
July 1, 1923, to June 30, 1924. . ven... 22, 073 25, 510 10,969 | 43.0 2,129 19. 4 
July 1,:1924, to June 306, 1825... ccm uuueas 22, 340 60 33 55.0 620 ir. 
July 1, 1925, to June 30, 1926... .. oc ruea- 22, 340 113 87 77.0 280 fp cinias 
July 1, 1926, 10 June 30, 1927... ........... 22, 281 29, 481 Gre 708: |. crea 

yi i IE NARI Sn ER EE A Coat 220) BL Ps WE 327,191 3 187, 258 | eosin 58,466. {. 2... 2... 

ALL OTHER SERVICES 

July 16, 1883, to Jan. 15, 1884. .________. 8,090 1, 601 925 | 57.7 117 12.6 
Jam. 16, 1884, to Jan. 15, 1885. .cevennn.- 8, 090 3,114 1,879 | 60.3 551 29.3 
Jan. 16, 1835, to Jan. 15, 1886...cucuwwanen 8.273 3, 489 2,081 | 59.6 408 19.6 
Jan. 16, 1886, to June 30, 1887. __...____ 8, 773 8,385 5,524 | 65.9 1,188 21.5 
July 1, 1887, to'June 50, 1888.....ccummme un 8, 870 5,178 3,236 | 62.5 692 21.3 
July 1, 1888, to June 30, 1880... unin. ..n 11,012 6,122 3,561 | 58.2 718 20.1 
July 1, 1889, to June 30, 1890. _...____ 11, 693 7,338 3,014 | 53.3 932 23.8 
July 1, 1890, to June 30, 1891... __. 1,808 6, 830 4,358 63.8 1,472 33.7 
July 1, 1891, to June 30, 1892... ........ 13, 606 5,701 3, 660 64.2 649 17.7 
July 1, 1892, to June 30, 1893. .-=-L uni... 13, 724 5,408 3, 218 59.5 793 24.6 
July 1, 1893, to June 30, 1894 __.._________ 14,413 7,335 4,668 | 63.6 832 17.8 
July 1, 1894, to June 30, 1895. --._._._.___ 15, 100 6, 957 3,902 56. 1 802 20.5 
July 1, 1895, to June 30, 1896... _.. 21, 390 11, 633 7213 62.0 1,283 1071 
July 1, 1896, to June 30, 1897 53, 703 23, 914 13, 830 57.8 1, 096 Ye 
July 1, 1897, to June 30, 1898 50, 307 26, 022 17, 611 67.7 4,414 25.0 
July 1, 1898, to June 30, 1899 49, 106 33,435 25, 141 75.2 6, 199 24.6 
July 1, 1899, to June 30, 1900 49,197 25, 530 19, 674 Vik 5, 222 26.5 
July 1, 1900, to June 30, 1901 49, 246 22, 833 17, 179 75.2 5,182 30.1 
July 1, 1901, to June 30, 1902 57, 451 29, 576 21,393 72.3 5, 953 27.8 
July 1, 1902, to June 30, 1903 58,176 59, 823 50, 077 83.7 22, 327 44.5 
July 1, 1903, to June 30, 1904 66, 698 68, 687 56, 002 81.5 26, 209 46.8 
July 1, 1904, to June 30, 1905__ 72, 228 83, 531 65, 545 78.5 21, 141 32.2 
July 1, 1905, to June 30, 1906. -...___ 78, 254 62, 355 48, 946 78.5 19, 756 40.3 
July 1, 1906, to June 30, 1907...<<un.u. 83,192 71,726 52, 064 72.6 24, 496 47.0 
July 1, 1907, to June 30, 1908............. 84, 401 99, 756 76,911 77.1 28, 377 36.8 
July 1, 1908, to June 30, 1909 coo. ..___ 89, 918 85, 192 66, 645 78.2 28,110 42.1 
July 1, 1909, to June 30, 1910..e-u.uee---- 96, 471 78, 339 57, 560 53.5 29, 502 51.2 
July 1, 1010, to June 30, 1911....coc.. oi 122, 818 53, 302 29, 250 54.9 11, 946 40.8 
July 1, 1911, to June 30, 1912... .......: A 54, 549 30, 082 55.1 11, 493 38.0 
July 1,1912, to June 30, 1913..cecun =. 100, 670 64, 384 44, 924 69.8 18,979 42.2 
July 1, 1913, to June 30, 1914... .. oo... 103, 577 84, 245 51, 604 61.3 19, 388 | 37.5 
July 1, 1914, to June 30, 1915. .....____ 103, 841 97, 028 62,029 | 63.9 | 22,570 36.3 
July 1, 1915, to June 30, 1916... _____ 108, 783 82, 599 58,177 | 70.4 , 300 41.7 
July 1,:1916, to June 30, 1917 uu unnoii. 118, 636 146, 590 103, 463 70.6 66, 700 64.4 
July. 1; 1917, to June 50, 1918 aero. 433, 693 492, 196 344,787 | 70.1 | 175,661 | 50.9 
July 1, 1918, to June 30, 1919.......... i... 358, 831 369, 870 251, 904 68. 1 148, 293 58.8 
July 1, 1919, to June 30, 1920..........._... 279, 437 221, 539 146, 677 66.7 94, 859 64.7 
July 1, 1920, toJune 30, 1921... . o.oo 220, 440 173,473 118, 383 68. 2 63, 066 53.3 

2 On account of the abundance of eligibles remaining from 
were held; percentage upon the basis of these figures would, therefore, be deceptive. 

8 This year’s examination not yet rated. 

the previous year, but few examinations
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TABLE 5.—8howing, for all branches of the classified service, the number exam- 
ined, the number that passed, the per cent that passed, the number appointed, 
the per cent appointed of those that passed, and the approximate number of, 
competitive classified positions in the service during the several periods cov- 
ered by the reports of the commission—Continued 

  

  

  

  

      

   

  

Approxi- 
mate Per Per cent 

number of cent Ap- appointed 
Branch of service and period covered |classified | Examined | Passed that : D da of those 

competi- | - oars pointe that 
tive posi- p passed 

tions 

ALL OTHER SERVICES—Continued 

July 1, 1921, to June 80, 1922. .coua neuen. 188, 928 122, 997 76,274 62.0 97,771 49.5 
Jul: 1922, to June 30, 1923....cceucuua 177, 268 119, 436 69, 823 58.5 34,410 49.2 
Julyil, 1923, to June 30, 1924....cccuee-.-- 171, 244 119, 543 69, 962 58.2 38, 921 54.3 
July 1, 1924, to June 30, 1925.iucesncannne 174, 397 123, 377 71, 8156 58. 2 28, 975 40.3 
July'l, 1925, to June 30, 1926... ci vexeesan 169, 939 112, 898 63, 286 56.1 20, 151 31.8 
July, 1928, to June 30, 1927...ccueuuees- 168, 473 123,175 401,857 || aeenis 20,509 louie. 

Rotaliina Sade 3,411,611 | 42,291,014 |_.__..._ 1,086,403 a 

SUMMARY 

July 16, 1883, to Jan. 15, 1884. .cccceuen-n- 13,780 3, 542 2,044 57.7 489 23.9 
Jan. 16, 1884, to Jan. 15, 1885_.. 15, 590 6, 347 4,141 65.2 1, 800 43.5 
Jan. 16, 1885, to Jan. 15, 1886... 17,273 7, 602 5, 034 66. 2 1, 881 37.4 
Jan. 16, 1886, to June 30, 1887 ccc ccun-- 19, 345 15, 852 10, 746 67.8 4, 442 41.3 
July 1, 1887, to June 30, 1888 cc ueecceenn- 22, 577 11, 281 6, 868 60.9 2, 616 38.0 
July 1, 1888, to June 30, 1889. cee eno. 29, 650 19, 060 11,978 62.8 3, 781 31.6 
July 1, 1889, to June 30, 1890. cco cvueeo-. 30, 626 22, 994 13, 947 60.7 5,182 87.2 
July 1, 1890, to June 30, 1891... ceucae.. 33, 873 19, 074 12, 786 67.0 5, 395 42.0 
July 1, 1891; to June 30,1892. uc weru nw 37,523 19, 460 12,160 62.5 3,961 32.5 
July 1, 1892, to June 30, 1893 vee cueen-. 43, 915 24, 838 14, 008 56. 5 4, 291 30.6 
July 1, 1893, to June 30, 1894.uunucceenn-n- 45, 821 37,379 22,131 59.2 4,704 19.8 
July 1, 1894, to June 30, 1895 ce ceueao 54, 222 31, 036 19, 811 63.9 4,793 24.2 
July 1, 1895, to June 30, 1896. .uvnneeenca- 87, 044 31, 179 20, 714 66. 4 5, 086 24.6 
July 1, 1806, to June 30, 1897... au ciesi ans 85, 886 50, 571 29,474 58.3 3, 047 10.3 
July 1, 1897, to June 30, 1808......cceecnn- 89, 306 45,712 30, 600 66.9 7,870 25.7 
July 1,:1808, to June 30,1899. ......0 +... 93, 144 49, 164 36,312 74.0 9, 557 26.3 
July 1, 1899, to June 30, 1900. um cnee. 94, 893 46, 602 34, 965 75.0 9, 889 28.3 
July 1,-1900, to June 30, 190] ..cunueue ax 106, 205 48, 093 33, 521 69.7 10, 291 30.7 
Julyl, 1901.10. June 30, 1902 cae cuavsu~ 107, 990 60, 558 40, 509 66.9 13,298 32.8 
July 1, 1902, to June 30, 1903...eueeeun--.- 135,453 109, 829 87, 983 80.1 40,270 45.7 
July 1, 1903, to June 30, 1904 _ eee. 154, 093 127, 846 100,078 | 78.3 48.8 
July. 1, 1904, to June 30, TO05.  eees on in vn 171, 807 143, 053 111,741 78.1 38, 996 35.0 
July 1, 1905, to June 30, 1906. eve oeeeee-. 184,178 117, 277 91, 345 7.9 39, 050 42.7 
July 1, 1906, 10 June 30, 1907 .uwn=n~s<naas 194, 323 129, 317 93, 920 72.6 43,003 45.8 
July 1,:1907, to June 30, 1908..cveuc-uu-- 206, 637 161, 793 120, 760 74.6 42,153 34.9 
July 1, 1908, to June 30, 1909 -.| 234,940 158, 484 123, 449 77.9 40, 943 33.2 
Jaly 1; 1909, 10 June 30, 1910. a cwsoc anne 222, 278 115, 644 7, 769 75.9 43, 585 49.7 
July.1,:1910, to June 80, 1011 eeu ine ons 227, 657 105, 024 70, 159 66. 8 23, 256 33.2 
July 1, 1911, to June 30, 1012. 0.7 DTC 217, 392 106, 078 59,251 | 55.9 | 20,969 35.4 
July:l, 1912, 10. June 30, 1913..ancuiae su. 282, 597 141, 905 94, 350 66.5 35, 154 37.3 
July 1,1913, to June 80, 1914 .cuveniecuuen 292, 460 215, 587 147, 526 68.4 | 541,935 28.4 
July 1, 1014, to June 830, 1915. cua. uu aans 292, 291 167,795 114, 632 68.3 | 636,398 31.8 
July 1,:1915, 10. June 30, 1916... cuenne- 296, 926 154, 722 113, 792 73.5 42, 057 37.0 
July 1,/1916, to June 30, 1917 euni ina sus 326, 899 212,114 152, 553 71.9 86, 312 56. 5 
Fuly:l, 1017, 10 June 30, 1018. cucicu an a=x 642, 432 551, 391 387, 963 70.4 | 213,530 55.0 
July:1, 1918, to June 30, 1919...eunewewsu~ 592, 961 438, 259 299, 826 68.4 | 179, 5633 59.9 
July. 1, 1919, to June 30, 1020. ce uv accuses 497, 603 203, 327 193, 915 66. 1 116, 309 60.0 
July:1;1920, to June 30, 1921... cui. oo 448,112 303, 309 203, 209 67.0 | 101,711 50.1 

July 1, 1921, to June 30, 1922. ............ 420, 6388 206, 007 128,952 | 62.6 | 63,867 49.5 
July 1, 1922, to June 30, 1923............. 411, 398 204, 200 122,918 60. 2 57, 694 46.9 
July.1, 1923, to June 30, 1924.  ceeuiceiis 415, 593 222, 915 133, 506 59.9 68, 287 51.1 
July.1, 1924, to June 30, 1925. uccaas.... 423, 538 201, 415 122, 495 60. 8 50, 164 40.9 
July 1, 1925, to June 30, 1926........-.-... 422, 300 202, 846 105, 964 52.2 36, 992 34.9 
July 1, 1926, to June 30, 1927.............. 422, 998 251, 679 108,937 |. ovr 88, 717 aii 

Total--_. - PRA SR ME oe 5,592,160 | 73,736,742 |........ 1,808,227 ied.               
  

¢ Excluding 4 examinations which have not yet been rated. hid 
6 The large increase in field-service figures for 1913 is due to the inclusions of navy yard artisans’ positions 

to the number of about 16,000 in the competitive classified service. 
6 11,365 fourth-class postmasters, appointed in 1914, and 18,238 in 1915, under the Executive order of May 

7, 1913, requiring examinations at offices whose incumbents had not yet been appointed under the regula- 
tions, are not included in the table. 

7 Excluding 5 examinations which have not yet been rated.
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